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PART I

Item 1. — Business
GENERAL

Union Bankshares Corporation (the “Company” or “Union”) is a multi-bank holding company organized under Virginia law and registered under the Bank Holding Company
Act of 1956. The Company is headquartered in Bowling Green, Virginia. The Company is committed to the delivery of financial services through its four community bank
subsidiaries (the “Community Banks”) and three non-bank financial services affiliates:

Community Banks

Union Bank & Trust Company Bowling Green, Virginia
Northern Neck State Bank Warsaw, Virginia
Rappahannock National Bank Washington, Virginia
Bank of Williamsburg Williamsburg, Virginia
Financial Services Affiliates
Mortgage Capital Investors, Inc. Springfield, Virginia
Union Investment Services, Inc. Bowling Green, Virginia
Union Insurance Group, LLC Bowling Green, Virginia

The Company was formed in connection with the July 1993 merger of Northern Neck Bankshares Corporation and Union Bancorp, Inc. and their bank subsidiaries Union Bank
& Trust Company and Northern Neck State Bank into Union Bankshares Corporation. On September 1, 1996, King George State Bank and on July 1, 1998, Rappahannock
National Bank became wholly-owned subsidiaries of the Company. On February 22, 1999, the Bank of Williamsburg began business as a newly organized bank. In June 1999,
after the retirement of its president, King George State Bank was merged into Union Bank & Trust Company (“Union Bank™) and ceased to be a subsidiary bank. Although
Union Bankshares was founded in 1993, its subsidiary banks are among the oldest in Virginia. Union Bank and Trust and Rappahannock National Bank began business in 1902
and Northern Neck State Bank dates back to 1907.

Each of the Community Banks is a full service retail commercial bank offering consumers and businesses a wide range of banking and related financial services, including
checking, savings, certificates of deposit and other depository services, and loans for commercial, industrial, residential mortgage and consumer purposes. The Community
Banks also issue credit cards and deliver automated teller machine services through the use of reciprocally shared ATMs in the major ATM networks. All of the Community
Banks offer Internet banking access for banking services and online bill payment for both consumers and commercial companies.

The Company principally serves, through its Community Banks, the Virginia counties of Caroline, Hanover, Henrico, James City, King George, King William, Spotsylvania,
Stafford, Richmond, Westmoreland, Essex, Lancaster and Northumberland, and the Cities of Williamsburg, Newport News and Fredericksburg, Virginia. The Community
Banks serve their customers through traditional bank branches, as well as convenience branches located in five convenience stores and in a super Wal-Mart store. They also
utilize loan production offices to enter new markets as a means to gauge the strength and potential of those markets. In January 2002, the Bank of Williamsburg opened a loan
production office servicing Newport News and converted it to a full service branch in May 2002. In August 2002, Union Bank opened a loan production office in the Manassas
area (Prince William County). In January 2003, Union Bank opened a loan production office in Henrico County and a full-service branch is expected to open at that location in
March 2004. In addition, in November 2003 a branch was opened in the Short Pump area of Richmond. Through its Community Banks, the Company operated 32 branches in
its primary trade area at December 31, 2003.



Union Investment Services has provided securities, brokerage and investment advisory services since its formation in February 1993. It is a full service investment company
handling all aspects of wealth management including stocks, bonds, annuities, mutual funds and financial planning.

On February 11, 1999, the Company acquired CMK Corporation t/a “Mortgage Capital Investors,” a mortgage loan brokerage company headquartered in Springfield, Virginia,
by merger of CMK Corporation into Mortgage Capital Investors, Inc., a wholly owned subsidiary of Union Bank (“MCII”"). MCII has seven offices located in Virginia (4) and
Maryland (2) and South Carolina (1), and is also licensed to do business in Washington, D.C. MCII provides a variety of mortgage products to customers in those states. The
mortgage loans originated by MCII are generally sold in the secondary market through purchase agreements with institutional investors.

On August 31, 2003, the Company formed Union Insurance Group, LLC (“UIG”) an insurance agency in which each of the subsidiary banks owns a proportionate stake based
on asset size This agency operates in a joint venture with Bankers Insurance, LLC, a consortium of title agencies owned by community banks across Virginia and managed by
the Virginia Bankers Association. UIG generates revenue through sales of various insurance products, including long term care insurance and business owner policies.

Union Bankshares Corporation had assets of $1.2 billion, deposits of $1.0 billion and stockholders’ equity of $118.5 million at December 31, 2003. The Community Banks
range in asset size from $46.9 million to $835.7 million at December 31, 2003.

SEGMENTS

The Company has two reportable segments: traditional full service community banks and a mortgage loan origination business, each as described above. See Note 17 in the
Notes to Consolidated Financial Statements contained in Item 8, Financial Statement and Supplementary Data, of this Form 10-K and Item 7, Management’s Discussion and
Analysis of Financial Condition and Results of Operations, of this Form 10-K, for certain financial and other information about each of the Company’s operating segments.

ACQUISITION PROGRAM

The Company expands its market area and increases its market share through internal growth, de novo expansion and strategic acquisitions. Strategic acquisitions by the
Company to date have included whole bank acquisitions and financial affiliations, as well as branch and deposit acquisitions. The Company generally considers acquisitions of
companies in strong growth markets or with unique products or services that might benefit the entire organization. Targeted acquisitions are priced to be economically feasible
with minimal short term drag to achieve positive long term benefits. These acquisitions may be paid for in the form of cash, stock or a combination thereof. The amount and
type of consideration and deal charges paid could have a dilutive effect on the Company earnings per share or book value, however cost savings and revenue enhancements are
also anticipated to provide long term economic benefit to the Company.

On December 19, 2003, the Company announced the signing of a definitive merger agreement with Guaranty Financial Corporation (“Guaranty”). The transaction is valued at
approximately $54 million in stock and cash and is expected to take place in the second quarter of 2004, subject to regulatory approval and the approval of Guaranty’s
shareholders. Guaranty operates seven branches in the Greater Charlottesville area with nearly $200 million in assets.
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In November 2003, Union Bank opened a branch in a convenience store on Pounce Tract Road in the Short Pump area of western Henrico County. This branch compliments
the existing operations of Union Bank and Trust in the Richmond area and furthers its expansion in the Richmond market.

In 2002, the Company, through two of its Community Banks, opened two loan production offices as a means to enter new markets in Newport News and Manassas, Virginia.
Both offices have performed well and the Newport News location became a full service branch in May 2002.

EMPLOYEES

As of December 31, 2003, the Company had 521 employees both full and part time, including executive officers, loan and other banking officers, branch personnel, operations
personnel and other support personnel. None of the Company’s employees is represented by a union or covered under a collective bargaining agreement. Management of the
Company considers their employee relations to be excellent.

COMPETITION

The financial services industry remains highly competitive and constantly evolving. The Company experiences strong competition in all aspects of its business. In its market
areas, the Company competes with large national and regional financial institutions, savings and loans and other independent community banks, as well as credit unions,
consumer finance companies, mortgage companies, loan productions offices, mutual funds and life insurance companies. Competition has increasingly come from out-of-state
banks through their acquisitions of Virginia-based banks. Competition for deposits and loans is affected by factors such as interest rates offered, the number and location of
branches and types of products offered, as well as the reputation of the institution. In addition, credit unions have been allowed to increasingly expand their membership
definitions and to offer more attractive loan and deposit pricing due to their favorable tax status. At the same time, the Company’s non-bank financial services affiliates also
operate in highly competitive environments.

Union Bankshares Corporation is one of the largest independent bank holding companies headquartered in Virginia. The Company believes its community bank framework and
philosophy provide a competitive advantage, particularly with regards to larger national and regional institutions, allowing the Company to compete effectively in the markets it
serves. The Company’s Community Banks generally have strong and growing market shares within the markets they serve. Due to the significant presence of out of state banks
and the Company’s absence in many Virginia markets, the Company’s deposit market share in Virginia as of June 2003 is only 0.74% of the total banking deposits in Virginia.
This is up from 0.69% in June 2002 and shows the impact of our penetration in existing and new markets in the state. It is anticipated that the planned acquisition of Guaranty
Financial Corporation will increase this number to 0.87%.

SUPERVISION AND REGULATION

Bank holding companies and banks are extensively regulated under both federal and state law. The following description briefly addresses certain provisions of federal and state
laws and certain regulations and proposed regulations and the potential impact of such provisions on the Company and the Community Banks. To the extent statutory or
regulatory provisions or proposals are described herein, the description is qualified in its entirety by reference to the particular statutory or regulatory provisions or proposals.
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Bank Holding Companies

As a bank holding company registered under the Bank Holding Company Act of 1956 (the “BHCA”), the Company is subject to regulation by the Board of Governors of the
Federal Reserve System (the “Federal Reserve Board”). The Federal Reserve Board has jurisdiction under the BHCA to approve any bank or non-bank acquisition, merger or
consolidation proposed by a bank holding company. The BHCA generally limits the activities of a bank holding company and its subsidiaries to that of banking, managing or
controlling banks, or any other activity that is so closely related to banking or to managing or controlling banks as to be a proper incident thereto.

Since September 1995, the BHCA has permitted bank holding companies from any state to acquire banks and bank holding companies located in any other state, subject to
certain conditions, including nationwide and state imposed concentration limits. Banks are also able to branch across state lines, provided certain conditions are met, including
that applicable state law must expressly permit such interstate branching. Virginia has adopted legislation that permits branching across state lines, provided there is reciprocity
with the state in which the out-of-state bank is based.

There are a number of obligations and restrictions imposed on bank holding companies and their depository institution subsidiaries by federal law and regulatory policy that are
designed to reduce potential loss exposure to the depositors of such depository institutions and to the Federal Deposit Insurance Corporation (the “FDIC”) insurance funds in the
event the depository institution becomes in danger of default or is in default. For example, under a policy of the Federal Reserve Board with respect to bank holding company
operations, a bank holding company is required to serve as a source of financial strength to its subsidiary depository institutions and to commit resources to support such
institutions in circumstances where it might not do so absent such policy. In addition, the “cross-guarantee” provisions of federal law require insured depository institutions
under common control to reimburse the FDIC for any loss suffered or reasonably anticipated by either the Savings Association Insurance Fund (“SAIF”) or the Bank Insurance
Fund (“BIF”) as a result of the default of a commonly controlled insured depository institution in danger of default. The FDIC may decline to enforce the cross-guarantee
provisions if it determines that a waiver is in the best interest of the SAIF or the BIF or both. The FDIC’s claim for damages is superior to claims of stockholders of the insured
depository institution or its holding company but is subordinate to claims of depositors, secured creditors and holders of subordinated debt (other than affiliates) of the
commonly controlled insured depository institutions.

The Federal Deposit Insurance Act (the “FDIA”) also provides that amounts received from the liquidation or other resolution of any insured depository institution by any
receiver must be distributed (after payment of secured claims) to pay the deposit liabilities of the institution prior to payment of any other general creditor or stockholder. This
provision would give depositors a preference over general and subordinated creditors and stockholders in the event a receiver is appointed to distribute the assets of the bank.

The Company is registered under the bank holding company laws of Virginia. Accordingly, the Company and the Community Banks (other than Rappahannock National Bank,
which is federally regulated) are subject to regulation and supervision by the State Corporation Commission of Virginia (the “SCC”) and the Federal Reserve Bank.
Rappahannock National Bank is subject to regulation and supervision by the Office of the Comptroller of the Currency (the “OCC”).

Capital Requirements

The Federal Reserve Board, the OCC and the FDIC have issued substantially similar risk-based and leverage capital guidelines applicable to United States banking
organizations. In addition, those regulatory agencies may from time to time require that a banking organization maintain capital above

4



the minimum levels because of its financial condition or actual or anticipated growth. Under the risk-based capital requirements of these federal bank regulatory agencies, the
Company and each of the Subsidiary Banks are required to maintain a minimum ratio of total capital to risk-weighted assets of at least 8%. At least half of the total capital is
required to be “Tier 1 capital”, which consists principally of common and certain qualifying preferred shareholders’ equity (including Trust Preferred Securities), less certain
intangibles and other adjustments. The remainder (“Tier 2 capital”) consists of a limited amount of subordinated and other qualifying debt (including certain hybrid capital
instruments) and a limited amount of the general loan loss allowance. The Tier 1 and total capital to risk-weighted asset ratios of the Company as of December 31, 2003 were
10.71% and 11.88%, respectively, exceeding the minimum requirements.

In addition, each of the federal regulatory agencies has established a minimum leverage capital ratio (Tier 1 capital to average tangible assets) (“Tier 1 leverage ratio”). These
guidelines provide for a minimum Tier 1 leverage ratio of 4% for banks and bank holding companies that meet certain specified criteria, including that they have the highest
regulatory examination rating and are not contemplating significant growth or expansion. The Tier 1 leverage ratio of the Company as of December 31, 2003, was 8.72%, which
is above the minimum requirements. The guidelines also provide that banking organizations experiencing internal growth or making acquisitions will be expected to maintain
strong capital positions substantially above the minimum supervisory levels, without significant reliance on intangible assets.

The consideration for the pending acquisition of Guaranty will be in the form of stock and cash. It is anticipated that the cash portion of the transaction will be financed through
the issuance of trust preferred securities (TRUPs) which qualify as Tier 1 capital for regulatory purposes.

Limits on Dividends and Other Payments

The Company is a legal entity, separate and distinct from its subsidiary institutions. A significant portion of the revenues of the Company result from dividends paid to it by the
Community Banks. There are various legal limitations applicable to the payment of dividends by the Community Banks to the Company, as well as the payment of dividends by
the Company to its respective shareholders.

The Community Banks are subject to various statutory restrictions on their ability to pay dividends to the Company. Under the current supervisory practices of the Community
Banks’ regulatory agencies, prior approval from those agencies is required if cash dividends declared in any given year exceed net income for that year, plus retained net profits
of the two preceding years. The payment of dividends by the Community Banks or the Company may also be limited by other factors, such as requirements to maintain capital
above regulatory guidelines. Bank regulatory agencies have the authority to prohibit the Community Banks or the Company from engaging in an unsafe or unsound practice in
conducting their business. The payment of dividends, depending on the financial condition of the Community Banks, or the Company, could be deemed to constitute such an
unsafe or unsound practice.

Under the FDIA, insured depository institutions such as the Community Banks are prohibited from making capital distributions, including the payment of dividends, if, after
making such distribution, the institution would become “undercapitalized” (as such term is used in the statute). Based on the Community Banks’ current financial condition, the
Company does not expect that this provision will have any impact on its ability to obtain dividends from the Community Banks. Nonbank subsidiaries pay the parent company
dividends periodically on a nonregulated basis.

In addition to dividends it receives from the Community Banks, the Company receives management fees from its affiliated companies for various services provided to them
including: data processing, item processing, customer accounting, financial accounting, human resources, funds management,
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credit administration, credit support, sales and marketing, collections, facilities management, call center, legal, compliance and internal audit. These fees are charged to each
subsidiary based upon various specific allocation methods measuring the usage of such services by that subsidiary. The fees are eliminated from the financial statements in the
consolidation process.

Under federal law, the Community Banks may not, subject to certain limited exceptions, make loans or extensions of credit to, or investments in the securities of, the Company
or take securities of the Company as collateral for loans to any borrower. The Community Banks are also subject to collateral security requirements for any loans or extensions
of credit permitted by such exceptions.

The Community Banks

The Community Banks are supervised and regularly examined by the Federal Reserve Board and the SCC, and in the case of Rappahannock National Bank, the OCC. The
various laws and regulations administered by the regulatory agencies affect corporate practices, such as the payment of dividends, incurrance of debt and acquisition of financial
institutions and other companies, and affect business practices, such as the payment of interest on deposits, the charging of interest on loans, types of business conducted and
location of offices.

The Community Banks are also subject to the requirements of the Community Reinvestment Act (the “CRA”). The CRA imposes on financial institutions an affirmative and
ongoing obligation to meet the credit needs of the local communities, including low- and moderate-income neighborhoods, consistent with the safe and sound operation of those
institutions. Each financial institution’s efforts in meeting community credit needs currently are evaluated as part of the examination process pursuant to twelve assessment
factors. These factors also are considered in evaluating mergers, acquisitions and applications to open a branch or facility.

As institutions with deposits insured by the BIF, the Community Banks also are subject to insurance assessments imposed by the FDIC. There is a base assessment for all
institutions. In addition, the FDIC has implemented a risk-based assessment schedule, imposing assessments ranging from zero (with a $2,000 minimum assessment) to 0.27%
of an institution’s average assessment base. The actual assessment to be paid by each BIF member is based on the institution’s assessment risk classification, which is
determined based on whether the institution is considered “well capitalized,” “adequately capitalized” or “undercapitalized,” as such terms have been defined in applicable
federal regulations, and whether such institution is considered by its supervisory agency to be financially sound or to have supervisory concerns. In 2003, the Company paid
only the base assessment rate through the Community Banks which amounted to $150,181 in deposit insurance premiums.

Other Safety and Soundness Regulations

The federal banking agencies have broad powers under current federal law to make prompt corrective action to resolve problems of insured depository institutions. The extent of
these powers depends upon whether the institutions in question are “well capitalized,” “adequately capitalized,” “undercapitalized,” “significantly undercapitalized” or
“critically undercapitalized.” All such terms are defined under uniform regulations defining such capital levels issued by each of the federal banking agencies.

The Gramm-Leach-Bliley Act

Effective on March 11, 2001, the Gramm Leach Bliley Act (the “GLB Act”) allows a bank holding company or other company to certify status as a financial holding company,
which will allow such company to engage in activities that are financial in nature, that are incidental to such activities, or are complementary to such activities. The GLB Act
enumerates certain activities



that are deemed financial in nature, such as underwriting insurance or acting as an insurance principal, agent or broker, underwriting, dealing in or making markets in securities,
and engaging in merchant banking under certain restrictions. It also authorizes the Federal Reserve Board to determine by regulation what other activities are financial in nature,
or incidental or complementary thereto.

Filings with the SEC

The Company files annual, quarterly and other reports under the Securities Exchange Act of 1934 with the Securities and Exchange Commission. These reports are posted and
are available at no cost on the Company’s website, www.ubsh.com, through the Investor Relations link, as soon as reasonably practible after the Company files such documents
with the SEC. Union’s filings are also available through the SEC’s website at www.sec.gov.
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Item 2. — Properties

The Company, through its subsidiaries, owns or leases buildings that are used in the normal course of business. The corporate headquarters is located at 212 N. Main Street,
Bowling Green, Virginia, in a building owned by the Company. The Company’s subsidiaries own or lease various other offices in the counties and cities in which they operate.
See the Notes to Consolidated Financial Statements contained in Item 8, Financial Statement and Supplementary Data, of this Form 10-K for information with respect to the

amounts at which bank premises and equipment are carried and commitments under long-term leases.

Unless otherwise indicated, the properties below are owned by the Company and its subsidiaries as of December 31, 2003.

Corporate Headquarters
212 North Main Street

Banking Offices - Union Bank & Trust Company
211 North Main Street
Route 1
Route 301
4540 Lafayette Boulevard
Route 1 and Ashcake Road
4210 Plank Road
10415 Courthouse Road
9665 Sliding Hill Road
700 Kenmore Avenue
Route 360
9534 Chamberlayne Road
Cambridge and Layhill Road
Massaponax Church Road and Route 1
Brock Road and Route 3
2811 Fall Hill Avenue
610 Mechanicsville Turnpike
10045 Kings Highway
840 McKinney Blvd.
5510 Morris Road
4690 Pouncey Tract Road

Loan Production Offices — Union Bank & Trust Company
9282 Corporate Circle, Building 7
Ashton Professional Center
1773 Parham Road

Banking Offices - Northern Neck State Bank
5839 Richmond Road
4256 Richmond Road
Route 3, Kings Highway
1649 Tappahannock Blvd
1660 Tappahannock Blvd (Wal-Mart)

15043 Northumberland Highway
284 North Main Street

Locations

Bowling Green, Virginia

Bowling Green, Virginia
Ladysmith, Virginia

Port Royal, Virginia
Fredericksburg, Virginia
Ashland, Virginia
Fredericksburg, Virginia
Spotsylvania, Virginia

Ashland, Virginia
Fredericksburg, Virginia
Manquin, Virginia
Mechanicsville, Virginia
Fredericksburg, Virginia (leased)
Spotsylvania, Virginia (leased)
Spotsylvania, Virginia (leased)
Fredericksburg, Virginia
Mechanicsville, Virginia (leased)
King George, Virginia

Colonial Beach, Virginia
Thornburg, Virginia

Glen Allen, Virginia (leased)

Manassas, Virginia (leased)
Richmond, Virginia

Warsaw, Virginia
Warsaw, Virginia
Montross, Virginia
Tappahannock, Virginia

Tappahannock, Virginia (leased)
Burgess, Virginia
Kilmarnock, Virginia



876 Main Street
485 Chesapeake Drive

Banking Office - Rappahannock National Bank
7 Bank Road

Banking Office — Bank of Williamsburg
5125 John Tyler Highway
603 Pilot House Drive

Union Investment Services, Inc.
111 Davis Court
9665 Sliding Hill Road
2811 Fall Hill Avenue
5125 John Tyler Highway

Mortgage Capital Investors, Inc. (All leased)
5440 Jeff Davis Highway, #103
3 Hillcrest Drive #A100
7501 Greenway Center, #140
7901 N. Ocean Boulevard
6330 Newtown Road, #211
6571 Edsall Road
12741 Darby Brooke Court, Suite 102

Item 3. — Legal Proceedings

Reedville, Virginia
White Stone, Virginia

Washington, Virginia

Williamsburg, Virginia (land leased)
Newport News, Virginia (leased)

Bowling Green, Virginia

Ashland, Virginia

Fredericksburg, Virginia
Williamsburg, Virginia (land lease)

Fredericksburg, Virginia
Frederick, Maryland
Greenbelt, Maryland

Myrtle Beach, South Carolina
Norfolk, Virginia

Springfield, Virginia
Woodbridge, Virginia

In the ordinary course of its operations, the Company and its subsidiaries are parties to various legal proceedings. Based on the information presently available, and after
consultation with legal counsel, management believes that the ultimate outcome in such proceedings, in the aggregate, will not have a material adverse effect on the business or
the financial condition or results of operations of the Company.

Item 4. — Submission of Matters to a Vote of Security Holders

No matters were submitted to a vote of security holders during the fourth quarter of the year ended December 31, 2003.
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PART II

Item 5. — Market for Registrant’s Common Equity and Related Stockholder Matters

Union Bankshares Corporation’s common stock is traded on the Nasdaq National Market under the symbol “UBSH”. The Company’s common stock began trading on the
Nasdaq National Market in October 1993.

There were 7,627,248 shares of the Company’s common stock outstanding at the close of business on December 31, 2003, which were held by 2,273 shareholders of record.
The closing price of the Company’s stock on December 31, 2003 was $30.50 per share as compared to $27.25 on December 31, 2002.

The following table summarizes the high and low closing sales prices and dividends declared for quarterly periods during the two years ended December 31, 2003.

Dividends
Market Values Declared
2003 2002 2003 2002
High Low High Low
First Quarter $28.99 $23.26 $21.80 $15.50 $— $—
Second Quarter 28.91 25.05 27.95 20.96 0.29 0.25
Third Quarter 32.64 26.72 29.00 22.54 — —
Fourth Quarter 34.25 30.13 29.33 22.25 0.31 0.27
$0.60 $0.52

Restrictions on the ability of the Community Banks to transfer funds to the Company at December 31, 2003, are set forth in Note 16 of the Notes to the Consolidated Financial
Statements contained in Item 8, Financial Statements and Supplementary Data, of this Form 10-K. A discussion of certain limitations on the ability of the Community Banks to
pay dividends to the Company and the ability of the Company to pay dividends on its common stock, is set forth in Part I, Business, of this Form 10-K under the headings
“Supervision and Regulation - Limits on Dividends and Other Payments” and “- The Community Banks”.

The dividend amount on the Company’s common stock is established by the Board of Directors semi-annually and dividends are typically paid on May 1 and November 1% of
each year. In making its decision on the payment of dividends on the Company’s common stock, the Board considers operating results, financial condition, capital adequacy,
regulatory requirements, shareholder returns and other factors.

Equity Compensation Plans
The following table summarizes information, as of December 31, 2003, relating to the Company’s 1993 Stock Option Plan, pursuant to which grants of options to
acquire shares of common stock may be granted from time to time.
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Equity Compensation Plan Information

Year Ended December 31, 2003

Number of Shares
to be Issued Upon

Exercise
of Outstanding
Options, Warrants
and Rights
Equity compensation plans approved by shareholders 222,000(1)
Equity compensation plans not approved by shareholders —
Total 222,000

(1)  Consists of options granted pursuant to the Company’s 1993 Stock Option Plan.
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Weighted-Average
Exercise Price of
Outstanding
Options,
Warrants and
Rights

$ 19.85

$ 19.85

Number of Shares
Remaining Available
for Future Issuance

Under
Equity Compensation
Plan

178,000

178,000



Item 6. - Selected Financial Data

The following table sets forth selected financial data for the Company for the last five years.

2003

2002

2001

2000

1999

(dollars in thousands, except per share amounts)

RESULTS OF OPERATIONS
Interest income $ 67,017 $ 65,205 $ 65,576 $ 64,867 $ 55,636
Interest expense 23,905 24,627 32,483 33,530 27,067
Net interest income 43,112 40,578 33,093 31,337 28,569
Provision for loan losses 2,307 2,878 2,126 2,101 2,216
Net interest income after provision for loan losses 40,805 37,700 30,967 29,236 26,353
Noninterest income 22,840 17,538 16,092 12,011 13,246
Noninterest expenses 40,725 35,922 32,447 32,424 32,689
Income before income taxes 22,920 19,316 14,612 8,823 6,910
Income tax expense 6,256 4,811 2,933 1,223 636
Net income $ 16,664 $ 14,505 $ 11,679 $ 7,600 $ 6,274
KEY PERFORMANCE RATIOS
Return on average assets (ROA) 1.42% 1.41% 1.27% 0.88% 0.79%
Return on average equity (ROE) 14.88% 14.91% 13.55% 10.69% 8.74%
Efficiency ratio 59.36% 58.90% 62.13% 71.18% 74.50%
PER SHARE DATA
Net income per share - basic $ 2.19 $ 1.92 $ 1.55 $ 1.01 $ 0.84
Net income per share - diluted 217 1.90 1.55 1.01 0.83
Cash dividends declared 0.60 0.52 0.46 0.40 0.40
Book value at period-end 15.54 13.92 11.82 10.42 9.19
FINANCIAL CONDITION
Total assets $1,234,732 $ 1,115,725 $ 983,097 $ 881,961 $ 821,827
Total deposits 1,000,477 897,642 784,084 692,472 646,866
Total loans, net of unearned income 878,267 714,764 600,164 580,790 543,367
Stockholders’ equity 118,501 105,492 88,979 78,352 68,794
ASSET QUALITY
Allowance for loan losses $ 11,519 $ 9,179 $ 7,336 $ 7,389 $ 6,617
Allowance as % of total loans 1.31% 1.28% 1.22% 1.27% 1.22%
OTHER DATA
Market value per share at period-end $ 30.50 $ 27.25 $ 16.24 $ 10.25 $ 14.75
Price to earnings ratio 14.1 143 10.5 10.1 17.6
Price to book value ratio 196% 196% 137% 98% 161%
Equity to assets 9.6% 9.5% 9.1% 8.9% 8.4%
Dividend payout ratio 27.40% 27.08% 29.68% 39.60% 42.62%
Weighted average shares outstanding, basic 7,602,872 7,555,906 7,523,566 7,508,238 7,473,869
Weighted average shares outstanding, diluted 7,675,437 7,623,169 7,541,572 7,513,000 7,498,000
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Item 7. — Management’s Discussion and Analysis of Financial Condition and Results of Operations

The following discussion and analysis provides information about the major components of the results of operations and financial condition, liquidity and capital resources of
Union Bankshares Corporation and its subsidiaries. This discussion and analysis should be read in conjunction with the Consolidated Financial Statements and the Notes to the
Consolidated Financial Statements presented in Item 8, Financial Statements and Supplementary Data, of this Form 10-K.

FORWARD-LOOKING STATEMENTS

Certain statements in this report may constitute “forward-looking statements” within the meaning of the Private Securities Litigation Reform Act of 1995. Forward-looking
statements are statements that include projections, predictions, expectations or beliefs about future events or results or otherwise are not statements of historical fact. Such
statements are often characterized by the use of qualified words (and their derivatives) such as “expect,” “believe,” “estimate,” “plan,” “project,” or other statements concerning
opinions or judgment of the Company and its management about future events. Although the Company believes that its expectations with respect to certain forward-looking
statements are based upon reasonable assumptions within the bounds of its existing knowledge of its business and operations, there can be no assurance that actual results,
performance or achievements of the Company will not differ materially from any future results, performance or achievements expressed or implied by such forward-looking
statements. Actual future results and trends may differ materially from historical results or those anticipated depending on a variety of factors, including, but not limited to, the
effects of and changes in: general economic conditions, the interest rate environment, legislative and regulatory requirements, competitive pressures, new products and delivery
systems, inflation, changes in the stock and bond markets, technology, and consumer spending and savings habits. The Company does not update any forward-looking
statements that may be made from time to time by or on behalf of the Company.

CRITICAL ACCOUNTING POLICIES

General

The accounting and reporting policies of Union Bankshares Corporation and its subsidiaries are in accordance with accounting principles generally accepted in the United States
(“GAAP”) and conform to general practices within the banking industry. The Company’s financial position and results of operations are affected by management’s application
of accounting policies, including estimates, assumptions and judgments made to arrive at the carrying value of assets and liabilities and amounts reported for revenues, expenses
and related disclosures. Different assumptions in the application of these policies could result in material changes in the Company’s consolidated financial position and/or
results of operations.

The more critical accounting and reporting policies include Union’s accounting for the allowance for loan losses, goodwill and intangibles, and income taxes. Union’s
accounting policies are fundamental to understanding the Company’s consolidated financial position and consolidated results of operations. Accordingly, the Company’s
significant accounting policies are discussed in detail in Note 1 in the “Notes to Consolidated Financial Statements”.

The following is a summary of the Company’s significant accounting policies that are highly dependent on estimates, assumptions and judgments.
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Allowance for Loan Losses

The allowance for loan losses is an estimate of the losses that may be sustained in the loan portfolio. The allowance is based on two basic principles of accounting: (i) Statement
of Financial Accounting Standard (“SFAS”) No. 5, Accounting for Contingencies, which requires that losses be accrued when they are probable of occurring and estimatable
and (ii) SFAS No. 114, Accounting by Creditors for Impairment of a Loan, which requires that losses be accrued based on the differences between the value of collateral,
present value of future cash flows or values that are observable in the secondary market and the loan balance.

The Company’s allowance for loan losses is the accumulation of various components that are calculated based on independent methodologies. All components of the allowance
represent an estimation performed pursuant to either SFAS No. 5 or SFAS No. 114. Management’s estimate of each SFAS No. 5 component is based on certain observable data
that management believes are most reflective of the underlying credit losses being estimated. This evaluation includes credit quality trends; collateral values; loan volumes;
geographic, borrower and industry concentrations; seasoning of the loan portfolio; the findings of internal credit quality assessments and results from external bank regulatory
examinations. These factors, as well as historical losses and current economic and business conditions, are used in developing estimated loss factors used in the calculations.

Reserves for commercial loans are determined by applying estimated loss factors to the portfolio based on management’s evaluation and “risk grading” of the commercial loan
portfolio. Reserves are provided for noncommercial loan categories using estimated loss factors applied to the total outstanding loan balance of each loan category. Specific
reserves are typically provided on all impaired commercial loans in excess of a defined threshold that are classified in the Special Mention, Substandard or Doubtful risk grades.
The specific reserves are determined on a loan-by-loan basis based on management’s evaluation the Company’s exposure for each credit, given the current payment status of the
loan and the value of any underlying collateral.

While management uses the best information available to establish the allowance for loan and lease losses, future adjustments to the allowance may be necessary if economic
conditions differ substantially from the assumptions used in making the valuations or, if required by regulators, based upon information available to them at the time of their
examinations. Such adjustments to original estimates, as necessary, are made in the period in which these factors and other relevant considerations indicate that loss levels may
vary from previous estimates.

Goodwill and Intangibles

SFAS No. 141, Business Combinations, requires that the purchase method of accounting be used for all business combinations initiated after June 30, 2001. For purchase
acquisitions, Union is required to record assets acquired, including identifiable intangible assets, and liabilities assumed at their fair value, which in many instances involves
estimates based on third party valuations, such as appraisals, or internal valuations based on discounted cash flow analysis or other valuation techniques. Effective January 1,
2001, the Company adopted SFAS No. 142, Goodwill and Other Intangible Assets, which prescribes the accounting for goodwill and intangible assets subsequent to initial
recognition. The provisions of SFAS No. 142 discontinue the amortization of goodwill and intangible assets with indefinite lives but require at least an annual impairment
review, and more frequently if certain impairment indicators are in evidence.
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Goodwill is included in other assets and totaled $864,000 at December 31, 2003 and 2002. Based on the testing for goodwill impairment, there were no impairment charges for
2003 or 2002. In 2001, $82,500 was expensed.

Core deposit intangibles are included in other assets and are being amortized on a straight-line basis over the period of expected benefit, which ranges from 10 to 15 years. Core
deposit intangibles, net of amortization, amounted to $4,926,000 and $5,500,000 at December 31, 2003 and 2002, respectively. The Company adopted SFAS 147, Acquisitions
of Certain Financial Institutions, on January 1, 2002 and determined that core deposit intangibles will continue to be amortized over the estimated useful life.

OVERVIEW

Union Bankshares Corporation’s net income for 2003 totaled $16.7 million or $2.19 per share on a basic and $2.17 on a diluted basis, up 14.9% from $14.5 million or $1.92 per
share on a basic and $1.90 on a diluted basis for 2002. Profitability as measured by return on average assets (ROA) for 2003 was 1.42% as compared to 1.41% a year earlier,
while return on average equity (ROE) for 2003 was 14.88% as compared to 14.91% in 2002. Core profitability continued to improve as net interest income increased by 6.2%
and noninterest income was up 30.2%.

Union’s performance in 2003 was highlighted by a low interest rate environment, an improving economy and corporate growth initiatives that fueled strong growth in the loan

portfolio. Continued low interest rates provided a relatively low cost funding source to finance the Company’s strong loan growth. The Company’s loan production offices and
bank branches in growth markets experienced strong loan demand, particularly in commercial and real estate loans. Although competition remained intense and compressed the
net interest margin, loan growth generated sufficient interest income to offset the impact of lower rates.

The interest rate environment proved favorable for the Company’s mortgage segment. The mortgage segment followed a strong year in 2002 with a 39% increase in mortgage
loan production to $535 million in 2003.

Community Bank Segment

Net income for the community bank segment was $14.2 million, an increase of $1.3 million, or 10.3% over 2002. Despite the low interest rate environment, earnings from
increased loan volumes offset a decline in securities available for sale to generate a 6.3% increase in income from interest and fees on loans. Deposit interest expense benefited
from low rates as a $102.8 million increase in deposit volume still resulted in a 2.9% decrease in interest expense. Net interest income before provision was up 5.2% or $2.0
million. Provision expense decreased $571,000 largely as a result of recoveries of prior charge-offs and higher overall asset quality. Noninterest income in the community bank
segment grew by 28.3% in 2003 with service charges on deposit accounts, the primary component of noninterest income, increasing 36.9%. Noninterest expense in the
community bank segment increased 9.5% while assets grew by over 10.4%. This ability to grow on a stable cost platform has allowed the Company to realize efficiencies from
both internal growth and other expansion opportunities.

With the growth plans for the community bank segment in 2004, earnings will be impacted. The Company expects to complete its acquisition of Guaranty Financial
Corporation during the second quarter of 2004. The addition of these seven branches will increase net income in 2004, but is expected to be dilutive to earnings per share in
2004 and accretive in 2005. The Company’s plans also call for the opening of a new branch adjacent to the loan production office in the West End of Richmond in March, 2004,
as well as two new locations in Hanover County and two in Chesterfield
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County later in the year. Management anticipates that the opening ofde novo branches typically will reduce net earnings of approximately $100,000 in the first full year of
operation. Despite the start-up cost associated with de novo expansion, management feels these opportunities to expand the franchise in 2004 are timely and expects a modest
rise in income in 2004 with the full benefit of these ventures realized in future years.

Mortgage Segment

The continued decline in mortgage interest rates in 2003 resulted in the lowest rates in decades and stimulated much higher mortgage loan originations than in 2002. The
mortgage segment’s loan originations in 2003 totaled $535 million versus $385 million in 2002 and the gains on the sales of the 2003 loans totaled $13.3 million, a 31.4%
increase over 2002. Net income for the mortgage banking segment was $2.5 million, an improvement of $837,000 or 52% over $1.6 million in 2002. The mortgage industry
expects a decline in production in 2004 of as much as 50% from 2003 levels. Although interest rates are not expected to rise significantly in 2004, the high volumes of refinance
activity in recent years is expected to reduce overall mortgage production. Refinanced mortgages represented 50% of the mortgage segment’s loan production for the year as
compared to 42% in 2002, both below industry refinance rates. The Company continues to focus on developing and maintaining relationships with builders and realtors to
generate loan referrals, to provide a more steady source of origination volume in a more stable rate environment. The Company will seek to add commissioned mortgage lenders
to existing mortgage offices and will seek expansion opportunities for new mortgage offices within existing bank markets and new growth markets. Management believes
additional cross-selling opportunities exists within the various subsidiaries and will also pursue those prospects.

Consolidated assets grew to $1.2 billion at December 31, 2003, up 10.7% from $1.116 billion a year ago. Loans grew to $878.3 million, up 22.9% over year-end 2002 totals
reflecting continued growth in our loan production in all entities. Deposits increased to $1.0 billion at December 31, 2003 from $897.6 million at December 31, 2002, an 11.5%
increase. The Company’s capital position grew by 12.3%, from $105.5 million at December 31, 2002 to $118.5 million a year later and remains strong at 9.6% of total assets.

NET INTEREST INCOME

Net interest income, which represents the principal source of earnings for the Company is the amount by which interest income exceeds interest expense. The net interest margin
is net interest income expressed as a percentage of interest-earning assets. Changes in the volume and mix of interest-earning assets and interest-bearing liabilities, as well as
their respective yields and rates, have a significant impact on the level of net interest income, the net interest margin and net income.

Interest rates in 2003 reached near-term historic lows, as the Federal Reserve furthered its recent accommodative policy to encourage economic recovery. Statistics released in
the fourth quarter began to point toward a stronger 2004. The low rates and low inflation sparked a mortgage frenzy which brought on mortgage prepayments on the community
bank securities portfolios and the highest mortgage origination volumes ever for the mortgage segment. The Company is in an asset sensitive repricing position. Until rates rise,
the margin may compress even more than it is now. The Company will continue to reprice long term liability costs lower and will ultimately benefit from active deposit pricing
management when short term rates rise.

During 2003, loan volumes and loans held for sale volumes generated interest income to more than offset the decline in volume and rates in the other asset categories. This
resulted in an increase in income from earning assets of $1.6 million. At the same time, volume increases in all the interest bearing liabilities were accompanied by rate declines
in all categories. The result was an increase in net interest income. The certificate of deposit categories accounted for the majority of the volume
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increase in deposits with certificates $100,000 and over actually having an increase in the interest expense as a result of the increased volume. The lower rates resulted in a
decrease in liability interest expense of $722,000 and an increase in net interest income of $2.3 million. (see Volume and Rate Analysis table).

During 2003, net interest income, on a taxable equivalent basis, which reflects the tax benefits of nontaxable interest income, totaled $45.7 million, an increase of 5.4% from
$43.3 million in 2002. The Company’s net interest margin decreased to 4.11% in 2003, as compared to 4.49% in 2002. The yield on earning assets decreased to 6.27% from
7.04% in 2002 while the cost of interest-bearing liabilities decreased from 3.05% in 2002 to 2.62% in 2003. Average interest-bearing liabilities increased by $106.6 million, or
13.2% while average earning assets grew by $144.5 million, or 15.0%. In 2003, deposits increased primarily through internal growth since only one branch opened late in the
fourth quarter. The new branches opened in 2002 gave the balance sheet a full year of deposits, ending the year at $19.1 million, an increase of $6.2 million, or 45% from $13.9
at the end of 2002. The majority of the increase came from the existing branch base. Demand deposits continued to grow through the year, as did interest bearing transaction
accounts as many investors maintained their liquidity in bank deposits. The margin decreased on a year-to-year basis and continued compression of a lesser magnitude than in
2003 is anticipated for most of 2004, since rates are not expected to rise until late in the year.

During 2002, net interest income, on a taxable equivalent basis totaled $43.3 million, an increase of 20.8% from $35.9 million in 2001. The Company’s net interest margin
increased to 4.49% in 2002, as compared to 4.17% in 2001. The yield on earning assets decreased to 7.04% from 7.94% in 2001 while the cost of interest-bearing liabilities
decreased to 3.05% in 2002 from 4.42% in 2001. Average interest-bearing liabilities increased by $72.8 million, or 9.9% while average earning assets grew by $104.7 million,
or 12.2%.
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The following table shows interest income on earning assets and related average yields, as well as interest expense on interest-bearing liabilities and related average rates paid

for the periods indicated.

ASSETS

Securities:
Taxable
Tax-exempt(1)

Total securities
Loans, net
Loans held for sale
Federal funds sold
Money market investments
Interest-bearing deposits in other banks

Total earning assets
Allowance for loan losses
Total non-earning assets

Total assets

LIABILITIES AND STOCKHOLDERS
EQUITY
Interest-bearing deposits:
Checking
Money market savings
Regular savings
Certificates of deposit:
$100,000 and over
Under $100,000

Total interest-bearing deposits

Other borrowings

Total interest-bearing liabilities

Noninterest bearing liabilities:
Demand deposits
Other liabilities

Total liabilities
Stockholders’ equity

Total liabilities and stockholders’ equity
Net interest income

Interest rate spread

Interest expense as a percent of average earning

assets
Net interest margin

AVERAGE BALANCES, INCOME AND EXPENSES, YIELDS

AND RATES (TAXABLE EQUIVALENT BASIS)
YEARS ENDED DECEMBER 31,

2003 2002 2001
Interest Interest Interest
Average Income/ Yield/ Average Income/ Yield/ Average Income/ Yield/
Balance Expense Rate Balance Expense Rate Balance Expense Rate
(dollars in thousands)
$ 168,022 $ 8,171 4.86% $ 168,787 $ 9,619 5.70%  $138,175 $ 9,125 6.60%
85,506 6,594 7.71% 91,814 7,015 7.64% 91,538 7,039 7.69%
253,528 14,765 5.82% 260,601 16,634 6.38% 229,713 16,164 7.04%
789,934 52,266 6.62% 658,836 49,403 7.50% 589,347 50,148 8.51%
45,890 2,351 5.12% 27,606 1,663 6.02% 25,862 1,559 6.03%
16,241 138 0.85% 14,153 206 1.46% 13,233 412 3.11%
1,913 22 1.15% 2,778 40 1.44% 1,116 23 2.06%
2,137 22 1.03% 1,146 17 1.48% 1,154 37 3.21%
1,109,643 69,564 6.27% 965,120 67,963 7.04% 860,425 68,343 7.94%
(10,279) (8,370) (7,725)
78,293 71,684 69,421
$1,177,657 $1,028,434 $922,121
$ 136,621 567 0.42% $ 120,878 1,028 0.85% $100,112 1,646 1.64%
97,368 967 0.99% 84,623 1,193 1.41% 67,680 1,838 2.72%
90,208 746 0.83% 78,497 1,014 1.29% 63,311 1,443 2.28%
163,330 6,277 3.84% 135,429 5,718 4.22% 128,117 7,243 5.65%
322,111 11,316 3.51% 286,076 11,506 4.02% 269,578 14,970 5.55%
809,638 19,873 2.45% 705,503 20,459 2.90% 628,798 27,140 4.32%
103,866 4,032 3.88% 101,385 4,168 4.11% 105,284 5,343 5.07%
913,504 23,905 2.62% 806,888 24,627 3.05% 734,082 32,483 4.42%
141,228 115,552 96,127
10,912 8,734 5,719
1,065,644 931,174 835,928
112,013 97,260 86,193
$1,177,657 $1,028,434 $922,121
$ 45,659 $ 43,336 $ 35,860
3.65% 3.99% 3.52%
2.15% 2.55% 3.78%
4.11% 4.49% 4.17%

(1) Income and yields are reported on a taxable equivalent basis.
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The following table summarizes changes in net interest income attributable to changes in the volume of interest-bearing assets and liabilities compared to changes in interest
rates. Nonaccrual loans are included in average loans outstanding.

VOLUME AND RATE ANALYSIS* (TAXABLE EQUIVALENT BASIS)
(dollars in thousands)

Years Ended December 31,

2003 vs. 2002 2002 vs. 2001
Increase (Decrease) Increase (Decrease)
Due to Changes in: Due to Changes in:
Volume Rate Total Volume Rate Total
EARNING ASSETS:
Securities:
Taxable $ 43 $(1,405) $(1,448) $1,850 $(1,356) $ 494
Tax-exempt (485) 64 (421) 21 (45) (24)
Loans, net 9,103 (6,239) 2,864 5,563 (6,309) (746)
Loans held for sale 967 (279) 688 105 (1) 104
Federal funds sold 26 94 (68) 26 (232) (206)
Money market investments (11 @) (18) 25 ®) 17
Interest-bearing deposits in other banks 12 (@) 5 — (20) (20)
Total earning assets 9,569 (7,967) 1,602 7,590 (7,971) (381)
INTEREST-BEARING LIABILITIES:
Checking 119 (580) (461) 291 (909) (618)
Money market savings 162 (388) (226) 384 (1,029) (645)
Regular savings 135 (403) (268) 292 (721) (429)
CDs $100,000 and over 1,104 (545) 559 394 (1,919) (1,525)
CDs < $100,000 1,357 (1,547) (190) 870 (4,334) (3,464)
Total interest-bearing deposits 2,877 (3,463) (586) 2,231 (8,912) (6,681)
Other borrowings 100 (236) (136) (192) (983) (1,175)
Total interest-bearing liabilities 2,977 (3,699) (722) 2,039 (9,895) (7,856)
Change in net interest income $6,592 $ (4,268) $ 2,324 $5,551 $ 1,924 $ 7,475

*  The change in interest, due to both rate and volume, has been allocated to change due to volume and changedue to rate in proportion to the relationship of the absolute dollar

amounts of the change in each.

INTEREST SENSITIVITY

An important element of earnings performance and the maintenance of sufficient liquidity is proper management of the interest sensitivity gap and liquidity gap. The interest
sensitivity gap is the difference between interest sensitive assets and interest sensitive liabilities in a specific time interval. This gap can be managed by repricing assets or
liabilities, which are variable rate instruments, by replacing an asset or liability at maturity or by adjusting the interest rate during the life of the asset or liability. Matching the
amounts of assets and liabilities maturing in the same time interval helps to hedge interest rate risk and to minimize the impact of rising or falling interest rates on net interest
income.

The Company determines the overall magnitude of interest sensitivity risk and then formulates policies governing asset generation and pricing, funding sources and pricing, and
off-balance sheet commitments. These decisions are based on management’s expectations regarding future interest rate movements, the state of the national and regional
economy, and other financial and business risk factors. The Company uses computer simulations to measure the effect of various interest rate scenarios on net interest income.
This modeling reflects interest rate changes and the related impact on net interest income and net income over specified time horizons.

At December 31, 2003, the Company had $36.2 million more liabilities than assets subject to repricing within one year based on gap modeling and was, therefore, in an
liability-sensitive position. This was a point in time anomaly caused by a sudden decline in demand deposit balances. Based on other modeling forecasts, the Company is
actually less asset sensitive than at the beginning of 2003. An asset-sensitive Company generally will be impacted favorably by increasing interest rates while a liability-
sensitive company’s net interest margin and net interest income generally will be impacted favorably by declining interest rates. At December 31, 2002, the Company had
$168.1 million more assets than liabilities subject to repricing within one year.
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Although the gap report shows the Company to be liability sensitive, computer simulation modeling shows the Company’s net interest income tends to increase when interest
rates rise and fall when interest rates decline. The explanation for this is that interest rate changes affect bank products differently. For example, if the prime rate changes by
1.00% (100 basis points or bps), the change on certificates of deposit may only be 0.75% (75 bps), while other interest bearing deposit accounts may only change 0.10% (10
bps). Also, despite their fixed terms, loan products are often refinanced as rates decline, but rarely refinanced as rates rise. Assets and liabilities repriced throughout the year
resulting in a decrease in the earning asset rate, a decrease in the cost of funds rate and a decrease in net interest margin.

EARNINGS SIMULATION ANALYSIS

Management uses simulation analysis to measure the sensitivity of net interest income to changes in interest rates. The model calculates an earnings estimate based on current
and projected balances and rates. This method is subject to the accuracy of the assumptions that underlie the process, but it provides a better analysis of the sensitivity of
earnings to changes in interest rates than other analysis, such as the static gap analysis discussed above.

Assumptions used in the model are derived from historical trends and management’s outlook and include loan and deposit growth rates and projected yields and rates. All
maturities, calls and prepayments in the securities portfolio are assumed to be reinvested in like instruments. Mortgage loans and mortgage backed securities prepayment
assumptions are based on industry estimates of prepayment speeds for portfolios with similar coupon ranges and seasoning. Different interest rate scenarios and yield curves are
used to measure the sensitivity of earnings to changing interest rates. Interest rates on different asset and liability accounts move differently when the prime rate changes and are
reflected in the different rate scenarios.

The following table represents the interest rate sensitivity on net interest income for the Company using different rate scenarios:

Change in Prime Rate % Change in Net Interest Income
+200 basis points 9.7%
+100 basis points 4.9%
Flat 0
-100 basis points -4.3%
-200 basis points -4.7%

ECONOMIC VALUE SIMULATION

Economic value simulation is used to calculate the estimated fair value of assets and liabilities over different interest rate environments. Economic values are calculated based
on discounted cash flow analysis. The net economic value of equity is the economic value of all assets minus the market value of all liabilities. The change in net economic
value over different rate environments is an indication of the longer term earnings capability of the balance sheet. The same assumptions are used in the economic value
simulation as in the earnings simulation. The following chart reflects the estimated change in net economic value over different rate environments using economic value
simulation:

Change in Net Economic Value

Change in Prime Rate (Dollars in Thousands)
+200 basis points $-9
+100 basis points 1,315
Flat 0
-100 basis points -4,496
-200 basis points -19,362
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NONINTEREST INCOME

Noninterest income increased by $5.3 million or 30.2%, from $17.5 million in 2002 to $22.8 million in 2003. This increase is primarily due to a $3.2 million increase in gains
on sales of loans, which rose from $10.1 million in 2002 to $13.3 million in 2003. Stimulated by continued low mortgage interest rates, the mortgage originations growth
carried through the third quarter of 2003. Service charges on deposits rose 36.9% from $4.1 million to $5.6 million as a result of a new overdraft privilege service which the
Community Banks began offering in June, 2003. Other service charges, commissions and fee income were down slightly from $2.6 million in 2002 to $2.5 million in 2003 as
net brokerage commissions were down $119,000. A securities gain of $113,000 represents a $272,000 change from a loss of $159,000 a year ago. Such sales of securities are
typically related to minor adjustments in the structure of the portfolio. The Company also recorded a gain of $156,000 on the disposal of other real estate owned. In addition,
other operating income was up from $800,000 in 2002 to $1.2 million in 2003. This increase was the result of a full years contribution of $189,000 from the Bank of
Williamsburg’s investment in Johnson Mortgage Company, LLC, rental income of $69,000 from the Richmond LPO building and a one time death benefit of $125,000 from a
subsidiary director’s life insurance.

In 2002, noninterest income increased by 9.0% from $16.1 million in 2001 to $17.5 million. This increase was primarily due to a $1.2 million increase in gains on sales of
loans, which rose from $8.9 million in 2001 to $10.1 million in 2002. The growth in mortgage originations, stimulated by low mortgage interest rates, led to this increase.
Service charges on deposits rose 11.5% from $3.7 million to $4.1 million. Other service charges, commissions and fee income were up slightly from $2.5 million in 2001 to
$2.6 million as ATM fees continued to grow while brokerage commissions were slowed by the down stock market. A securities loss of $159,000 in 2002 represented a $284,000
change from gains of $125,000 in 2001. This was partially offset by gains on the sale of other real estate and fixed assets as a result of sales of a former branch site and several
nonperforming asset properties. In addition, other operating income was down from $906,000 in 2001 to $800,000 in 2002. This decline was principally the result of a decrease
in the earnings rate on bank owned life insurance.

NONINTEREST EXPENSES

Noninterest expenses were up $4.8 million or 13.4% to $40.7 million in 2003, compared to $35.9 million in 2002. Salaries and benefits were $25.1 million in 2003, up $3.8
million or 17.9% compared to $21.3 million in 2002. The increase in mortgage loan originations and gains on loan sales within the mortgage segment resulted in an increase of
$2.1 million in salaries and benefits of which $1.5 million was commission based compensation. The community bank segment’s salaries and benefits were up $1.7 million
from 2002 to 2003. This was the result of a full year of expenses from the two new branches opened during 2002 and the addition of one new branch in 2003, a full year from
the loan production office in Manassas, Virginia opened in 2002, the loan production office in Richmond for 2003, higher group insurance, expanded staffing in the retail
locations and merit increases. Occupancy expenses were $2.7 million, up $366,000 over $2.3 million in 2002. This was the result of a new main office at the Rappahannock
National Bank, building improvements to the operations center and various branches and the relocation of the Newport News office. Equipment expense was
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down slightly at $2.6 million versus $2.7 million in 2002. Other operating expense was $10.3 million, up $759,000 compared to $9.5 million in 2002. This was the result of
increases in operating expense, data processing fees from outsourcing this service, marketing, other taxes and other expenses. Much of these increased costs were related to the
new locations, new product advertising and general operating costs. In addition, during 2003, the Company elected to outsource its data processing function to its core
processing vendor. This decision was based on analysis of the costs to upgrade and administer the existing internal system versus migration to the vendor’s cost effective
platform.

In 2002, noninterest expenses totaled $35.9 million, an increase of $3.5 million versus $32.4 million in 2001. Salaries and benefits were $21.3 million in 2002, up $2.2 million
or 11.6% compared to $19.1 million in 2001. The increase in mortgage loan originations and gains on loan sales within the mortgage segment resulted in an increase of $1.1
million in salaries and benefits of which $572,000 was commission based compensation. The community bank segment’s salaries and benefits were up $1.1 million year-to-
year. This was the result of two new branches, a loan production office in Manassas, Virginia, higher group insurance, some increased support staffing and normal increases.
Occupancy expenses were $2.3 million, up $139,000 over $2.2 million in 2001. Equipment expense was down slightly at $2.7 million versus $2.9 million in 2001. Other
operating expense was $9.5 million, up $1.2 million compared to $8.3 million in 2001. This was the result of increases in operating expense, marketing, other taxes and other
expenses. Much of these increased costs were related to the new locations, new product advertising, Centennial celebrations at two of the Company’s Community Banks and
operating costs and core deposit expenses.

LOAN PORTFOLIO

Loans, net of unearned income, totaled $878.3 million at December 31, 2003, an increase of 22.9% over $714.8 million at December 31, 2002. Loans secured by real estate
continues to represent the Company’s largest category, comprising 72.7% of the total loan portfolio at December 31, 2003. Of this total, 1-4 family residential loans, not
including home equity lines, comprised 25.9% of the total loan portfolio at December 31, 2003, down slightly from 26.6% in 2002. Loans secured by commercial real estate
comprised 27.3% of the total loan portfolio at December 31, 2003, as compared to 28.0% in 2002, and consist of income producing properties, as well as commercial and
industrial loans where real estate constitutes a secondary source of collateral. Real estate construction loans accounted for 12.0% of total loans outstanding at December 31,
2003. Home equity lines were up significantly in 2003, comprising 5.5% of the total loan portfolio compared to 4.5% in 2002 The Company’s charge-off rate for all loans
secured by real estate has historically been low.
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LOAN PORTFOLIO

Commercial
Loans to finance agriculture production and other loans to farmers
Real estate:
Real estate construction
Real estate mortgage:
Residential (1-4 family)
Home equity lines
Multi-family
Commercial
Agriculture

Total real estate
Loans to individuals:
Consumer
Credit card

Total loans to individuals
All other loans

Total loans
Less unearned income

Total net loans

DECEMBER 31,
2003 2002 2001 2000 1999

(in thousands)
$ 112,760 $ 78289 $§ 70,739 $§ 74261 § 67,649
818 1,128 4,075 2,793 3,015
105,417 85,335 57,940 33,560 33,218
227,450 190,427 169,426 177,282 179,246
48,034 32,320 24,474 20,049 20,987
11,075 3,066 3,418 4,666 4,592
239,804 200,125 155,093 139,737 120,490
6,745 4,466 2,497 2,859 2,373
638,525 515,739 412,848 378,153 360,906
110,285 102,528 94,620 107,876 102,713
7,004 5,350 4,140 4,958 4,346
117,289 107,878 98,760 112,834 107,059
8,901 11,836 14,048 13,507 5,855
878,293 714,870 600,470 581,548 544,484
26 106 306 758 1,117
$ 878267 $ 714764 $ 600,164 S 580,790 $ 543,367

Commercial loans, secured by non-real estate business assets comprised 12.8% of total loans at the end of 2003, an increase from 11.0% at the end of 2002 and reflective of
management’s focus on small business lending activities. The Company’s consumer loan portfolio, its second largest category, consists principally of installment loans. Such
loans to individuals for household, family and other personal expenditures totaled 12.6% of total loans at December 31, 2003, down from 14.3% in 2001. This continues a trend
as increased competition for automobile loans and the internet financing companies continued to impact this portfolio significantly in 2003. Loans to the agricultural industry

totaled less than 1.0% of the loan portfolio in each of the last five years.

REMAINING MATURITIES OF SELECTED LOANS
At December 31, 2003
(in thousands)

Commercial
Real Estate Construction

VARIABLE RATE: FIXED RATE:
After 5 1to5 After 5
years Total years years Total

Total
maturities

1,993 31,434 3,710 35,144

644 2,136 3,450 5,586

$ 112,760
$ 105,418

Loans, net of unearned income, totaled $714.8 million at December 31, 2002, an increase of 19.1% over $600.2 million at December 31, 2001. This growth in 2002 was fueled

largely by commercial real estate and commercial loan growth.

The Company is focused on providing community-based financial services and discourages the origination of portfolio loans outside of its principal trade area. The Company
maintains a policy not to originate or purchase loans to foreign entities or loans classified by regulators as highly leveraged transactions. To manage the growth of the real estate
loans in the loan portfolio, facilitate asset/liability management and generate additional fee income, the Company sells a portion of conforming first mortgage residential real

estate loans to the secondary market as they are originated. Mortgage Capital Investors, Inc. serves as a mortgage brokerage operation, selling the majority of its loan

production in the secondary market or selling loans to the affiliated banks that meet the banks’ current asset/liability management needs. This venture has provided the banks’
customers with enhanced mortgage products and the Company with improved efficiencies through the consolidation of this function.



ASSET QUALITY—ALLOWANCE/PROVISION FOR LOAN LOSSES

The allowance for loan losses represents management’s estimate of the amount deemed adequate to provide for potential losses inherent in the loan portfolio. Among other
factors, management considers the Company’s historical loss experience, the size and composition of the loan portfolio, the value and adequacy of collateral and guarantors,
non-performing credits and current and anticipated economic conditions. There are additional risks of future loan losses, which cannot be precisely quantified nor attributed to
particular loans or classes of loans. Because those risks include general economic trends as well as conditions affecting individual borrowers, the allowance for loan losses is an
estimate. The allowance is also subject to regulatory examinations and determination as to adequacy, which may take into account such factors as the methodology used to
calculate the allowance and size of the allowance in comparison to peer companies identified by regulatory agencies.

Management maintains a list of loans which have a potential weakness that may need special attention. This list is used to monitor such loans and is used in the determination of
the sufficiency of the Company’s allowance for loan losses. As of December 31, 2003, the allowance for loan losses was $11.5 million or 1.31% of total loans as compared to
$9.2 million, or 1.28% in 2002. The provision for loan losses was $2.3 million in 2003 and $2.9 million in 2002. This modest decline in the provision expense reflects stronger
asset quality and a year in which recoveries were more than charge-offs. Recoveries in 2003 included $609,598 related to a loan charged off in 1998 and 1999. Additional
recoveries on that loan are anticipated in 2004.

ALLOWANCE FOR LOAN LOSSES
DECEMBER 31,

2003 2002 2001 2000 1999

(dollars in thousands)

Balance, beginning of year $ 9,179 $7,336 $7,389 $6,617 $6,407
Loans charged-off:
Commercial 77 310 1,716 777 1,544
Real estate 1 — 3 48 62
Consumer 877 1,271 880 825 746
Total loans charged-off 955 1,581 2,599 1,650 2,352
Recoveries:
Commercial 684 245 154 16 12
Real estate — 33 15 10 8
Consumer 304 268 251 295 326
Total recoveries 988 546 420 321 346
Net charge-offs (recoveries) 33) 1,035 2,179 1,329 2,006
Provision for loan losses 2,307 2,878 2,126 2,101 2,216
Balance, end of year $11,519 $9,179 $7,336 $7,389 $6,617
Ratio of allowance for loan losses to total loans outstanding at end of year 1.31% 1.28% 1.22% 1.27% 1.22%
Ratio of net charge-offs to average loans outstanding during year 0.00% 0.16% 0.37% 0.23% 0.40%
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The table below shows an allocation among loan categories based upon analysis of the loan portfolio’s composition, historical loan loss experience, and other factors
and the ratio of the related outstanding loan balances to total loans.

(Percent is loans in category divided by total loans.)

ALLOCATION OF ALLOWANCE FOR LOAN LOSSES
December 31: 2003 2002 2001 2000 1999

Allowance Percent Allowance Percent Allowance Percent Allowance Percent Allowance Percent

(dollars in thousands)
Commercial, financial and

agriculture $ 4,500 12.9% $ 3,249 11.1% $ 2,846 12.5% $ 3,369 13.3% $ 3,215 13.0%
Real estate construction 4,176 12.0% 3,492 11.9% 2,205 9.7% 1,467 5.8% 1,511 6.1%
Real estate mortgage 493 60.7% 426 60.2% 383 59.1% 406 59.3% 264 59.7%
Consumer & other 2,350 14.4% 2,012 16.8% 1,902 18.7% 2,147 21.6% 1,627 21.2%

$ 11,519 100.0% $ 9,179 100.0% $ 7,336 100.0% $ 7,389 100.0% $ 6,617 100.0%

NONPERFORMING ASSETS

Nonperforming assets were $9.6 million at December 31, 2003, up from $910,000 at December 31, 2002. Nonaccrual loans increased to $9.2 million in 2003 from $136,000 in
2002 and foreclosed properties were down from $774,000 in 2002 to $444,000 in 2003.

NONPERFORMING ASSETS
DECEMBER 31,
2003 2002 2001 2000 1999
(dollars in thousands)
Nonaccrual loans $ 9,174 $ 136 $ 915 $ 830 $ 1,487
Foreclosed properties 444 774 639 844 1,113
Real estate investment — — 129 867 903
Total nonperforming assets $ 9,618 $ 910 $ 1,683 $ 2,541 $ 3,503

Loans past due 90 days and accruing interest $ 957 $ 896 $ 2,757 $ 1,531 $ 980
Nonperforming assets to year-end loans, foreclosed properties and real estate

investment 1.09% 0.13% 0.28% 0.44% 0.64%
Allowance for loan losses to nonaccrual loans 125.56% 6749.26% 801.75% 890.24% 444.99%

Most of the nonperforming assets are secured by real estate within the Company’s trade area. Based on the estimated fair values of the related real estate, management considers
these amounts to be recoverable, with any individual deficiency considered in the allowance for loan losses. As of December 31, 2003, nonperforming assets of $9.6 million
included a single credit relationship with two loans totaling $8.1 million. A specific reserve of $885,000 has been allocated on this relationship based on loan impairment
analysis. Management will continue to monitor this credit, making any appropriate adjustments to that reserve.

At December 31, 2002, nonperforming assets totaled $910,000, down from $1.7 million at December 31, 2001. Nonaccrual loans decreased by $779,000 in 2002 while
foreclosed properties increased by $135,000.
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SECURITIES

At December 31, 2003, all $240.1 million of the Company’s securities were classified as available for sale, as compared to $272.8 million at December 31, 2002. The Company
seeks to diversify its portfolio to minimize risk and to maintain a large amount of securities issued by states and political subdivisions due to the tax benefits such securities
provide. It also purchases mortgage backed securities because of the reinvestment opportunities from the cash flows and the higher yield offered from these securities. The
investment portfolio has a high percentage of municipals and mortgage backed securities, which is the main reason for the high taxable equivalent yield the portfolio attains
compared to its peers. The Company does not engage in structured derivative or hedging activities. During 2003, the Company experienced a larger than normal volume of
prepayments from the mortgaged backed securities. These funds were reinvested in loans or shorter term securities.

MATURITIES OF SECURITIES AVAILABLE FOR SALE

TOTAL

U.S. government and agency securities:

Amortized cost

Fair value

Weighted average yield(1)
Mortgage backed securities:

Amortized cost

Fair value

Weighted average yield(1)
Municipal bonds:

Amortized cost

Fair value

Weighted average yield(1)
Other securities:

Amortized cost

Fair value

Weighted average yield(1)
Total securities:

Amortized cost

Fair value

Weighted average yield(1)

(1) Yields on tax-exempt securities have been computed on a tax-equivalent basis.

DEPOSITS

DECEMBER 31, 2003

1 YEAR

OR LESS

$ 1,001
1,015
4.60%

$ —

0.00%

$ 2,329
2,377
7.47%

$17,594
17,900
4.64%

$20,924
21,292
4.95%

1-5
YEARS

$ 2,021
2,046
3.03%

$ 966
946
5.28%

$21,149
22,050
7.07%

$ 8,525
8,968
5.54%

$32,661
34,010
6.37%

OVER 10
YEARS &
5-10 EQUITY
YEARS SECURITIES TOTAL
(dollars in thousands)
$ 7,708 $ 979 $ 11,709
7,711 937 11,709
2.61% 5.48% 3.11%
$24,299 $ 48,828 $ 74,093
24,568 49,509 75,023
4.36% 4.86% 4.70%
$26,071 $ 37,196 $ 86,745
27,286 39,314 91,027
6.80% 7.08% 7.00%
$ — $ 31,239 $ 57,358
— 35,497 62,365
— 8.43% 6.71%
$58,078 $ 118,242 $229,905
59,565 125,257 240,124
5.22% 6.50% 6.02%

Total deposits grew $102.8 million or 11.5% in 2003 with deposits in existing branches accounting for most of that growth. The Company also opened one new branch, through
Union Bank in November 2003. The two branches opened in 2002 which had deposits of $13.8 million at the end of 2002, added $5.2 million in 2003 and stand at $19.0
million. Increased competition for customer deposits continues to be a challenge for the Company and management continues to focus on customer relationships and delivery of
financial products and services to those customers. In the low interest rate environment that continues to exist in the markets, pricing deposits while maintaining a reasonable
spread will continue as a major challenge in 2004. If funds begin to flow back into the equities market as expected, competition for deposits will intensify, creating additional

pressure on the net interest margin.



Total deposits increased from $897.6 million at December 31, 2002 to $1.0 billion at December 31, 2003. Over this same period, average interest-bearing deposits were $809.6
million, or 14.8% over the 2002 average of $705.5 million. Average now accounts and money market accounts continued to rise with increases of $15.7 and $12.7 respectively.
However, average certificates of deposits rose $63.9 million with customers moving to longer term investments to generate income. In 2003, the Company’s lowest cost funding
source, noninterest-bearing demand deposits increased by a total of $13.0 million from December 31, 2002 helping to reduce the overall cost of funds. On an average balance
basis, demand deposits were up $25.7 million compared to 2002. The Company has no brokered deposits.

AVERAGE DEPOSITS AND RATES PAID
YEARS ENDED

DECEMBER 31,
2003 2002 2001

AMOUNT RATE AMOUNT RATE AMOUNT RATE

(dollars in thousands)

Noninterest-bearing demand deposits $ 141,228 — $ 115,552 — $ 96,127 —

Interest-bearing deposits:
NOW accounts 136,621 0.42% 120,878 0.85% 100,112 1.64%
Money market accounts 97,368 0.99% 84,623 1.41% 67,680 2.72%
Savings accounts 90,208 0.83% 78,497 1.29% 63,311 2.28%
Time deposits of $100,000 and over 163,330 3.84% 135,429 4.22% 128,117 5.65%
Other time deposits 322,111 3.51% 286,076 4.02% 269,578 5.55%

Total interest-bearing 809,638 2.45% 705,503 2.90% 628,798 4.32%
Total average deposits $ 950,866 $ 821,055 $ 724,925

MATURITIES OF CERTIFICATES OF DEPOSIT OF $100,000 AND OVER

PERCENT
WITHIN 3-6 6-12 OVER 12 OF TOTAL
3 MONTHS MONTHS MONTHS MONTHS TOTAL DEPOSITS
(dollars in thousands)
At December 31, 2003 $ 17,329 $ 15,952 $ 32,962 $ 111,215 $ 177,458 17.74%

Total deposits grew from $784.1 million at December 31, 2001 to $897.6 million at December 31, 2002. Over this same period, average interest-bearing deposits were $705.5
million, or 12.2% over the 2001 average of $628.8 million. The Company also acquired $14.9 million in deposits from another financial institution through a branch purchase in
the fourth quarter of 2001.

CAPITAL RESOURCES

Capital resources represent funds, earned or obtained, over which financial institutions can exercise greater or longer control in comparison with deposits and borrowed funds.
The adequacy of the Company’s capital is reviewed by management on an ongoing basis with reference to size, composition, and quality of the Company’s resources and
consistency with regulatory requirements and industry standards. Management seeks to maintain a capital structure that will assure an adequate level of capital to support
anticipated asset growth and to absorb potential losses, yet allow management to effectively leverage its capital to maximize return to shareholders.

The Federal Reserve Board, along with the OCC and the FDIC, has adopted capital guidelines to supplement the existing definitions of capital for regulatory purposes and to
establish minimum capital standards. Specifically, the guidelines categorize assets and off-balance sheet items into four risk-weighted categories. The minimum ratio of
qualifying total assets is 8.0%, of which 4.0% must be Tier 1 capital, consisting of common equity, retained earnings and a limited amount of perpetual preferred stock, less
certain goodwill items. The Company had a ratio of total capital to risk-weighted assets of 11.88% and 12.15% on December 31, 2003 and 2002, respectively. The Company’s

ratio of
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Tier 1 capital to risk-weighted assets was 10.71% and 11.05% at December 31, 2003 and 2002, respectively, allowing the Company to meet the definition of “well-capitalized”
for regulatory purposes. Both of these ratios exceeded the fully phased-in capital requirements in 2003 and 2002.

The Company’s strategic plan includes a targeted equity to asset ratio between 8% and 9%. In 2003, that ratio was 9.6%.

In connection with its impending acquisition of Guaranty Financial, the Company anticipates issuing trust preferred securities to fund the cash portion of that acquisition which
will approximate $23 million. These debt instruments qualify for regulatory treatment as Tier 1 capital and will allow the Company to maintain its categorization as well-
capitalized for regulatory purposes.

ANALYSIS OF CAPITAL
DECEMBER 31,

2003 2002 2001

(dollars in thousands)
Tier 1 capital:

Common stock $ 15,254 $ 15,159 $ 15,052
Surplus 2,401 1,442 446
Retained earnings 94,102 81,997 71,419
Total equity 111,757 98,598 86,917
Less: core deposit intangibles/goodwill (5,779) (6,342) (6,924)
Total Tier 1 capital 105,978 92,256 79,993
Tier 2 capital:
Allowance for loan losses 11,519 9,179 7,336
Total Tier 2 capital 11,519 9,179 7,336
Total risk-based capital $117,497 $101,435 $ 87,329
Risk-weighted assets $989,236 $ 834,560 $718,225

Capital ratios:

Tier 1 risk-based capital ratio 10.71% 11.05% 11.14%
Total risk-based capital ratio 11.88% 12.15% 12.16%
Tier 1 capital to average adjusted total assets 8.72% 8.49% 8.35%
Equity to total assets 9.60% 9.46% 9.05%

OFF BALANCE SHEET OBLIGATIONS

The Company is a party to financial instruments with off-balance sheet risk in the normal course of business to meet the financing needs of its customers and to reduce its own
exposure to fluctuations in interest rates. These financial instruments include commitments to extend credit and standby letters of credit. These instruments involve elements of
credit and interest rate risk in excess of the amount recognized in the consolidated balance sheets. The contractual amounts of these instruments reflect the extent of the
Company’s involvement in particular classes of financial instruments.

The Company’s exposure to credit loss in the event of nonperformance by the other party to the financial instruments for commitments to extend credit and letters of credit
written is represented by the contractual amount of these instruments. The Company uses the same credit policies in making commitments and conditional obligations as it does
for on-balance sheet instruments. Unless noted otherwise, the Company does not require collateral or other security to support financial instruments with credit risk.

Commitments to extend credit are agreements to lend to a customer as long as there is no violation of any condition established in the contract. Commitments generally have
fixed expiration dates or other termination clauses and may require payment of a fee. Since many of the commitments may expire without being completely drawn upon, the
total commitment amounts do not necessarily represent future cash requirements.
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The Company evaluates each customer’s creditworthiness on a case-by-case basis. At December 31, 2003 and 2002, the Company had outstanding loan commitments
approximating $318,803,000 and $231,841,000, respectively.

Letters of credit written are conditional commitments issued by the Company to guarantee the performance of a customer to a third party. The credit risk involved in issuing
letters of credit is essentially the same as that involved in extending loans to customers. The amount of standby letters of credit whose contract amounts represent credit risk
totaled approximately $17,068,000 and $12,368,000 at December 31, 2003 and 2002, respectively.

At December 31, 2003, the mortgage company had rate lock commitments to originate mortgage loans amounting to approximately $20.1 million and loans held for sale of
$28.7 million. The mortgage company has entered into corresponding mandatory commitments, on a best-efforts basis, to sell loans of approximately $48.8 million. These
commitments to sell loans are designed to eliminate the mortgage company’s exposure to fluctuations in interest rates in connection with rate lock commitments and loans held
for sale.

LIQUIDITY

Liquidity represents an institution’s ability to meet present and future financial obligations through either the sale or maturity of existing assets or the acquisition of additional
funds through liability management. Liquid assets include cash, interest-bearing deposits with banks, Federal funds sold, investments and loans maturing within one year. The
Company’s ability to obtain deposits and purchase funds at favorable rates determines its liability liquidity. As a result of the Company’s management of liquid assets and the
ability to generate liquidity through liability funding, management believes that the Company maintains overall liquidity, which is sufficient to satisfy its depositors’
requirements and to meet it customers’ credit needs.

At December 31, 2003, cash and cash equivalents and securities classified as available for sale comprised 22.8% of total assets, compared to 28.6% at December 31, 2002.
Asset liquidity is also provided by managing loan and securities maturities and cash flows.

Additional sources of liquidity available to the Company include its capacity to borrow additional funds when necessary. The subsidiary banks maintain Federal funds lines
with several regional banks totaling approximately $64.6 million at December 31, 2003. At year-end 2003, the banks had outstanding $42.6 million of borrowings pursuant to
securities sold under agreements to repurchase transactions with a maturity of one day. The Company also had a line of credit with the Federal Home Loan Bank of Atlanta for
$458 million at December 31, 2003.

The following table presents the Company’s contractual obligations and scheduled payment amounts due at the various intervals over the next five years and beyond as of
December 31, 2003.

(dollars in thousands) Payments due by Period

Less than 1-3 3-5 More than
Contractual Obligations and Commitments Total a year years years 5 years
Long term debt 66,208 13,437 771 — 52,000
Operating leases 3,732 638 795 610 1,689
Repurchase agreements 42,602 42,602 — — —
Total Contractual obligations and commitments 112,542 56,677 1,566 610 53,689
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RECENT ACCOUNTING PRONOUNCEMENTS

In December 2002, the Financial Accounting Standards Board (“FASB”) issued “SFAS” No. 148, “Accounting for Stock-Based Compensation — Transition and
Disclosure,” which amends SFAS No. 123 to provide alternative methods of transition for an entity that voluntarily changes to the fair value based method of accounting for
stock-based employee compensation. The provisions of the Statement were effective December 31, 2002. Management currently intends to continue to account for stock-based
compensation under the intrinsic value method set forth in Accounting Principles Board (“APB”) Opinion 25 and related interpretations. For this reason, the transition guidance
of SFAS No. 148 does not have an impact on the Company’s consolidated financial position or consolidated results of operations. The Statement does amend existing guidance
with respect to required disclosures, regardless of the method of accounting used. The revised disclosure requirements are presented herein.

In November 2002, the FASB issued FASB Interpretation No. 45, “Guarantor’s Accounting and Disclosure Requirements for Guarantees, Including Indirect
Guarantees of Indebtedness of Others” (“FIN 45”). The Interpretation elaborates on the disclosures to be made by a guarantor in its financial statements under certain
guarantees that it has issued. It also clarifies that a guarantor is required to recognize, at the inception of a guarantee, a liability for the fair value of the obligation undertaken in
issuing the guarantee. The recognition requirements of the Interpretation were effective beginning January 1, 2003. The initial adoption of the Interpretation did not materially
affect the Company, and management does not anticipate that the recognition requirements of this Interpretation will have a materially adverse impact on either the Company’s
consolidated financial position or consolidated results of operations in the future.

In January 2003, the FASB issued FASB Interpretation No. 46, ‘Consolidation of Variable Interest Entities” (“FIN 46”). This Interpretation provides guidance with
respect to the identification of variable interest entities and when the assets, liabilities, noncontrolling interests, and results of operations of a variable interest entity need to be
included in a company’s consolidated financial statements. The Interpretation requires consolidation by business enterprises of variable interest entities in cases where (a) the
equity investment at risk is not sufficient to permit the entity to finance its activities without additional subordinated financial support from other parties, which is provided
through other interests that will absorb some or all of the expected losses of the entity, or (b) in cases where the equity investors lack one or more of the essential characteristics
of a controlling financial interest, which include the ability to make decisions about the entity’s activities through voting rights, the obligations to absorb the expected losses of
the entity if they occur, or the right to receive the expected residual returns of the entity if they occur. Management has evaluated the Company’s investments in variable interest
entities and potential variable interest entities or transactions, particularly in limited liability partnerships involved in low-income housing development and trust preferred
securities structures. The implementation of FIN 46 did not have a significant impact on either the Company’s consolidated financial position or consolidated results of
operations. Interpretive guidance relating to FIN 46 is continuing to evolve and the Company’s management will continue to assess various aspects of consolidations and
variable interest entity accounting as additional guidance becomes available.

In April 2003, the FASB issued SFAS No. 149, “Amendment of Statement 133 on Derivative Instruments and Hedging Activities.” The Statement amends and clarifies
financial accounting and reporting for derivative instruments, including certain derivative instruments embedded in other contracts and for hedging activities under SFAS No.
133, “Accounting for Derivative Instruments and Hedging Activities.” The Statement is effective for contracts entered into or modified after June 30, 2003, with certain
exceptions, and for hedging relationships designated after June 30, 2003 and is not expected to have an impact on the Company’s consolidated financial statements.
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In May 2003, the FASB issued SFAS No. 150, “Accounting for Certain Financial Instruments with Characteristics of both Liabilities and Equity."This Statement
establishes standards for how an issuer classifies and measures certain financial instruments with characteristics of both liabilities and equity. It requires that an issuer classify a
financial instrument that is within its scope as a liability (or an asset in some circumstances). Many of these instruments were previously classified as equity. This Statement is
effective for financial instruments entered into or modified after May 31, 2003, and otherwise is effective at the beginning of the first interim period beginning after June 15,
2003, except for mandatory redeemable financial instruments of nonpublic entities. Adoption of the Statement did not result in an impact on the Company’s consolidated
financial statements.

In November 2003, the FASB’s Emerging Issues Task Force reached a consensus on a new disclosure requirement related to unrealized losses on investment securities.
The new disclosure requires a table of securities which have unrealized losses as of the reporting date. The table must distinguish between those securities which have been in a
continuous unrealized loss position for twelve months or more and those securities which have been in a continuous unrealized loss position for less than twelve months. The
table is to include the aggregate unrealized losses of securities whose fair values are below book values as of the reporting date, and the aggregate fair value of securities whose
fair values are below book values as of the reporting date. In addition to the quantitative disclosure, FASB requires a narrative discussion that provides sufficient information to
allow financial statement users to understand the quantitative disclosures and the information that was considered in determining whether impairment was not other-than-
temporary. The new disclosure requirements apply to fiscal years ending after December 15, 2003. The Company has included the required disclosures in their consolidated
financial statements.
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QUARTERLY RESULTS

The table below lists the Company’s quarterly performance for the years ended December 31, 2003 and 2002.

Interest income
Interest expense

Net interest income
Provision for loan losses

Net interest income after provision for loan losses
Noninterest income

Noninterest expenses

Income before income taxes
Income tax expense

Net income

Net income per share
Basic

Diluted

Interest income
Interest expense

Net interest income
Provision for loan losses

Net interest income after provision for loan losses
Noninterest income

Noninterest expenses

Income before income taxes
Income tax expense

Net income

Net income per share
Basic

Diluted

2003
FOURTH THIRD SECOND FIRST TOTAL
(in thousands, except per share amounts)

$ 16,795 $ 16,945 $ 16,751 $16,526 $ 67,017
5,854 5,967 6,020 6,064 23,905
10,941 10,978 10,731 10,462 43,112
372 903 645 387 2,307
10,569 10,075 10,086 10,075 40,805
5,270 6,683 6,211 4,676 22,840
10,222 10,959 10,264 9,280 40,725
5,617 5,799 6,033 5,471 22,920
1,428 1,604 1,697 1,527 6,256

$ 4,189 $ 4,195 $ 4336 $ 3,944 $ 16,664
$ 055 $ 055 $ 057 $ 052 $ 219
$ 054 $ 055 $ 057 $ 052 $ 217

2002
FOURTH THIRD SECOND FIRST TOTAL
(in thousands, except per share amounts)

$ 16,778 $ 16,441 $ 16,119 $ 15,867 $ 65,205
6,206 6,114 6,072 6,235 24,627
10,572 10,327 10,047 9,632 40,578
659 650 739 830 2,878
9,913 9,677 9,308 8,802 37,700
5,154 4,724 3,832 3,828 17,538
9,557 9,067 8,649 8,649 35,922
5,510 5,334 4,491 3,981 19,316
1,527 1,323 1,038 923 4,811

$ 3,983 $ 4,011 $ 3,453 $ 3,058 $ 14,505
$ 052 $ 053 $ 046 $ 041 $ 192
$ 052 $ 052 $ 046 $ 040 $ 190
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Item 7A. — Quantitative and Qualitative Disclosures About Market Risk

This information is incorporated herein by reference from Item 7, Management’s Discussion and Analysis of Financial Condition and Results of Operations, on pages 17
through 18 of this Form 10-K.
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Item 8. — Financial Statements and Supplementary Data

Independent Auditor’s Report

To the Stockholders and Directors
Union Bankshares Corporation
Bowling Green, Virginia

We have audited the accompanying consolidated balance sheets of Union Bankshares Corporation and Subsidiaries as of December 31, 2003 and 2002, and the related
consolidated statements of income, changes in stockholders’ equity, and cash flows for each of the years ended December 31, 2003, 2002 and 2001. These financial statements
are the responsibility of the Company’s management. Our responsibility is to express an opinion on these financial statements based on our audits. We did not audit the
financial statements of Mortgage Capital Investors, a consolidated subsidiary which reflects total assets and revenue constituting 3% and 17%, respectively, in 2003, 4% and
14%, respectively, in 2002, 5% and 13%, respectively, in 2001, of the related consolidated totals. Those statements were audited by other auditors whose report has been
furnished to us, and our opinion, insofar as it relates to the amounts included for Mortgage Capital Investors, is based solely on the report of the other auditors.

We conducted our audits in accordance with auditing standards generally accepted in the United States of America. Those standards require that we plan and perform the audit
to obtain reasonable assurance about whether the financial statements are free of material misstatement. An audit includes examining, on a test basis, evidence supporting the
amounts and disclosures in the financial statements. An audit also includes assessing the accounting principles used and significant estimates made by management, as well as
evaluating the overall financial statement presentation. We believe that our audits provide a reasonable basis for our opinion.

In our opinion, based on our audits and the report of other auditors, the consolidated financial statements referred to above present fairly, in all material respects, the financial
position of the Union Bankshares Corporation and Subsidiaries as of December 31, 2003 and 2002, and the results of their operations and their cash flows for the years ended
December 31, 2003, 2002, and 2001, in conformity with accounting principles generally accepted in the United States of America.

/s/ Yount, Hyde & Barbour, P.C.

Winchester, Virginia
January 14, 2004
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UNION BANKSHARES CORPORATION AND SUBSIDIARIES
CONSOLIDATED BALANCE SHEETS

December 31, 2003 and 2002

(dollars in thousands)

2003 2002
ASSETS
Cash and cash equivalents:
Cash and due from banks $ 28,708 $ 29,104
Interest-bearing deposits in other banks 2,077 909
Money market investments 137 15,142
Federal funds sold 10,050 1,247
Total cash and cash equivalents 40,972 46,402
Securities available for sale, at fair value 240,124 272,755
Loans held for sale 28,683 39,771
Loans, net of unearned income 878,267 714,764
Less allowance for loan losses 11,519 9,179
Net loans 866,748 705,585
Bank premises and equipment, net 26,528 21,577
Other real estate owned 444 774
Other assets 31,233 28,861
Total assets $ 1,234,732 $ 1,115,725
LIABILITIES AND STOCKHOLDERS® EQUITY
Noninterest-bearing demand deposits $ 147,129 $ 134,172
Interest-bearing deposits:
NOW accounts 149,168 128,764
Money market accounts 104,911 88,440
Savings accounts 93,374 84,983
Time deposits of $100,000 and over 177,458 152,968
Other time deposits 328,437 308,315
Total interest-bearing deposits 853,348 763,470
Total deposits 1,000,477 897,642
Securities sold under agreement to repurchase 42,602 43,227
Other short-term borrowings — 1,550
Long-term borrowings 66,208 62,219
Other liabilities 6,944 5,595
Total liabilities 1,116,231 1,010,233
Commitments and contingencies
Stockholders’ equity:
Common stock, $2 par value. Authorized 24,000,000 shares; issued and outstanding, 7,627,248 shares in 2003 and 7,579,707 shares in
2002 15,254 15,159
Surplus 2,401 1,442
Retained earnings 94,102 81,997
Accumulated other comprehensive income 6,744 6,894
Total stockholders’ equity 118,501 105,492
Total liabilities and stockholders’ equity $ 1,234,732 $ 1,115,725

See accompanying notes to consolidated financial statements.
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UNION BANKSHARES CORPORATION AND SUBSIDIARIES
CONSOLIDATED STATEMENTS OF INCOME

YEARS ENDED DECEMBER 31, 2003, 2002 AND 2001

(dollars in thousands, except per share amounts)

Interest and dividend income :
Interest and fees on loans
Interest on Federal funds sold
Interest on interest-bearing deposits in other banks
Interest on money market investments
Interest and dividends on securities:
Taxable
Nontaxable

Total interest and dividend income

Interest expense:
Interest on deposits
Interest on short-term borrowings
Interest on long-term borrowings

Total interest expense

Net interest income
Provision for loan losses

Net interest income after provision for loan losses

Noninterest income:
Service charges on deposit accounts
Other service charges, commissions and fees
Gains (losses) on securities transactions, net
Gains on sales of loans
Gains on sales of other real estate owned and bank premises, net
Other operating income

Total noninterest income
Noninterest expenses:
Salaries and benefits
Occupancy expenses
Furniture and equipment expenses
Other operating expenses

Total noninterest expenses

Income before income taxes
Income tax expense

Net income

Earnings per share, basic

Earnings per share, diluted

See accompanying notes to consolidated financial statements.
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2003 2002 2001
$ 54,312 $50,693 $51,333
138 206 412
22 17 37
22 40 23
8,171 9,619 9,125
4,352 4,630 4,646
67,017 65,205 65,576
19,873 20,459 27,140
325 475 1,200
3,707 3,693 4,143
23,905 24,627 32,483
43,112 40,578 33,093
2,307 2,878 2,126
40,805 37,700 30,967
5,597 4,088 3,665
2,509 2,563 2,488
113 (159) 125
13,260 10,089 8,857
165 157 51
1,196 800 906
22,840 17,538 16,092
25,137 21,326 19,102
2,684 2,318 2,179
2,609 2,742 2,859
10,295 9,536 8,307
40,725 35,922 32,447
22,920 19,316 14,612
6,256 4,811 2,933
$ 16,664 $ 14,505 $ 11,679
$ 219 $ 192 $ 155
$ 217 $ 1.90 $ 155




UNION BANKSHARES CORPORATION AND SUBSIDIARIES

CONSOLIDATED STATEMENTS OF CHANGES IN STOCKHOLDERS’ EQUITY

YEARS ENDED DECEMBER 31, 2003, 2002 AND 2001
(dollars in thousands, except per share amounts)

Balance - December 31, 2000
Comprehensive income:
Net income - 2001
Unrealized holding gains arising during the period (net of tax,
$1,251)
Reclassification adjustment for gains included in net income (net
of tax, $42)

Other comprehensive income (net of tax, $1,209)
Total comprehensive income

Cash dividends - 2001 ($.46 per share)

Issuance of common stock under Dividend Reinvestment Plan (26,330
shares)

Stock repurchased under Stock Repurchase Plan (38,158 shares)

Issuance of common stock for services rendered (1,600 shares)

Issuance of common stock in exchange for net assets in acquisition
(19,606 shares)

Balance - December 31, 2001
Comprehensive income:
Net income - 2002
Unrealized holding gains arising during the period (net of tax,
$2,435)
Reclassification adjustment for losses included in net income (net
of tax, $54)

Other comprehensive income (net of tax, $2,489)
Total comprehensive income

Cash dividends - 2002 ($.52 per share)

Issuance of common stock under Dividend Reinvestment Plan (18,389
shares)

Issuance of common stock under Incentive Stock Option Plan (16,850
shares)

Issuance of common stock for services rendered (1,400 shares)

Issuance of common stock in exchange for net assets in acquisition
(17,156 shares)

Balance - December 31, 2002

Comprehensive income:
Net income - 2003
Unrealized holding gains arising during the period (net of tax,
$39)
Reclassification adjustment for gains included in net income (net
of tax, $38)

Other comprehensive income (loss) (net of tax, $77)
Total comprehensive income

Cash dividends - 2003 ($.60 per share)

Issuance of common stock under Dividend Reinvestment Plan (16,501
shares)

Issuance of common stock under Incentive Stock Option Plan (26,703
shares)

Issuance of common stock for services rendered (8,196 shares)

Stock repurchased under Stock Repurchase Plan and option exchange
(3,859 shares)

Balance - December 31, 2003

See accompanying notes to consolidated financial statements.

Accumulated

Common Retained Coml?rt:heernsive Comprehensive
Stock Surplus Earnings Income (Loss) Income (Loss) Total
$15,033 $ 403 $63,201 $ (285) $ 78,352
11,679 $ 11,679 11,679
2,430
(83)
2,347 2,347 2,347
$ 14,026
(3.461) (3,461)
53 350 403
(76) (521) (597)
3 22 25
39 192 231
$15,052 $ 446 $71,419 $ 2,062 $ 88,979
14,505 $ 14,505 14,505
4,727
105
4,832 4,832 4,832
$ 19,337
(3,927) (3,927)
37 387 424
33 274 307
3 36 39
34 299 333
$15,159 $1,442 $ 81,997 $ 6,894 $105,492
16,664 $ 16,664 16,664
(75)
(795)
(150) 150) (150)
$ 16,514
(4,559) (4,559)
33 426 459
54 395 449
16 248 264
) (110) 118)
$15,254 $2,401 $94,102 $ 6,744 $118,501
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UNION BANKSHARES CORPORATION AND SUBSIDIARIES
CONSOLIDATED STATEMENTS OF CASH FLOWS

YEARS ENDING DECEMBER 31, 2003, 2002 AND 2001

(dollars in thousands)

Operating activities:
Net income

Adjustments to reconcile net income to net cash and cash equivalents provided by (used in) operating activities:

Depreciation of bank premises and equipment

Amortization

Provision for loan losses

(Gains) losses on securities transactions, net

Origination of loans held for sale

Proceeds from sales of loans held for sale

Gains on sales of other real estate owned and fixed assets, net
Deferred income tax expense (benefit)

Other, net

Net cash and cash equivalents provided by (used in) operating activities

Investing activities:
Purchases of securities available for sale
Proceeds from sales of securities available for sale
Proceeds from maturities of securities available for sale
Net increase in loans
Purchases of bank premises and equipment
Proceeds from sales of bank premises and equipment
Proceeds from sales of other real estate owned
Acquisition of branch, net of cash acquired

Net cash and cash equivalents used in investing activities

Financing activities:
Net increase in noninterest-bearing deposits
Net increase in interest-bearing deposits
Net increase (decrease) in short-term borrowings
Proceeds from long-term borrowings
Repayment of long-term borrowings
Cash dividends paid
Issuance of common stock
Purchase of common stock

Net cash and cash equivalents provided by financing activities

Increase (decrease) in cash and cash equivalents
Cash and cash equivalents at beginning of year

Cash and cash equivalents at end of year

Supplemental Disclosure of Cash Flow Information
Cash payments for:
Interest
Income taxes

Supplemental schedule of noncash investing and financing activities:
Loan balances transferred to foreclosed properties
Unrealized gain on securities available for sale
Issuance of common stock in exchange for net assets in acquisition
Issuance of common stock for services rendered
Transfer of investment securities to securities available for sale

See accompanying notes to consolidated financial statements.
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2003 2002 2001
$ 16,664 $ 14,505 $ 11,679
2,041 2,062 1,961
2,237 1,879 1,460
2,307 2,878 2,126
113) 159 (125)
(535,482) (384,511) (319,893)
546,570 388,225 292,880
165) (157) 51)
(655) (304) 209
(232) (1,219) 654
33,172 23,517 (9,100)
(71,065) (63,043) (86,605)
9,775 6,118 1,886
92,455 47,724 46,756
(163,470) (116,134) (18,888)
(7,678) (5,045) (1,085)
15 347 30
486 459 906
— — 10,552
(139,482) (129,574) (46,448)
12,957 23,259 16,719
89,878 90,299 59,853
2,175) 3,694 9,969
5,000 400 —
1,011) 912) (11,292)
(4,559) (3,927) (3,461)
908 731 403
118) — (597)
100,880 113,544 71,594
(5,430) 7,487 16,046
46,402 38,915 22,869
$ 40,972 $ 46,402 $ 38915
$ 23,965 $ 24,895 $ 32926
7,211 4,833 2,460
— 499 —
(227) 7,321 3,556
— 333 231
264 39 25
— — 5,465



UNION BANKSHARES CORPORATION AND SUBSIDIARIES
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS
YEARS ENDED DECEMBER 31, 2003, 2002, AND 2001

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The accounting policies and practices of Union Bankshares Corporation and subsidiaries (the “Company”) conform to accounting principles generally accepted in the United
States of America and to general practice within the banking industry. Major policies and practices are described below:

(A) Principles Of Consolidation

The consolidated financial statements include the accounts of Union Bankshares Corporation and its wholly owned subsidiaries. Union Bankshares Corporation is a bank
holding Company that owns all of the outstanding common stock of its banking subsidiaries, Union Bank and Trust Company, Northern Neck State Bank, Rappahannock
National Bank, Bank of Williamsburg and of Union Investment Services. Mortgage Capital Investors is a wholly owned subsidiary of Union Bank and Trust Company. The
Bank of Williamsburg has a non-controlling interest in Johnson Mortgage Company, which is accounted for under the equity method of accounting. All significant
intercompany balances and transactions have been eliminated. The accompanying consolidated financial statements for prior periods reflect certain reclassifications in order to
conform to the 2003 presentation.

(B) Investment Securities And Securities Available For Sale

When securities are purchased, they are classified as investment securities when management has the intent and the Company has the ability to hold them to maturity.
Investment securities are carried at cost, adjusted for amortization of premiums and accretion of discounts. The Company has no securities in this category.

Securities classified as available for sale are those debt and equity securities that management intends to hold for an indefinite period of time, including securities used as part of
the Company’s asset/liability strategy, and that may be sold in response to changes in interest rates, liquidity needs or other similar factors. Securities available for sale are
recorded at estimated fair value. The net unrealized gains or losses on securities available for sale, net of deferred taxes, are included in accumulated other comprehensive
income (loss) in stockholders’ equity.

Purchased premiums and discounts are recognized in interest income using the interest method over the terms of the securities. Declines in the fair value of held to maturity and
available for sale securities below their cost that are deemed to be other than temporary are reflected in earnings as realized losses. Gains and losses on the sale of securities are
recorded on the trade date and are determined using the specific identification method.

(C) Loans Held For Sale

Loans originated and intended for sale in the secondary market are carried at the lower of cost or estimated fair value, determined in the aggregate based on sales commitments
to permanent investors or on current market rates for loans of similar quality and type. In addition, the Company requires a firm purchase commitment from a permanent
investor before a loan can be closed, thus limiting interest rate risk. As a result, loans held for sale are stated at fair value. Net unrealized losses, if any, are recognized through a
valuation allowance by charges to income.
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(D) Loans

The Company grants mortgage, commercial and consumer loans to customers. A substantial portion of the loan portfolio is represented by mortgage loans throughout its market
area. The ability of the Company’s debtors to honor their contracts is dependent upon the real estate and general economic conditions in this area.

Loans that management has the intent and ability to hold for the foreseeable future or until maturity or pay-off generally are reported at their outstanding unpaid principal
balances adjusted for charge-offs, the allowance for loan losses, and any deferred fees or costs on originated loans. Interest income is accrued on the unpaid principal balance.
Loan origination fees, net of certain direct origination costs, are deferred and recognized as an adjustment of the related loan yield using the interest method.

The accrual of interest on mortgage and commercial loans is discontinued at the time the loan is 90 days delinquent unless the credit is well secured and in process of collection.
Credit card loans and other personal loans are typically charged-off no later than 180 days past due. In all cases, loans are placed on nonaccrual status or charged-off at an
earlier date if collection of principal and interest is considered doubtful.

All interest accrued but not collected for loans that are placed on nonaccrual status or charged-off is reversed against interest income if it is from current period or charged
against allowance if it is from a prior period. The interest on these loans is accounted for on the cash-basis or cost-recovery method, until qualifying for return to accrual. Loans
are returned to accrual status when all the principal and interest amounts contractually due are brought current and future payments are reasonably assured.

(E) Allowance For Loan Losses

The provision for loan losses charged to operations is an amount sufficient to bring the allowance for loan losses to an estimated balance that management considers adequate to
absorb potential losses in the portfolio. Loans are charged against the allowance when management believes the collectibility of the principal is unlikely. Recoveries of amounts
previously charged-off are credited to the allowance. Management’s determination of the adequacy of the allowance is based on an evaluation of the composition of the loan
portfolio, the value and adequacy of collateral, current economic conditions, historical loan loss experience, and other risk factors. Management believes that the allowance for
loan losses is adequate. While management uses available information to recognize losses on loans, future additions to the allowance may be necessary based on changes in
economic conditions, particularly those affecting real estate values. In addition, regulatory agencies, as an integral part of their examination process, periodically review the
Company’s allowance for loan losses. Such agencies may require the Company to recognize additions to the allowance based on their judgments about information available to
them at the time of their examination.

A loan is considered impaired when, based on current information and events, it is probable that the Company will be unable to collect the scheduled payments of principal or
interest when due according to the contractual terms of the loan agreement. Factors considered by management in determining impairment include payment status, collateral
value, and the probability of collecting scheduled principal and interest payments when due. Loans that experience insignificant payment delays and payment shortfalls
generally are not classified as impaired. Management determines the significance of payment delays and payment shortfalls on a case-by-case basis, taking into consideration all
of the circumstances surrounding the loan and the borrower, including the length of the delay, the reasons for the delay, the borrower’s prior payment record, and the amount of
the shortfall in relation to the principal and interest owed. Impairment is measured on a loan by loan basis for commercial and construction loans by either the present value of
expected future cash flows discounted at the loan’s effective interest rate, the loan’s obtainable market price, or the fair value of the collateral if the loan is collateral dependent.
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Large groups of smaller balance homogeneous loans are collectively evaluated for impairment. Accordingly, the Company does not separately identify individual consumer and
residential loans for impairment disclosures.

(F)  Bank Premises And Equipment

Bank premises and equipment is stated at cost less accumulated depreciation and amortization. Depreciation and amortization are computed using either the straight-line or
accelerated method based on the type of asset involved. It is the policy of the Company to capitalize additions and improvements and to depreciate the cost thereof over their
estimated useful lives ranging from 3 to 40 years. Maintenance, repairs and renewals are expensed as they are incurred.

(G) Intangible Assets

Core deposit intangibles are included in other assets and are being amortized on a straight-line basis over the period of expected benefit, which ranges from 10 to 15 years. Core
deposit intangibles, net of amortization amounted to $4,926,000 and $5,500,000 at December 31, 2003 and 2002, respectively. Based on the guidance in SFAS 147, the
Company amortizes the core deposit intangible over the estimated useful life as it has in the past.

(H) Goodwill

In June 2001, the Financial Accounting Standards Board issued Statement of Financial Accounting Standard (SFAS) No. 141, Business Combinations and SFAS No. 142,
Goodwill and Other Intangible Assets. SFAS No. 141 requires that the purchase method of accounting be used for all business combinations initiated after June 30, 2001.
Additionally, it further clarifies the criteria for the initial recognition and measurement of intangible assets separate from goodwill. SFAS No. 142 is effective for fiscal years
beginning after December 15, 2001 and prescribes the accounting for goodwill and intangible assets subsequent to initial recognition. The provisions of SFAS No. 142
discontinue the amortization of goodwill and intangible assets with indefinite lives. Instead, these assets will be subject to at least an annual impairment review, and more
frequently if certain impairment indicators are in evidence. SFAS No. 142 also requires that reporting units be identified for the purpose of assessing potential future
impairments of goodwill.

Goodwill is included in other assets and totaled $864,000 at December 31, 2003 and 2002. The goodwill is no longer amortized, but instead tested for impairment at least
annually. Based on the testing, there were no impairment charges for 2003 or 2002. Application of the nonamortization provision of the statement resulted in additional net
income of $82,500 for the years ended December 31, 2003 and 2002.

@ Income Taxes

Deferred income tax assets and liabilities are determined using the liability (or balance sheet) method. Under this method, the net deferred tax asset or liability is determined
based on the tax effects of the temporary differences between the book and tax bases of the various balance sheet assets and liabilities and gives current recognition to changes
in tax rates and laws.
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(@) Other Real Estate Owned

Assets acquired through, or in lieu of, loan foreclosure are held for sale and are initially recorded at fair value at the date of foreclosure, establishing a new cost basis.
Subsequent to foreclosure, valuations are periodically performed by management and the assets are carried at the lower of carrying amount or fair value less cost to sell.
Revenue and expenses from operations and changes in the valuation allowance are included in net expenses from foreclosed assets.

(K) Consolidated Statements Of Cash Flows

For purposes of reporting cash flows, the Company defines cash and cash equivalents as cash, due from banks, interest-bearing deposits in other banks, money market
investments and Federal funds sold.

(L) Earnings Per Share

Basic earnings per share (EPS) is computed by dividing net income by the weighted average number of common shares outstanding during the year. Diluted earnings per share
reflects additional common shares that would have been outstanding if dilutive potential common shares had been issued, as well as any adjustment to income that would result
from the assumed issuance. Potential common shares that may be issued by the Company relate solely to outstanding stock options and are determined using the treasury stock
method.

(M) Comprehensive Income (Loss)

Comprehensive income (loss) represents all changes in equity of an enterprise that result from recognized transactions and other economic events of the period. Other
comprehensive income (loss) refers to revenues, expenses, gains and losses that under accounting principles generally accepted in the United States are included in
comprehensive income but excluded from net income, such as unrealized gains and losses on certain investments in debt and equity securities.

(N)  Use Of Estimates

The preparation of the consolidated financial statements in conformity with accounting principles generally accepted in the United States of America requires management to
make estimates and assumptions that affect the reported amounts of assets and liabilities at the date of the financial statements and the reported amounts of revenue and
expenses during the reporting period. Actual results could differ from these estimates. Material estimates that are particularly susceptible to significant change in the near term
relate to the determination of the allowance for loan losses, the valuation of foreclosed real estate and deferred tax assets and liabilities.

(O) Advertising Costs

The Company follows the policy of charging the cost of advertising to expense as incurred. Total advertising costs included in other operating expenses for 2003, 2002 and 2001
was $1,509,000, $1,448,000 and $1,046,000, respectively.

(P)  Off Balance Sheet Credit Related Financial Instruments

In the ordinary course of business, the Company has entered into commitments to extend credit and standby letters of credit. Such financial instruments are recorded when they

are funded.
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(Q) Rate Lock Commitments

The Company enters into commitments to originate mortgage loans whereby the interest rate on the loan is determined prior to funding (rate lock commitments). Rate lock
commitments on mortgage loans that are intended to be sold are considered to be derivatives. The period of time between issuance of a loan commitment and closing and sale of
the loan generally ranges from 60 to 120 days. The Company protects itself from changes in interest rates through the use of best efforts forward delivery commitments,
whereby the Company commits to sell a loan at the time the borrower commits to an interest rate with the intent that the buyer has assumed interest rate risk on the loan. As a
result the Company is not exposed to losses nor will it realize significant gains related to its rate lock commitments due to changes in interest rates. The correlation between the
rate lock commitments and the best efforts contracts is very high due to their similarity.

The market value of rate lock commitments and best efforts contracts is not readily ascertainable with precision because rate lock commitments and best efforts contracts are not
actively traded in stand-alone markets. The Company determines the fair value of rate lock commitments and best efforts contracts by measuring the change in the value of the
underlying asset while taking into consideration the probability that the rate lock commitments will close. Because of the high correlation between rate lock commitments and
best efforts contracts, no gain or loss occurs on the rate lock commitments.

(R)  Stock Compensation Plan

The Company accounts for the Plan under the recognition and measurement principles of APB Opinion No. 25.4ccounting for Stock Issued to Employees, and related
Interpretations. No stock-based compensation cost is reflected in net income, as all options granted under the Plan have an exercise price equal to the market value of the
underlying common stock on the date of grant. The following table illustrates the effect on net income and earnings per share if the Company had applied the fair value
recognition provisions of FASB Statement No. 123, Accounting for Stock-Based Compensation, to stock-based compensation.

Year Ended December 31,

(dollars in thousands except per share data) 2003 2002 2001

Net income, as reported $16,664 $ 14,505 $11,679
Total stock-based compensation expense determined under fair value based method for all awards (338) (201) (119)

Pro forma net income $16,326 $ 14,304 $11,560

Earning per share:

Basic - as reported $ 219 $ 192 $ 155
Basic - pro forma $ 215 $ 1.90 $ 154
Diluted - as reported $ 217 $ 1.90 $ 155
Diluted - pro forma $ 213 $ 1.88 $ 153
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The fair value of each option grant is estimated on the date of grant using the Black-Scholes option-pricing model with the following weighted-average assumptions:

Dividend yield

Expected life

Expected volatility
Risk-free interest rate

2. SECURITIES AVAILABLE FOR SALE

Year Ended December 31,

2002 2001
2.43% 2.51% 2.47%
10 years 10 years
35.54% 36.91% 30.81%
4.03% 5.13% 5.07%

The amortized cost, gross unrealized gains and losses and estimated fair value of securities available for sale at December 31, 2003 and 2002 are summarized as follows (in

thousands):

U.S. government and agency securities
Obligations of states and political subdivisions
Corporate and other bonds

Mortgage-backed securities

Federal Reserve Bank stock

Federal Home Loan Bank stock

Other securities

U.S. government and agency securities
Obligations of states and political subdivisions
Corporate and other bonds

Mortgage-backed securities

Federal Reserve Bank stock

Federal Home Loan Bank stock

Other securities
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2003
Gross Unrealized Estimated

Amortized Fair

Cost Gains (Losses) Value
$ 11,709 $ 52 $ (52 $ 11,709
86,745 4,344 (62) 91,027
52,404 4,815 57,219
74,093 1,107 177) 75,023
688 — — 688
3,678 — — 3,678
588 196 “ 780
$ 229,905 $10,514 $ (295) $ 240,124

2002
Gross Unrealized Estimated
Amortized Fair

Cost Gains (Losses) Value
$ 17,301 $ 154 $ — § 17,455
97,276 4,454 (17) 101,713
64,253 3,444 (72) 67,625
78,395 2,507 (16) 80,886
648 — — 648
3,758 — — 3,758
679 36 (45) 670
$ 262,310 $10,595 $ (150) $ 272,755




The amortized cost and estimated fair value (in thousands) of securities available for sale at December 31, 2003, by contractual maturity, are shown below. Expected maturities
may differ from contractual maturities because borrowers may have the right to call or prepay obligations with or without call or prepayment penalties.

Securities Available for Sale

Amortized Estimated

Cost Fair Value
Due in one year or less $ 20,893 $ 21,218
Due after one year through five years 32,654 34,045
Due after five years through ten years 58,119 59,604
Due after ten years 113,285 120,111
224,951 234,978
Federal Reserve Bank stock 688 688
Federal Home Loan Bank stock 3,678 3,678
Other securities 588 780
$ 229,905 $ 240,124

Securities with an amortized cost of approximately $59,056,000 and $72,319,000 at December 31, 2003 and 2002 were pledged to secure public deposits, repurchase

agreements and for other purposes.

Sales of securities available for sale produced the following results for the years ended December 31, 2003, 2002 and 2001 (in thousands):

2003 2002 2001
Proceeds $9,775 $6,118 $1,886
Gross realized gains $ 160 $ 2 $ 129
Gross realized (losses) (161) C)
Net realized gains (losses) $ 113 $ (159) $ 125

The primary purpose of the investment portfolio is to generate income and meet liquidity needs of the Company through readily saleable financial instruments. The portfolio is
made up of fixed rate bonds, whose prices move inversely with rates. At the end of any accounting period, the investment portfolio has unrealized gains and losses. The
Company monitors the portfolio which is subject to liquidity needs, market rate changes and credit risk changes to see if adjustments are needed. The primary concern in a loss
situation is the credit quality of the business behind the instrument. In 2002, the Company sold a loss position instrument because the overall credit quality had deteriorated and
was not expected to improve. The sale limited the potential loss. The primary cause of impairments is the decline in the prices of the bonds as rates have risen. There are
approximately 20 accounts in the consolidated portfolio of the four banks that have losses. These losses are relative to the market rates and the timing of purchases and are not a
material concern since they have moved up and down with the market. Some of those positions have been adjusted in the current year.

LOSSES
Less than 12 months More than 12 months Total
Unrealized Unrealized Unrealized
Fair value Losses Fair value Losses Fair value Losses
U.S. government and agency securities 7,108 (52) — — 7,108 (52)
Obligations of states and political subdivisions 2,166 61) 243 (1) 2,409 (62)
Corporate and other bonds — — — — — —
Mortgage-backed securities 12,626 177) — — 12,626 177)
Federal Reserve Bank stock — — — — — —
Federal Home Loan Bank stock — — — — — —
Other securities 56 “4) — — 56 “4)
21,956 (294) 243 1) 22,199 (295)

45




As permitted under SFAS No. 133, “Accounting for Derivative Instruments and Hedging Activities,” the Company transferred investment securities with a book value of
$5,465,000 and a market value of $5,528,000 to securities available for sale as of January 1, 2001.

3. LOANS

Loans are stated at their face amount, net of unearned income, and consist of the following at December 31, 2003 and 2002 (in thousands):

2003 2002
Mortgage loans on real estate:
Residential 1-4 family $211,162 $172,582
Commercial 239,804 200,125
Construction 105,417 85,335
Second mortgages 16,288 17,845
Equity lines of credit 48,034 32,320
Multifamily 11,075 3,066
Agriculture 6,745 4,466
Total real estate loans 638,525 515,739
Commercial Loans 112,760 78,289
Consumer installment loans
Personal 110,285 102,528
Credit cards 7,004 5,350
Total consumer installment loans 117,289 107,878
All other loans and agriculture loans 9,719 12,964
Gross loans 878,293 714,870
Less unearned income on loans 26 106
Loans, net of unearned income $878,267 $714,764

At December 31, 2003 and 2002, the recorded investment in loans which have been identified as impaired loans, in accordance with Statement of Financial Accounting
Standards No. 114, “Accounting by Creditors for Impairment of a Loan” (SFAS 114), totaled $9,174,000 and $136,000 , respectively. The valuation allowance related to
impaired loans on December 31, 2003 and 2002 is $1,469,000 and $32,000, respectively. At December 31, 2003, 2002 and 2001, the average investment in impaired loans was
$ 9,956,000, $742,000 and $1,202,000, respectively. The amount of interest income recorded by the Company during 2003, 2002 and 2001 on impaired loans was
approximately $280,000, $50,000 and $49,000, respectively. There were no nonaccrual loans excluded from impaired loan disclosure at December 31, 2003 and December 31,
2002.
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4. ALLOWANCE FOR LOAN LOSSES

Activity in the allowance for loan losses for the years ended December 31, 2003, 2002 and 2001 is summarized below (in thousands):

2003 2002 2001
Balance, beginning of year $ 9,179 $ 7,336 $7,389
Provision charged to operations 2,307 2,878 2,126
Recoveries credited to allowance 988 546 420
Total 12,474 10,760 9,935
Loans charged off 955 1,581 2,599
Balance, end of year $11,519 $ 9,179 $7,336
5. BANK PREMISES AND EQUIPMENT
Bank premises and equipment as of December 31, 2003 and 2002 are as follows (in thousands):
2003 2002
Land $ 4,623 $ 4,129
Land improvements and buildings 18,794 16,840
Leasehold improvements 712 520
Furniture and equipment 15,701 13,167
Construction in progress 3,931 2,263
43,761 36,919
Less accumulated depreciation and amortization 17,233 15,342
Bank premises and equipment, net $26,528 $21,577

Depreciation expense for 2003, 2002 and 2001 was $2,041,000, $2,062,000 and $1,961,000 respectively. Future minimum rental payments required under non-cancelable
operating leases that have initial or remaining terms in excess of one year as of December 31, 2003 are approximately $638,000 for 2004, $412,000 for 2005, $383,000 for
2006, $301,000 for 2007, $309,000 for 2008 and $1,689,000 thereafter. Rental expense for years ended December 31, 2003, 2002 and 2001 totaled $1,170,000, $1,118,000 and
$1,110,000, respectively.
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6. DEPOSITS

The aggregate amount of time deposits in denominations of $100,000 or more at December 31, 2003 and 2002 was $177,458,000 and $152,968,000, respectively. At December
31, 2003, the scheduled maturities of time deposits are as follows (in thousands):

2004 $208,082

2005 97,658

2006 41,280

2007 77,491

2008 80,855
Thereafter 529
$505,895

7. OTHER BORROWINGS
Short-term borrowings consist of the following at December 31, 2003 and 2002 (dollars in thousands):

2003 2002
Securities sold under agreements to repurchase $42,602 $43,227
Other short-term borrowings — 1,550
Total $42,602 $44,777
Weighted interest rate 0.67% 0.86%
Average for the year ended December 31:
Outstanding $39,999 $41,159
Interest rate 0.81% 1.16%
Maximum month-end outstanding $53,236 $46,687

Short-term borrowings consist of securities sold under agreements to repurchase, which are secured transactions with customers and generally mature the day following the date
sold. Short-term borrowings may also include Federal funds purchased, which are unsecured overnight borrowings from other financial institutions, and advances from the
Federal Home Loan Bank of Atlanta, which are secured by mortgage-related assets. The carrying value of the loans pledged as collateral for FHLB advances total $390 million
at December 31, 2003.

At December 31, 2003, the Company’s fixed-rate long-term debt totals $64,875,000 and matures through 2013. The interest rate on the fixed-rate notes payable ranges from
2.36% to 6.61%. At December 31, 2002, the Company had fixed-rate long-term debt totaling $60,125,000, maturing through 2011. The interest rate on the notes payable
ranged from 3.20% to 6.61% at December 31, 2002.

At December 31, 2003, the Company’s floating-rate long-term debt totals $1,333,000 and matures through 2005. The floating rates are based on the 30 day LIBOR plus 95
basis points. The interest rate on floating-rate long-term debt ranged from 2.06% to 2.33% during 2003. At December 31, 2002, the Company had floating-rate long-term debt
totaling $2,094,000.
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The contractual maturities of long-term debt are at December 31, 2003 as follows (dollars in thousands):

Due in 2004
Due in 2005
Due in 2006
Due in 2007
Due in 2008
Thereafter

Total long term debt

Floating
Fixed Rate Rate Total
12,675 762 13,437
100 571 671
100 — 100
52,000 — 52,000
$ 64,875 $1,333 $66,208

The subsidiary banks maintain Federal funds lines with several regional banks totaling approximately $64.6 million at December 31, 2003. The Company also had a line of

credit with the Federal Home Loan Bank of Atlanta for $458 million at December 31, 2003.

8. INCOME TAXES

Net deferred tax assets (liabilities) consist of the following components as of December 31, 2003 and 2002 (in thousands):

Deferred tax assets:
Allowance for loan losses
Benefit plans
Other

Total deferred tax assets

Deferred tax liabilities:
Depreciation
Other
Securities available for sale

Total deferred tax liabilities

Net deferred tax liability

2003

$4,032
470
305

4,807

1,163
275
3,474

4,912

$ (105)

2002

$3,139
388
222

3,749

772
263
3,530

4,565

$ (816)

In assessing the realizability of deferred tax assets, management considers the scheduled reversal of temporary differences, projected future taxable income, and tax planning

strategies. Management believes it is more likely than not the Company will realize its deferred tax assets and, accordingly, no valuation allowance has been established.

The provision for income taxes charged to operations for the years ended December 31, 2003, 2002 and 2001 consists of the following (in thousands):

Current tax expense
Deferred tax expense (benefit)

Income tax expense

49

2003 2002 2001
$6,911 $5,115 $2,724

(655) (304) 209
$6,256 $4,811 $2,933




The income tax expense differs from the amount of income tax determined by applying the U.S. Federal income tax rate to pretax income for the years ended December 31,
2003, 2002 and 2001, due to the following (in thousands):

2002 2002 2001
Computed “expected” tax expense $ 8,022 $ 6,606 $ 4,968
(Decrease) in taxes resulting from:
Tax-exempt interest income (1,555) (1,634) (1,555)
Other, net (211) (161) (480)
Income tax expense $ 6,256 $ 4811 $ 2,933

Low income housing credits totaled $41,800, $41,581 and $79,735 for the years ended December 31, 2003, 2002 and 2001, respectively.

9. EMPLOYEE BENEFITS

The Company has a 401 (k) Plan that allows employees to save for retirement on a pre-tax basis. The 401 (k) Plan provides for matching contributions by the Company for
employee contributions of up to 3% of each employee’s compensation. The Company also has an Employee Stock Ownership Plan (‘ESOP”). The Company makes
discretionary profit sharing contributions into the 401 (k) Plan, ESOP and in cash. Company discretionary contributions to both the 401 (k) Plan and the ESOP are allocated to
participant accounts in proportion to each participant’s compensation and vested over a six year time interval. Employee contributions to the ESOP are not allowed and the 401
(k) does not provide for investment in the Company’s stock. Company discretionary profit sharing payments made in 2003, 2002 and 2001 are as follows (in thousands):

2003 2002 2001
401(k) Plan $ 843 $1,104 $ 300
ESOP 618 — 677
Cash 276 253 224
$1,737 $1,357 $1,201

The Company has an obligation to certain members of the subsidiary banks’ Boards of Directors under deferred compensation plans in the amount of $1,543,000 and $992,000
at December 31, 2003 and 2002, respectively. A portion of the benefits will be funded by life insurance.

In December 2001, the Company’s Board of Directors approved an incentive compensation plan as a means of attracting, rewarding and retaining management. The plan is
based on both corporate and individual objectives established annually for each participant. The corporate goals are based on earnings per share growth and performance relative
to peer banks, while the individual goals are based on specific performance evaluation objectives. Each participant is evaluated within these two categories to determine
eligibility and rate of payment based on performance. Salaries and benefits expense includes $ 315,000 and $ 502,000 for 2003 and 2002, respectively for incentive
compensation under this plan.

The Company had a stock option plan adopted in 1993 that authorized the reservation of up to 400,000 shares of common stock and provided for the granting of incentive
options to certain employees. This plan terminated in 2003 in accordance with plan provisions. A new plan (the “Plan”) was adopted in 2003 which makes available up to
350,000 shares of common stock for granting restricted stock awards and stock options in the form of incentive stock options and non-statutory stock options to certain
employees. Under the Plan, the option price cannot be less than the fair market value of the stock on the date granted. An option’s maximum term is ten years from the date of
grant. Options granted under the Plan may be subject to a graded vesting schedule.
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A summary of changes for the Plan for the years 2003, 2002 and 2001 follows:

Options outstanding, January 1

Granted
Forfeited
Exercised

Options outstanding, December 31

Weighted average fair value per option of options granted during year

A summary of options outstanding at December 31, 2003 follows:

Range of
Exercise
Price

$ 11.50
12.50
12.81
13.00
16.00
20.13
26.59
27.87

$ 11.50 -
27.87

10. FINANCIAL INSTRUMENTS WITH OFF-BALANCE SHEET RISK

Options Outstanding

Number
Outstanding

5,760
8,300
13,000
14,319
51,660
68,740
500

59,400

221,679

Weighted
Average
Remaining
Contractual Life

6.5

Weighted
Average
Exercise

Price

$ 11.50
12.50
12.81
13.00
16.00
20.13
26.59
27.87

$ 19.86

Year end December 31,

2003 2002 2001

Weighted Weighted ‘Weighted

Average Average Average

Exercise Exercise Exercise

Shares Price Shares Price Shares Price
194,415 $ 1647 156,515 $ 16.20 148,380 § 16.63
66,750 27.77 55,350 16.00 13,350 12.81
(12,783) 21.20 (600) 20.13 (5,215) 19.83
(26,703) 14.38 (16,850) 12.91 — —
221,679 $ 19.85 194,415 $ 1647 156,515 $ 16.20
$ 10.29 $ 637 $ 455
Options Exercisable

Weighted ‘Weighted

Average Average

Number Remaining Exercise

Outstanding Contractual Life Price

5,760 1.1 yrs $ 11.50
8,300 2.5 12.50

4,990 7.1 12.81
8,137 6.1 13.00
15,665 7.4 16.00
68,740 4.1 20.13
111,592 4.5 $ 17.69

The Company is a party to financial instruments with off-balance sheet risk in the normal course of business to meet the financing needs of its customers and to reduce its own
exposure to fluctuations in interest rates. These financial instruments include commitments to extend credit and standby letters of credit. These instruments involve elements of
credit and interest rate risk in excess of the amount recognized in the consolidated balance sheets. The contractual amounts of these instruments reflect the extent of the

Company’s involvement in particular classes of financial instruments.

The Company’s exposure to credit loss in the event of nonperformance by the other party to the financial instruments for commitments to extend credit and letters of credit
written is represented by the contractual amount of these instruments. The Company uses the same credit policies in making commitments and conditional obligations as it does
for on-balance sheet instruments. Unless noted otherwise, the Company does not require collateral or other security to support financial instruments with credit risk.
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Commitments to extend credit are agreements to lend to a customer as long as there is no violation of any condition established in the contract. Commitments generally have
fixed expiration dates or other termination clauses and may require payment of a fee. Since many of the commitments may expire without being completely drawn upon, the
total commitment amounts do not necessarily represent future cash requirements. The Company evaluates each customer’s creditworthiness on a case-by-case basis. At
December 31, 2003 and 2002, the Company had outstanding loan commitments approximating $318,803,000 and $231,841,000, respectively.

Letters of credit written are conditional commitments issued by the Company to guarantee the performance of a customer to a third party. The credit risk involved in issuing
letters of credit is essentially the same as that involved in extending loans to customers. The amount of standby letters of credit whose contract amounts represent credit risk
totaled approximately $17,068,000 and $12,368,000 at December 31, 2003 and 2002, respectively.

At December 31, 2003, the mortgage company had rate lock commitments to originate mortgage loans amounting to approximately $20.1 million and loans held for sale of
$28.7 million. The mortgage company has entered into corresponding mandatory commitments, on a best-efforts basis, to sell loans of approximately $48.8 million. These
commitments to sell loans are designed to eliminate the mortgage company’s exposure to fluctuations in interest rates in connection with rate lock commitments and loans held
for sale.

11. RELATED PARTY TRANSACTIONS

The Company has entered into transactions with its directors, principal officers and affiliated companies in which they are principal stockholders. Such transactions were made
in the ordinary course of business on substantially the same terms, including interest rates and collateral, as those prevailing at the same time for comparable transactions with
other customers, and did not, in the opinion of management, involve more than normal credit risk or present other unfavorable features. The aggregate amount of loans to such
related parties totaled $20,697,000 and $17,481,000 as of December 31, 2003 and 2002, respectively. During 2003 new advances to such related parties amounted to
$15,900,000 and repayments amounted to $12,684,000.

12. EARNINGS PER SHARE
The following is a reconciliation of the denominators of the basic and diluted EPS computations for December 31, 2003 2002 and 2001:

Weighted
Average
Income Shares Per Share
(Numerator) (Denominator) Amount

(dollars and shares information in thousands)
For the Year Ended December 31, 2003
Basic EPS $ 16,664 7,603 $ 219

Effect of dilutive stock options 72 (0.02)

Diluted EPS $ 16,664 7,675 $ 217
For the Year Ended December 31, 2002

Basic EPS $ 14,505 7,556 $ 192

Effect of dilutive stock options — 67 (0.02)

Diluted EPS $ 14,505 7,623 $ 190
For the Year Ended December 31, 2001

Basic EPS $ 11,679 7,524 $ 155

Effect of dilutive stock options — 18 —

Diluted EPS $ 11,679 7,542 $ 155
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Stock options representing 33,000 and 74,140 average shares were not included in the calculation of earnings per share as their effect would have been antidilutive in 2003 and
2001, respectively.

13. COMMITMENTS AND LIABILITIES

Various legal claims arise from time to time in the normal course of business, which, in the opinion of management, will have no material effect on the Company’s consolidated
financial statements.

The Company must maintain a reserve against its deposits in accordance with Regulation D of the Federal Reserve Act. For the final weekly reporting period in the years ended
December 31, 2003 and 2002, the aggregate amount of daily average required reserves was approximately $868,000 and $1,495,000 .

The Company has approximately $2,558,000 in deposits in financial institutions in excess of amounts insured by the Federal Deposit Insurance Corporation (FDIC) at
December 31, 2003.

14. REGULATORY MATTERS

The Corporation and its subsidiary banks are subject to various regulatory capital requirements administered by the federal banking agencies. Failure to meet minimum capital
requirements can initiate certain mandatory - - and possibly additional discretionary - actions by regulators that, if undertaken, could have a direct material effect on the
Company’s and Banks’ financial statements. Under capital adequacy guidelines and the regulatory framework for prompt corrective action (PCA), the Company and Banks
must meet specific capital guidelines that involve quantitative measures of their assets, liabilities and certain off-balance sheet items as calculated under regulatory accounting
practices. The capital amounts and classification are also subject to qualitative judgments by the regulators about components, risk weightings and other factors. Prompt
corrective action provisions are not applicable to bank holding companies.

Quantitative measures established by regulation to ensure capital adequacy require the Company and Banks to maintain minimum amounts and ratios of Total and Tier I capital
(as defined) to Average Assets (as defined). Management believes, as of December 31, 2003, that the Company and Banks meet all capital adequacy requirements to which they
are subject.

The most recent notification from the Federal Reserve Bank as of December 31, 2003, categorized the Banks as well capitalized under the regulatory framework for prompt
corrective action. To be categorized as adequately capitalized, an institution must maintain minimum Total risk-based, Tier I risk-based and Tier I leverage ratios as set forth in
the table. There are no conditions or events since that notification that management believes have changed the Banks’ category.
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The Company’s and principal banking subsidiaries’

As of December 31, 2003
Total capital to risk weighted assets
Consolidated
Union Bank & Trust
Northern Neck State Bank
Tier 1 capital to risk weighted assets
Consolidated
Union Bank & Trust
Northern Neck State Bank
Tier 1 capital to average adjusted assets
Consolidated
Union Bank & Trust
Northern Neck State Bank

As of December 31, 2002

Total capital to risk weighted assets
Consolidated
Union Bank & Trust
Northern Neck State Bank

Tier 1 capital to risk weighted assets
Consolidated
Union Bank & Trust
Northern Neck State Bank

Tier 1 capital to average adjusted assets
Consolidated
Union Bank & Trust
Northern Neck State Bank

actual capital amounts and ratios are also presented in the table.

Required for
Capital Adequacy

Required in Order to
Be Well Capitalized

Actual Purposes Under PCA
Amount Ratio Amount Ratio Amount Ratio
(dollars in thousands)

$ 117,497 11.88% $ 79,123 8.00% NA NA
73,868 10.52% 56,173 8.00% $ 70,217 10.00%
24,441 12.50% 15,642 8.00% 19,553 10.00%

105,978 10.71% 39,581 4.00% NA NA
65,265 9.29% 28,101 4.00% 42,152 6.00%
22,507 11.51% 7,822 4.00% 11,733 6.00%

105,978 8.72% 48,614 4.00% NA NA
65,265 7.89% 33,087 4.00% 41,359 5.00%
22,507 7.82% 11,513 4.00% 14,391 5.00%

$ 101,435 12.15% $ 66,788 8.00% NA NA
65,284 11.10% 47,052 8.00% $ 58,814 10.00%
22,386 12.28% 14,584 8.00% 18,230 10.00%

92,256 11.05% 33,396 4.00% NA NA
58,632 9.97% 23,523 4.00% 35,285 6.00%
20,542 11.27% 7,291 4.00% 10,936 6.00%

92,256 8.49% 43,466 4.00% NA NA
58,632 7.83% 29,952 4.00% 37,441 5.00%
20,542 7.71% 10,657 4.00% 13,322 5.00%

15. FAIR VALUE OF FINANCIAL INSTRUMENTS AND INTEREST RATE RISK

The fair value of a financial instrument is the current amount that would be exchanged between willing parties, other than in a forced liquidation. Fair value is best determined
based on quoted market prices. However, in many instances, there are no quoted market prices for the Company’s various financial instruments. In cases where quoted market
prices are not available, fair values are based on estimates using present value or other valuation techniques. Those techniques are significantly affected by the assumptions used,
including the discount rate and estimates of future cash flows. Accordingly, the fair value estimates may not be realized in an immediate settlement of the instruments. SFAS
107 excludes certain financial instruments and all nonfinancial instruments from its disclosure requirements. Accordingly, the aggregate fair value amounts presented may not
necessarily represent the underlying fair value of the Company.

CASH AND CASH EQUIVALENTS

For those short-term instruments, the carrying amount is a reasonable estimate of fair value.

INVESTMENT SECURITIES AND SECURITIES AVAILABLE FOR SALE

For investment securities and securities available for sale, fair value is determined by quoted market price. If a quoted market price is not available, fair value is estimated using

quoted market prices for similar securities.
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LOANS HELD FOR SALE

Fair values of mortgage loans held for sale are based on commitments on hand from investors or prevailing market prices.

LOANS

The fair value of performing loans is estimated by discounting the future cash flows using the current rates at which similar loans would be made to borrowers with similar
credit ratings and for the same remaining maturities. Fair value for significant nonperforming loans is based on recent external appraisals. If appraisals are not available,
estimated cash flows are discounted using a rate commensurate with the risk associated with the estimated cash flows.

DEPOSITS

The fair value of demand deposits, savings accounts, and certain money market deposits is the amount payable on demand at the reporting date. The fair value of certificates of
deposit is estimated by discounting the future cash flows using the rates currently offered for deposits of similar remaining maturities.

BORROWINGS

The carrying value of short-term borrowings is a reasonable estimate of fair value. The fair value of long-term borrowings is estimated based on interest rates currently available
for debt with similar terms and remaining maturities.

ACCRUED INTEREST

The carrying amounts of accrued interest approximate fair value.

COMMITMENTS TO EXTEND CREDIT AND STANDBY LETTERS OF CREDIT

The fair value of commitments is estimated using the fees currently charged to enter into similar agreements, taking into account the remaining terms of the agreements and the
present creditworthiness of the counterparties. For fixed-rate loan commitments, fair value also considers the difference between current levels of interest rates and the
committed rates. The fair value of letters of credit is based on fees currently charged for similar agreements or on the estimated cost to terminate them or otherwise settle the
obligations with the counterparties at the reporting date. At December 31, 2003 and 2002, the fair value of loan commitments and standby letters of credit was immaterial.
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The carrying amounts and estimated fair values of the Company’s financial instruments as of December 31, 2003 and 2002 are as follows (in thousands):

2003 2002
Carrying Fair Carrying Fair
Amount Value Amount Value
Financial assets:
Cash and cash equivalents $ 40,972 $ 40,972 $ 46,402 $ 46,402
Securities available for sale 240,124 240,124 272,755 272,755
Loans held for sale 28,683 28,683 39,771 39,771
Net loans 866,748 898,933 705,585 744,782
Accrued interest receivable 6,473 6,473 7,123 7,123
Financial liabilities:
Deposits 1,000,477 975,220 897,642 886,427
Borrowings 108,810 115,240 106,996 115,399
Accrued interest payable 1,466 1,466 1,556 1,556

The Company assumes interest rate risk (the risk that general interest rate levels will change) as a result of its normal operations. As a result, the fair values of the Company’s
financial instruments will change when interest rate levels change and that change may be either favorable or unfavorable to the Company. Management attempts to match
maturities of assets and liabilities to the extent believed necessary to minimize interest rate risk. However, borrowers with fixed rate obligations are less likely to prepay in a
rising rate environment and more likely to prepay in a falling rate environment. Conversely, depositors who are receiving fixed rates are more likely to withdraw funds before
maturity in a rising rate environment and less likely to do so in a falling rate environment. Management monitors rates and maturities of assets and liabilities and attempts to
minimize interest rate risk by adjusting terms of new loans and deposits and by investing in securities with terms that mitigate the Company’s overall interest rate risk.

16. PARENT COMPANY FINANCIAL INFORMATION

The primary source of funds for the dividends paid by Union Bankshares Corporation (the “Parent Company”) is dividends received from its subsidiary banks. The payment of
such dividends by the subsidiary banks and the ability of the banks to loan or advance funds to the Parent Company are subject to certain statutory limitations which
contemplate that the current year earnings and earnings retained for the two preceding years may be paid to the Parent Company without regulatory approval. As of December
31, 2003, the aggregate amount of unrestricted funds, which could be transferred from the Company’s subsidiaries to the Parent Company, without prior regulatory approval,
totaled $23,629,000 or 19.9% of the consolidated net assets.
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Financial information for the Parent Company follows:

UNION BANKSHARES CORPORATION (“PARENT COMPANY ONLY”)

BALANCE SHEETS
DECEMBER 31, 2003 AND 2002
(dollars in thousands)

Assets:
Cash
Securities available for sale
Premises and equipment, net
Other assets
Investment in subsidiaries

Total assets

Liabilities and Stockholders’ Equity:
Long-term debt
Other liabilities

Total liabilities

Common stock

Surplus

Retained earnings

Accumulated other comprehensive income

Total stockholders’ equity

Total liabilities and stockholders’ equity

CONDENSED STATEMENTS OF INCOME
YEARS ENDED DECEMBER 31, 2003, 2002 and 2001
(dollars in thousands)

Income:
Interest income
Dividends received from subsidiaries
Management fee received from subsidiaries
Equity in undistributed net income of subsidiaries
Other income

Total income
Expense:
Interest expense
Operating expenses

Total expense

Net income

2003

2002

$ 5334 $ 3,307
687 550
3,160 3,070
1,323 479
109,888 100,637
$120,392 $108,043
$ 1,333 $ 2,094
558 457
1,891 2,551
15,254 15,159
2,401 1,442
94,102 81,997
6,744 6,894
118,501 105,492
$120,392 $108,043
2003 2002 2001

$ 3 $ 5 $ 7

8,591 6,259 5,739

8,135 6,996 6,619

8,509 8,966 6,154

1 13 105

25,239 22,239 18,624

40 72 247

8,535 7,662 6,698

8,575 7,734 6,945

$ 16,664  $14505  $11,679
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CONDENSED STATEMENTS OF CASH FLOWS
YEARS ENDED DECEMBER 31, 2003, 2002 and 2001
(dollars in thousands)

2003 2002 2001
Operating activities:
Net income $ 16,664 $ 14,505 $11,679
Adjustments to reconcile net income to net cash provided by operating activities:
Equity in undistributed net income of subsidiaries (8,509) (8,966) (6,154)
(Increase) decrease in other assets (604) 484 603
Other, net 595 (105) 970
Net cash provided by operating activities 8,146 5,918 7,098
Investing activities:
Purchase of securities (395) (240) (162)
Proceeds from maturity of securities 180 38 87
Purchase of equipment (1,374) (389) (338)
Net cash used in investing activities (1,589) (591) (413)
Financing activities:
Repayment of long-term borrowings (761) (762) (2,142)
Cash dividends paid (4,559) (3,927) (3,461)
Issuance of common stock under plans 908 731 403
Repurchase of common stock under plans (118) — (597)
Net cash used in financing activities (4,530) (3,958) (5,797)
Increase in cash and cash equivalents 2,027 1,369 888
Cash and cash equivalents at beginning of year 3,307 1,938 1,050
Cash and cash equivalents at end of year $ 5,334 $ 3,307 $ 1,938

17.  SEGMENT REPORTING

Union Bankshares Corporation has two reportable segments: traditional full service community banks and a mortgage loan origination business. The community bank business
includes four banks, which provide loan, deposit, investment, and trust services to retail and commercial customers throughout their 32 retail locations in Virginia. The
mortgage segment provides a variety of mortgage loan products principally in Virginia and Maryland. These loans are originated and sold primarily in the secondary market
through purchase commitments from investors, which subject the Company to only de minimis risk.

Profit and loss is measured by net income after taxes including realized gains and losses on the Company’s investment portfolio. The accounting policies of the reportable
segments are the same as those described in the summary of significant accounting policies. Intersegment transactions are recorded at cost and eliminated as part of the
consolidation process.

Both of the Company’s reportable segments are service based. The mortgage business is a fee-based business while the banks are driven principally by net interest income. The
banks provide a distribution and referral network through their customers for the mortgage loan origination business. The mortgage segment offers a more limited network for
the banks, due largely to the minimal degree of overlapping geographic markets.
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The community bank segment provides the mortgage segment with the short-term funds needed to originate mortgage loans through a warehouse line of credit and charges the
mortgage banking segment interest at the 3 month Libor rate. These transactions are eliminated in the consolidation process. A management fee for back room support services
is charged to all subsidiaries and eliminated in the consolidation totals. Information about reportable segments and reconciliation of such information to the consolidated

financial statements for the years ended December 31, 2003, 2002 and 2001 follows:

2003 (dollars in thousands)

Net interest income
Provision for loan losses

Net interest income after provision for loan losses
Noninterest income
Noninterest expenses

Income before income taxes
Income tax expense

Net income
Total assets

Capitalized expenditures

2002 (dollars in thousands)

Net interest income
Provision for loan losses

Net interest income after provision for loan losses
Noninterest income
Noninterest expenses

Income before income taxes
Income tax expense

Net income
Total assets

Capitalized expenditures

2001 (dollars in thousands)

Net interest income
Provision for loan losses

Net interest income after provision for loan losses
Noninterest income
Noninterest expenses

Income before income taxes
Income tax expense

Net income
Total assets

Capitalized expenditures

18. ACQUISITION ACTIVITY

Community Consolidated
Banks Mortgage Elimination Totals
$ 41,439 $ 1,673 $ — $ 43,112
2,307 — — 2,307
39,132 1,673 — 40,805
9,779 13,256 (195) 22,840
30,040 10,880 (195) 40,725
18,871 4,049 — 22,920
4,682 1,574 — 6,256
$ 14,189 $ 2475 $ — $ 16,664
$ 1,234,236 $ 32,293 $ (31,797) $ 1,234,732
$ 6,022 $ 268 — $ 6,290
Community Consolidated
Banks Mortgage Elimination Totals
$ 39,404 $ 1,174 $ — $ 40,578
2,878 — — 2,878
36,526 1,174 — 37,700
7,622 10,091 (175) 17,538
27,436 8,661 (175) 35,922
16,712 2,604 — 19,316
3,845 966 — 4,811
$ 12,867 $§ 1,638 $ — $ 14,505
$ 1,117,522 $ 43,256 $ (45,053) $ 1,115,725
$ 3,947 § 132 — $ 4,079
Community Consolidated
Banks Mortgage Elimination Totals
$ 32416 $ 677 $ = $ 33,093
2,126 — — 2,126
30,290 677 — 30,967
7,403 8,859 (170) 16,092
24,882 7,735 (170) 32,447
12,811 1,801 — 14,612
2,321 612 — 2,933
$ 10,490 $ 1,189 $ = $ 11,679
$ 984247  $45656  $ (46,806) $ 983,097
$ 1,561 $ 73 — $ 1,634

On December 19, 2003 the Company announced it had signed a definitive merger agreement with Guaranty Financial Corporation (“Guaranty”) which was unanimously
approved by both company’s board of directors. The transaction is valued at $54 million in stock and cash and is expected to take place in the second quarter of 2004 subject to
regulatory approval and the approval of Guaranty’s shareholders. Guaranty operates seven branches in the Greater Charlottesville area with nearly $200 million in assets.



Item 9. — Changes in and Disagreements with Accountants on Accounting and Financial Disclosure
Not applicable. During the past two years, there have been no changes in or reportable disagreement with the certifying accountants for the Company or any of its subsidiaries.

Item 9A. — Controls and Procedures

Under the supervision and with the participation of the Company’s management, including the chief executive officer and chief financial officer, the Company has evaluated the
effectiveness of the design and operation of its disclosure controls and procedures as of the end of the period covered by this Annual Report on Form 10-K. Based on that
evaluation, the chief executive officer and chief financial officer have concluded that these controls and procedures are effective. There were no significant changes in the

internal controls or in other factors that could significantly affect these controls subsequent to the date of their evaluation.

Disclosure controls and procedures are the controls and other procedures that are designed to ensure that information required to be disclosed by the Company in the reports that
it files or submits under the Securities Exchange Act of 1934 is accumulated and communicated to management of the Company, including the principal executive officer and

principal financial officer, as appropriate, to allow timely decisions regarding required disclosure.
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PART III

Item 10. — Directors and Executive Officers of the Registrant

This information, as applicable to directors, is incorporated herein by reference from pages 2 and 3 of the Company’s definitive proxy statement to be used in conjunction with
the Company’s 2004 Annual Meeting of Shareholders to be held April 20, 2004 (“Proxy Statement”), from the section titled “Election of Directors.” Executive officers of the
Company are listed below (All ages and positions are as of December 31, 2003):

Title and Principal Occupation

Name (Age) During Past Five Years
G. William Beale (54) President and Chief Executive Officer of the Company; President of Union Bank from 1991 until January 2004.
D. Anthony Peay (44) Executive Vice President of the Company since 2003, Senior Vice President of the Company from 2000 to 2003 and Chief Financial Officer of

the Company since December 1994.

John C. Neal (54) President and Chief Executive Officer of Union Bank and Trust since January 2004, Executive Vice President and Chief Operating Officer of
Union Bank from 1997 until 2004.

N. Byrd Newton (60) President and Chief Executive Officer of Northern Neck State Bank since 2000 and Senior Vice President and Secretary of the bank since 1992.

Information on Section 16(a) beneficial ownership reporting compliance for the directors and executive officers of the Company is incorporated herein by reference from page
14 of the Proxy Statement from the section titled “Section 16(a) Beneficial Ownership Reporting Compliance.”

The Company has adopted a broadbased code of ethics for all employees and directors. The Company has also adopted a code of ethics tailored for senior officers who have
financial responsibilities. A copy of the code may be obtained by request from the corporate secretary.

Item 11. — Executive Compensation

This information is incorporated herein by reference from page 5 and pages 8 through 11 of the Proxy Statement from the sections titled “Election of Directors—Directors’
Fees” and “Executive Compensation.”

Item 12. — Security Ownership of Certain Beneficial Owners

This information is incorporated herein by reference from page 7 of the Proxy Statement from section titled “Ownership of Company Common Stock™ and page 14 of the Proxy
Statement from the section titled “Equity Compensation Plans” and from Item 5 of this 10-K..
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Item 13. — Certain Relationships and Related Transactions
This information is incorporated herein by reference from page 12 of the Proxy Statement from the section titled “Interest of Directors and Officers in Certain Transactions.”

Item 14. — Principal Accounting Fees and Services
This information is incorporated herein by reference from page 6 of the Proxy Statement from the section titled “Principal Accounting Fees.”
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PART IV

Item 15. — Exhibits, Financial Statement Schedules and Reports on Form 8-K

The following documents are filed as part of this report:

(a)(1) Financial Statements
The following consolidated financial statements and reports of independent auditors of the Company are in Part II, Item 8 on pages 34 thru 38:

Consolidated Balance Sheets - December 31, 2003 and 2002

Consolidated Statements of Income - Years ended December 31. 2003, 2002 and 2001

Consolidated Statements of Changes in Stockholders’ Equity - Years ended December 31. 2003. 2002 and 2001
Consolidated Statements of Cash Flows -Years ended December 31, 2003. 2002 and 2001

Notes to Consolidated Financial Statements

Independent Auditor’s Report

(a)(2) Financial Statement Schedules

All schedules are omitted since they are not required, are not applicable, or the required information is shown in the consolidated financial statements or notes
thereto.
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(2)(3) Exhibits

The following exhibits are filed as part of this Form 10-K and this list includes the Exhibit Index.

Exhibit No.

2.1

3.1
32
10.1

10.2

10.3

10.4

10.5

10.6

10.7

11.0

21.0
23.1
31.1
31.2
32.1
99.1

Description

Agreement and Plan of Reorganization, dated December 18, 2003, by and between Union Bankshares Corporation and Guaranty Financial Corporation
(incorporated by reference to Form S-4 Registration Statement; SEC file no. 333-112416).

Articles of Incorporation (incorporated by reference to Form S-4 Registration Statement; SEC file no. 33-60458)
By-Laws (incorporated by reference to Form S-4 Registration Statement; SEC file no. 33-60458)

Change in Control Employment Agreement of G. William Beale (incorporated by reference to the registrant’s Annual Report on Form 10-K for the year
ended December 31, 1996)

Employment Agreement of G. William Beale (incorporated by reference to the registrant’s Annual Report on Form 10-K for the year ended December
31, 1999)

Change in Control Employment Agreement of D. Anthony Peay (incorporated by reference to the registrant’s Annual Report on Form 10-K for the year
ended December 31, 2001)

Change in Control Employment Agreement of John C. Neal (incorporated by reference to the registrant’s Annual Report on Form 10-K for the year
ended December 31, 2003)

Change in Control Employment Agreement of N. Byrd Newton (incorporated by reference to the registrant’s Annual Report on Form 10-K for the year
ended December 31, 2003)

Change in Control Employment Agreement of Peter A. Seitz (incorporated by reference to the registrant’s Annual Report on Form 10-K for the year
ended December 31, 2003)

Employment Agreement of Philip E. Buscemi (incorporated by reference to the registrant’s Annual Report on Form 10-K for the year ended December
31, 1999)

Statement re: Computation of Per Share Earnings (incorporated by reference to note 12 of the notes to consolidated financial statements included in this
report)

Subsidiaries of the Registrant

Consent of Yount, Hyde & Barbour, P.C.

Certification of Chief Executive Officer pursuant to Section 302 of the Sarbanes-Oxley Act of 2002.

Certification of Chief Financial Officer pursuant to Section 302 of the Sarbanes-Oxley Act of 2002.

Certification of Chief Executive Officer and Chief Financial Officer pursuant to Section 906 of the Sarbanes-Oxley Act of 2002.

2003 management presentation for shareholders
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(b)  Reports on Form 8-K
The following reports on Form 8-K were filed during the fourth quarter of 2003:

In a report on Form 8-K filed October 16, 2003, the Company issued a press release announcing second quarter results for the quarter ending September 30, 2003. The
press release, with summary financial information, was filed pursuant to Item 7 and Item 12.

In a report on Form 8-K filed October 31, 2003, the Company issued a press release announcing the appointment of two new directors: Mr. R. Hunter Morin and Mr.
Robert C. Sledd. The press release, with summary financial information, was filed pursuant to Item 7 and Item 9.

In a report on Form 8-K filed December 19, 2003, the Company issued a press release announcing a definitive merger agreement with Guaranty Financial Corporation, a
Virginia bank holding company. The merger agreement defines the terms of the Company acquiring Guaranty Financial Corporation. The press release, with summary
financial information, was filed pursuant to Item 5 and Item 7.
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Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the

undersigned, thereunto duly authorized.
Union Bankshares Corporation

By:  /s/ G. William Beale

G. William Beale
President and Chief Executive Officer

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the following persons on behalf of the registrant and in the

capacities indicated on March 8, 2004.

Signature

/'s/ G. William Beale G.

G. William Beale

/s/ Frank B. Bradley, III

Frank B. Bradley, III

/s/ Ronald L. Hicks

Ronald L. Hicks

/'s/ W. Tayloe Murphy, Jr.

W. Tayloe Murphy, Jr.

/s/ Walton Mahon

Walton Mahon

/s/ R. Hunter Morin

R. Hunter Morin

/'s/ D. Anthony Peay

D. Anthony Peay

/s/ M. Raymond Piland, III

M. Raymond Piland, IIT

/s/ Robert C. Sledd

Robert C. Sledd

/s/ Ronald L. Tillett

Ronald L. Tillett

/s/ A.D. Whittaker

A.D. Whittaker

/s/ William M. Wright

William M. Wright
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SIGNATURES

Date: March 8, 2004

Title

President, Chief Executive Officer and

Director (principal executive officer)

Director

Chairman of the Board of Directors

Vice Chairman of the Board of Directors

Director

Director

Executive Vice President and Chief

Financial Officer (principal financial officer)

Director

Director

Director

Director

Director



Exhibit 10.4
MANAGEMENT CONTINUITY AGREEMENT

This Agreement (“Agreement”), dated as of November 1, 2003, is between Union Bankshares Corporation, a Virginia corporation (the “Company”), and John C. Neal
(the “Executive”) and provides as follows.

1. Purpose

The Company recognizes that the possibility of a Change in Control exists and the uncertainty and questions that it may raise among management may result in the
departure or distraction of management personnel to the detriment of the Company and its shareholders. Accordingly, the purpose of this Agreement is to encourage the
Executive to continue employment after a Change in Control by providing reasonable employment security to the Executive and to recognize the prior service of the Executive
in the event of a termination of employment under certain circumstances after a Change in Control.

2. Term of the Agreement

This Agreement will be effective on November 1, 2003 and will expire on December 31, 2004; provided that on January 1, 2005 and on each January *l thereafter (each
such January 1% is referred to as the “Renewal Date”), this Agreement will be automatically extended for an additional calendar year. This Agreement will not, however, be
extended if the Company gives written notice of such non-renewal to the Executive no later than September 30" before the Renewal Date (the original and any extended term of
this Agreement is referred to as the “Change in Control Period”).

3. Employment After Change in Control

If a Change in Control of the Company (as defined in Section 12) occurs during the Change in Control Period and the Executive is employed by the Company on the date
the Change in Control occurs (the “Change in Control Date”), the Company will continue to employ the Executive in accordance with the terms and conditions of this
Agreement for the period beginning on the Change in Control Date and ending on the third anniversary of such date (the “Employment Period”). If a Change in Control occurs
on account of a series of transactions, the Change in Control Date is the date of the last of such transactions.

4. Terms of Employment

(a) Position and Duties. During the Employment Period, (i) the Executive’s position, authority, duties and responsibilities will be commensurate in all material respects
with the most significant of those held, exercised and assigned at any time during the 90-day period immediately preceding the Change in Control Date and (ii) the Executive’s
services will be performed at the location where the Executive was employed immediately preceding the Change in Control Date or any office that is the headquarters of the
Company and is less than 35 miles from such location.

(b) Compensation.

(i) Base Salary. During the Employment Period, the Executive will receive an annual base salary (the “Annual Base Salary”) at least equal to the base salary paid or
payable to the Executive by the Company and its affiliated companies for the twelve-month period immediately preceding the Change of Control Date. During the
Employment Period, the Annual



Base Salary will be reviewed at least annually and will be increased at any time and from time to time as will be substantially consistent with increases in base salary
generally awarded in the ordinary course of business to other peer executives of the Company and its affiliated companies. Any increase in the Annual Base Salary will not
serve to limit or reduce any other obligation to the Executive under this Agreement. The Annual Base Salary will not be reduced after any such increase, and the term
Annual Base Salary as used in this Agreement will refer to the Annual Base Salary as so increased. The term “affiliated companies” includes any company controlled by,
controlling or under common control with the Company.

(i1) Annual Bonus. In addition to the Annual Base Salary, the Executive will be awarded for each year ending during the Employment Period an annual bonus (the
“Annual Bonus”) in cash at least equal to the average annual bonus paid or payable, including by reason of any deferral, for the two years immediately preceding the year
in which the Change in Control Date occurs. Each such Annual Bonus will be paid no later than the end of the third month of the year next following the year for which the
Annual Bonus is awarded.

(iii) Incentive, Savings and Retirement Plans. During the Employment Period, the Executive will be entitled to participate in all incentive (including stock
incentive), savings and retirement, insurance plans, policies and programs applicable generally to other peer executives of the Company and its affiliated companies, but in
no event will such plans, policies and programs provide the Executive with incentive opportunities, savings opportunities and retirement benefit opportunities, in each case,
less favorable, in the aggregate, than those provided by the Company and its affiliated companies for the Executive under such plans, policies and programs as in effect at
any time during the six months immediately preceding the Change in Control Date.

(iv) Welfare Benefit Plans. During the Employment Period, the Executive and/or the Executive’s family, as the case may be, will be eligible for participation in and
will receive all benefits under welfare benefit plans, policies and programs provided by the Company and its affiliated companies to the extent applicable generally to other
peer executives of the Company and its affiliated companies, but in no event will such plans, policies and programs provide the Executive with benefits that are less
favorable, in the aggregate, than the most favorable of such plans, policies and programs in effect at any time during the six months immediately preceding the Change in
Control Date.

(v) Fringe Benefits. During the Employment Period, the Executive will be entitled to fringe benefits in accordance with the most favorable plans, policies and
programs of the Company and its affiliated companies in effect for the Executive at any time during the six months immediately preceding the Change in Control Date or,
if more favorable to the Executive, as in effect generally from time to time after the Change in Control Date with respect to other peer executives of the Company and its
affiliated companies.

(vi) Vacation. During the Employment Period, the Executive will be entitled to paid vacation in accordance with the most favorable plans, policies and programs of
the Company and its affiliated companies in effect for the Executive at any time during the six months immediately preceding the Change in Control Date or, if more
favorable to the Executive, as in effect generally from time to time after the Change in Control Date with respect to other peer executives of the Company and its affiliated
companies.

5. Termination of Employment Following Change in Control

(a) Death or Disability. The Executive’s employment will terminate automatically upon the Executive’s death during the Employment Period. If the Company determines
in good faith that the



Disability of the Executive has occurred during the Employment Period, it may terminate the Executive’s employment. For purposes of this Agreement, “Disability” means the
Executive’s inability to perform his duties with the Company on a full time basis for 180 consecutive days or a total of at least 240 days in any twelve month period as a result of
the Executive’s incapacity due to physical or mental illness (as determined by an independent physician selected by the Board).

(b) Cause. The Company may terminate the Executive’s employment during the Employment Period for Cause. For purposes of this Agreement, “Cause” means (i) gross
incompetence, gross negligence, willful misconduct in office or breach of a material fiduciary duty owed to the Company or any affiliated company; (ii) conviction of a felony
or a crime of moral turpitude (or a plea of nolo contendere thereto) or commission of an act of embezzlement or fraud against the Company or any affiliated companys; (iii) any
material breach by the Executive of a material term of this Agreement, including, without limitation, material failure to perform a substantial portion of his duties and
responsibilities hereunder; or (iv) deliberate dishonesty of the Executive with respect to the Company or any affiliated company.

(c) Good Reason; Window Period. The Executive’s employment may be terminated (i) during the Employment Period by the Executive for Good Reason or (ii) during
the Window Period by the Executive without any reason. For purposes of this Agreement, the “Window Period” means the 45-day period beginning on the later of the one-year
anniversary of the Change in Control Date or the date of closing of the corporate transaction that is the subject of shareholder approval in Section 12. For purposes of this
Agreement, “Good Reason” means:

(1) a material reduction in the Executive’s duties or authority;
(ii) a failure by the Company to comply with any of the provisions of Section 4(b);
(iii) the Company’s requiring the Executive to be based at any office or location other than that described in Section 4(a)(ii);
(iv) the failure by the Company to comply with and satisfy Section 7(b); or
(v) the Company fails to honor any term or provision of this Agreement;
(d) Notice of Termination. Any termination during the Employment Period by the Company or by the Executive for Good Reason or during the Window Period shall be

communicated by written Notice of Termination to the other party hereto. For purposes of this Agreement, a “Notice of Termination” shall mean a notice which shall indicate
the specific termination provision in this Agreement relied upon.

(e) Date of Termination. “Date of Termination” means (i) if the Executive’s employment is terminated by the Company for Cause, or by the Executive during the
Window Period or for Good Reason, the date of receipt of the Notice of Termination or any later date specified therein, as the case may be, (ii) if the Executive’s employment is
terminated by the Company other than for Cause or Disability, the date specified in the Notice of Termination (which shall not be less than 30 nor more than 60 days from the
date such Notice of Termination is given), and (iii) if the Executive’s employment is terminated for Disability, 30 days after Notice of Termination is given, provided that the
Executive shall not have returned to the full-time performance of his duties during such 30-day period.

6. Compensation Upon Termination



(a) Termination Without Cause or for Good Reason or During Window Period The Executive will be entitled to the following benefits if, during the Employment Period,
the Company terminates his employment without Cause or the Executive terminates his employment with the Company or any aftfiliated company for Good Reason or during the
Window Period.

(1) Accrued Obligations. The Accrued Obligations are the sum of: (1) the Executive’s Annual Base Salary through the Date of Termination at the rate in effect just
prior to the time a Notice of Termination is given; (2) the amount, if any, of any incentive or bonus compensation theretofore earned which has not yet been paid; (3) the
product of the Annual Bonus paid or payable, including by reason of deferral, for the most recently completed year and a fraction, the numerator of which is the number of
days in the current year through the Date of Termination and the denominator of which is 365; and (4) any benefits or awards (including both the cash and stock
components) which pursuant to the terms of any plans, policies or programs have been earned or become payable, but which have not yet been paid to the Executive (but
not including amounts that previously had been deferred at the Executive’s request, which amounts will be paid in accordance with the Executive’s existing directions).
The Accrued Obligations will be paid to the Executive in a lump sum cash payment within ten days after the Date of Termination;

(ii) Salary Continuance Benefit. The Salary Continuance Benefit is an amount equal to 2.0 times the Executive’s Final Compensation. For purposes of this
Agreement, “Final Compensation” means the Annual Base Salary in effect at the Date of Termination, plus the highest Annual Bonus paid or payable for the two most
recently completed years and any amount contributed by the Executive during the most recently completed year pursuant to a salary reduction agreement or any other
program that provides for pre-tax salary reductions or compensation deferrals. The Salary Continuance Benefit will be paid to the Executive in a lump sum cash payment
not later than the 45" day following the Date of Termination;

(iii) Welfare Continuance Benefit. For 24 months following the Date of Termination, the Executive and his dependents will continue to be covered under all health
and dental plans, disability plans, life insurance plans and all other welfare benefit plans (as defined in Section 3(1) of ERISA) (“Welfare Plans”) in which the Executive or
his dependents were participating immediately prior to the Date of Termination (the “Welfare Continuance Benefit”). The Company will pay all or a portion of the cost of
the Welfare Continuance Benefit for the Executive and his dependents under the Welfare Plans on the same basis as applicable, from time to time, to active employees
covered under the Welfare Plans and the Executive will pay any additional costs. If participation in any one or more of the Welfare Plans included in the Welfare
Continuance Benefit is not possible under the terms of the Welfare Plan or any provision of law would create an adverse tax effect for the Executive or the Company due to
such participation, the Company will provide substantially identical benefits directly or through an insurance arrangement. The Welfare Continuance Benefit as to any
Welfare Plan will cease if and when the Executive has obtained coverage under one or more welfare benefit plans of a subsequent employer that provides for equal or
greater benefits to the Executive and his dependents with respect to the specific type of benefit. The Executive or his dependents will become eligible for COBRA
continuation coverage as of the date the Welfare Continuance Benefit ceases for all health and dental benefits.

(b) Death. If the Executive dies during the Employment Period, this Agreement will terminate without any further obligation on the part of the Company under this
Agreement, other than for (i) payment of the Accrued Obligations and six months of the Executive’s Base Salary (which shall be paid to the Executive’s beneficiary designated
in writing or his estate, as applicable, in a lump sum cash payment within 30 days of the date of death); (ii) the timely payment or provision of the Welfare Continuance Benefit
to the Executive’s spouse and other dependents for 24 months following the date of



death; and (iii) the timely payment of all death and retirement benefits pursuant to the terms of any plan, policy or arrangement of the Company and its affiliated companies.

(c) Disability. If the Executive’s employment is terminated because of the Executive’s Disability during the Employment Period, this Agreement will terminate without
any further obligation on the part of the Company under this Agreement, other than for (i) payment of the Accrued Obligations and six months of the Executive’s Base Salary
(which shall be paid to the Executive in a lump sum cash payment within 30 days of the Date of Termination); (ii) the timely payment or provision of the Welfare Continuance
Benefit for 24 months following the Date of Termination; and (iii) the timely payment of all disability and retirement benefits pursuant to the terms of any plan, policy or
arrangement of the Company and its affiliated companies.

(d) Cause; Other than for Good Reason If the Executive’s employment is terminated for Cause during the Employment Period, this Agreement will terminate without
further obligation to the Executive other than the payment to the Executive of the Annual Base Salary through the Date of Termination, plus the amount of any compensation
previously deferred by the Executive. If the Executive terminates employment during the Employment Period, excluding a termination either for Good Reason or during the
Window Period, this Agreement will terminate without further obligation to the Executive other than for the Accrued Obligations (which will be paid in a lump sum in cash
within 30 days of the Date of Termination) and any other benefits to which the Executive may be entitled pursuant to the terms of any plan, program or arrangement of the
Company and its affiliated companies.

(e) Gross-Up Payment. In the event any payment or distribution by the Company to or for the benefit of the Executive (whether paid or payable or distributed or
distributable pursuant to the terms of this Agreement or otherwise, but determined without regard to any additional payments required under this Section 6(e)) (a “Payment”)
would be subject to the excise tax imposed by Section 4999 of the Internal Revenue Code of 1986 (the “Code”) or any interest or penalties are incurred by the Executive with
respect to such excise tax (collectively, the “Excise Tax”), then the Executive will be entitled to receive an additional payment (a “Gross-Up Payment”) in an amount such that
after payment by the Executive of all taxes (including any income taxes and interest or penalties imposed with respect to such taxes) and the Excise Tax imposed on the Gross-
Up Payment, the Executive retains an amount of the Gross-Up Payment equal to the Excise Tax imposed on the Payments. All determinations required to be made under this
Section 6(e), including whether and when a Gross-Up Payment is required and the amount of such Gross-Up Payment, will be made by the independent accounting firm of the
Company immediately prior to the Executive’s termination of employment (the “Accounting Firm”). All fees and expenses of the Accounting Firm will be borne solely by the
Company, and any determination by the Accounting Firm will be binding upon the Company and the Executive. Any Gross-Up Payment, as determined pursuant to this Section
6(e), will be paid by the Company to the Executive within ten days of the receipt of the Accounting Firm’s determination.

(1) If the Accounting Firm determines that no Excise Tax is payable by the Executive, it shall so indicate to the Executive in writing.

(ii) In the event there is an under-payment of the Gross-Up Payment due to the uncertainty in the application of Section 4999 of the Code at the time of the initial
determination by the Accounting Firm and the Executive thereafter is required to make a payment of any Excise Tax, the Accounting Firm will determine the amount of
any such under-payment that has occurred and such amount will be promptly paid by the Company to or for the benefit of the Executive.

7. Binding Agreement; Successors



(a) This Agreement will be binding upon and inure to the benefit of the Executive (and his personal representative), the Company and any successor organization or
organizations which shall succeed to substantially all of the business and property of the Company, whether by means of merger, consolidation, acquisition of all or substantially
of all of the assets of the Company or otherwise, including by operation of law.

(b) The Company will require any successor (whether direct or indirect, by purchase, merger, consolidation or otherwise) to all or substantially all of the business and/or
assets of the Company to assume expressly and agree to perform this Agreement in the same manner and to the same extent that the Company would be required to perform it if
no such succession had taken place.

(c) For purposes of this Agreement, the term “Company” includes any subsidiaries of the Company and any corporation or other entity which is the surviving or
continuing entity in respect of any merger, consolidation or form of business combination in which the Company ceases to exist; provided, however, that for purposes of
determining whether a Change in Control has occurred herein, the term “Company” refers to Union Bankshares Corporation or its successors.

8. Fees and Expenses; Mitigation

(a) The Company will pay or reimburse the Executive for all costs and expenses, including without limitation court costs and reasonable attorneys’ fees, incurred by the
Executive (i) in contesting or disputing any termination of the Executive’s employment or (ii) in seeking to obtain or enforce any right or benefit provided by this Agreement, in
each case provided the Executive’s claim is upheld by a court of competent jurisdiction.

(b) The Executive shall not be required to mitigate the amount of any payment the Company becomes obligated to make to the Executive in connection with this
Agreement, by seeking other employment or otherwise. Except as specifically provided above with respect to the Wefare Continuance Benefit, the amount of any payment
provided for in Section 6 shall not be reduced, offset or subject to recovery by the Company by reason of any compensation earned by the Executive as the result of employment
by another employer after the Date of Termination, or otherwise.

9. No Employment Contract

Nothing in this Agreement will be construed as creating an employment contract between the Executive and the Company prior to Change in Control.

10. Continuance of Welfare Benefits Upon Death

If the Executive dies while receiving a Welfare Continuation Benefit, the Executive’s spouse and other dependents will continue to be covered under all applicable
Welfare Plans during the remainder of the 24-month coverage period. The Executive’s spouse and other dependents will become eligible for COBRA continuation coverage for
health and dental benefits at the end of such 24-month period.

11. Notice

Any notices and other communications provided for by this Agreement will be sufficient if in writing and delivered in person or sent by registered or certified mail,
postage prepaid (in which case notice will be deemed to have been given on the third day after mailing), or by overnight delivery by a reliable overnight courier service (in
which case notice will be deemed to have been given on the day after delivery to such courier service). Notices to the Company shall be directed to the Secretary of the
Company, with a copy directed to the Chairman of the Board of the Company. Notices to the Executive shall be directed to his last known address.
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12. Definition of a Change in Control

No benefits shall be payable hereunder unless there shall have been a Change in Control of the Company as set forth below. For purposes of this Agreement, a “Change
in Control” means:

(a) The acquisition by any Person of beneficial ownership of 20% or more of the then outstanding shares of common stock of the Company, provided that an acquisition
directly from the Company (excluding an acquisition by virtue of the exercise of a conversion privilege) shall not constitute a Change in Control;

(b) Individuals who constitute the Board on the date of this Agreement (the “Incumbent Board™) cease to constitute a majority of the Board, provided that any director
whose nomination was approved by a vote of at least two-thirds of the directors then comprising the Incumbent Board will be considered a member of the Incumbent Board, but
excluding any such individual whose initial assumption of office is in connection with an actual or threatened election contest relating to the election of the directors of the
Company (as such terms are used in Rule 14a-11 promulgated under the Securities Exchange Act of 1934 (the “Exchange Act”));

(c) Approval by the shareholders of the Company of a reorganization, merger, share exchange or consolidation (a “Reorganization”), provided that shareholder approval
of a Reorganization will not constitute a Change in Control if, upon consummation of the Reorganization, each of the following conditions is satisfied:

(1) more than 60% of the then outstanding shares of common stock of the corporation resulting from the Reorganization is beneficially owned by all or substantially
all of the former shareholders of the Company in substantially the same proportions as their ownership existed in the Company immediately prior to the Reorganization;

(ii) no Person beneficially owns 20% or more of either (1) the then outstanding shares of common stock of the corporation resulting from the transaction or (2) the
combined voting power of the then outstanding voting securities of such corporation entitled to vote generally in the election of directors; and

(iii) at least a majority of the members of the board of directors of the corporation resulting from the Reorganization were members of the Incumbent Board at the
time of the execution of the initial agreement providing for the Reorganization.

(d) Approval by the shareholders of the Company of a complete liquidation or dissolution of the Company, or of the sale or other disposition of all or substantially all of
the assets of the Company.

(e) For purposes of this Agreement, “Person” means any individual, entity or group (within the meaning of Section 13(d)(3) of the Exchange Act, other than any
employee benefit plan (or related trust) sponsored or maintained by the Company or any affiliated company, and “beneficial ownership” has the meaning given the term in Rule
13d-3 under the Exchange Act.

13. Confidentiality

The Executive will hold in a fiduciary capacity for the benefit of the Company all secret or confidential information, knowledge or data relating to the Company or any of
its affiliated companies and their respective businesses, which was obtained by the Executive during the Executive’s employment by the Company or any of its affiliated
companies and which will not be or become public knowledge. After termination of the Executive’s employment with the Company, the Executive will not, without the
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prior written consent of the Company or except as may otherwise be required by law or legal process, communicate or divulge any such information, knowledge or data to
anyone other than the Company and those designated by it. In no event shall an asserted violation of the provisions of this Section 13 constitute a basis for deferring or
withholding any amounts otherwise payable to the Executive under this Agreement.

14. Miscellaneous

No provision of this Agreement may be amended, modified, waived or discharged unless such amendment, modification, waiver or discharge is agreed to in a writing
signed by the Executive and the Chairman of the Board or President of the Company. No waiver by either party hereto at any time of any breach by the other party hereto of, or
of compliance with, any condition or provision of this Agreement to be performed by such other party shall be deemed a waiver of similar or dissimilar provisions or conditions
at the same or at any prior or subsequent time. No agreements or representations, oral or otherwise, express or implied, with respect to the subject matter hereof have been made
by either party which are not expressly set forth in this Agreement.

15. Governing Law
The validity, interpretation, construction and performance of this Agreement shall be governed by the laws of the Commonwealth of Virginia.
16. Validity

The invalidity or unenforceability of any provision of this Agreement shall not affect the validity or enforceability of any other provision of this Agreement, which shall
remain in full force and effect.

IN WITNESS WHEREOF, this Agreement has been executed as a sealed instrument by Union Bankshares Corporation by its duly authorized officer, and by the
Executive, as of the date first above written.

UNION BANKSHARES CORPORATION

By: /s/ Ronald L. Hicks

Ronald L. Hicks
Chairman of the Board

EXECUTIVE:

/s/ John C. Neal

/s/ John C. Neal



Exhibit 10.5
MANAGEMENT CONTINUITY AGREEMENT

This Agreement (“Agreement”), dated as of November 1, 2003, is between Union Bankshares Corporation, a Virginia corporation (the “Company”), and N. Byrd
Newton (the “Executive”) and provides as follows.

1. Purpose

The Company recognizes that the possibility of a Change in Control exists and the uncertainty and questions that it may raise among management may result in the
departure or distraction of management personnel to the detriment of the Company and its shareholders. Accordingly, the purpose of this Agreement is to encourage the
Executive to continue employment after a Change in Control by providing reasonable employment security to the Executive and to recognize the prior service of the Executive
in the event of a termination of employment under certain circumstances after a Change in Control.

2. Term of the Agreement

This Agreement will be effective on November 1, 2003 and will expire on December 31, 2004; provided that on January 1, 2005 and on each January *l thereafter (each
such January 1% is referred to as the “Renewal Date”), this Agreement will be automatically extended for an additional calendar year. This Agreement will not, however, be
extended if the Company gives written notice of such non-renewal to the Executive no later than September 30" before the Renewal Date (the original and any extended term of
this Agreement is referred to as the “Change in Control Period”).

3. Employment After Change in Control

If a Change in Control of the Company (as defined in Section 12) occurs during the Change in Control Period and the Executive is employed by the Company on the date
the Change in Control occurs (the “Change in Control Date”), the Company will continue to employ the Executive in accordance with the terms and conditions of this
Agreement for the period beginning on the Change in Control Date and ending on the third anniversary of such date (the “Employment Period”). If a Change in Control occurs
on account of a series of transactions, the Change in Control Date is the date of the last of such transactions.

4. Terms of Employment

(a) Position and Duties. During the Employment Period, (i) the Executive’s position, authority, duties and responsibilities will be commensurate in all material respects
with the most significant of those held, exercised and assigned at any time during the 90-day period immediately preceding the Change in Control Date and (ii) the Executive’s
services will be performed at the location where the Executive was employed immediately preceding the Change in Control Date or any office that is the headquarters of the
Company and is less than 35 miles from such location.

(b) Compensation.

(i) Base Salary. During the Employment Period, the Executive will receive an annual base salary (the “Annual Base Salary”) at least equal to the base salary paid or
payable to the Executive by the Company and its affiliated companies for the twelve-month period immediately preceding the Change of Control Date. During the
Employment Period, the Annual



Base Salary will be reviewed at least annually and will be increased at any time and from time to time as will be substantially consistent with increases in base salary
generally awarded in the ordinary course of business to other peer executives of the Company and its affiliated companies. Any increase in the Annual Base Salary will not
serve to limit or reduce any other obligation to the Executive under this Agreement. The Annual Base Salary will not be reduced after any such increase, and the term
Annual Base Salary as used in this Agreement will refer to the Annual Base Salary as so increased. The term “affiliated companies” includes any company controlled by,
controlling or under common control with the Company.

(i1) Annual Bonus. In addition to the Annual Base Salary, the Executive will be awarded for each year ending during the Employment Period an annual bonus (the
“Annual Bonus”) in cash at least equal to the average annual bonus paid or payable, including by reason of any deferral, for the two years immediately preceding the year
in which the Change in Control Date occurs. Each such Annual Bonus will be paid no later than the end of the third month of the year next following the year for which the
Annual Bonus is awarded.

(iii) Incentive, Savings and Retirement Plans. During the Employment Period, the Executive will be entitled to participate in all incentive (including stock
incentive), savings and retirement, insurance plans, policies and programs applicable generally to other peer executives of the Company and its affiliated companies, but in
no event will such plans, policies and programs provide the Executive with incentive opportunities, savings opportunities and retirement benefit opportunities, in each case,
less favorable, in the aggregate, than those provided by the Company and its affiliated companies for the Executive under such plans, policies and programs as in effect at
any time during the six months immediately preceding the Change in Control Date.

(iv) Welfare Benefit Plans. During the Employment Period, the Executive and/or the Executive’s family, as the case may be, will be eligible for participation in and
will receive all benefits under welfare benefit plans, policies and programs provided by the Company and its affiliated companies to the extent applicable generally to other
peer executives of the Company and its affiliated companies, but in no event will such plans, policies and programs provide the Executive with benefits that are less
favorable, in the aggregate, than the most favorable of such plans, policies and programs in effect at any time during the six months immediately preceding the Change in
Control Date.

(v) Fringe Benefits. During the Employment Period, the Executive will be entitled to fringe benefits in accordance with the most favorable plans, policies and
programs of the Company and its affiliated companies in effect for the Executive at any time during the six months immediately preceding the Change in Control Date or,
if more favorable to the Executive, as in effect generally from time to time after the Change in Control Date with respect to other peer executives of the Company and its
affiliated companies.

(vi) Vacation. During the Employment Period, the Executive will be entitled to paid vacation in accordance with the most favorable plans, policies and programs of
the Company and its affiliated companies in effect for the Executive at any time during the six months immediately preceding the Change in Control Date or, if more
favorable to the Executive, as in effect generally from time to time after the Change in Control Date with respect to other peer executives of the Company and its affiliated
companies.

5. Termination of Employment Following Change in Control

(a) Death or Disability. The Executive’s employment will terminate automatically upon the Executive’s death during the Employment Period. If the Company determines
in good faith that the



Disability of the Executive has occurred during the Employment Period, it may terminate the Executive’s employment. For purposes of this Agreement, “Disability” means the
Executive’s inability to perform his duties with the Company on a full time basis for 180 consecutive days or a total of at least 240 days in any twelve month period as a result of
the Executive’s incapacity due to physical or mental illness (as determined by an independent physician selected by the Board).

(b) Cause. The Company may terminate the Executive’s employment during the Employment Period for Cause. For purposes of this Agreement, “Cause” means (i) gross
incompetence, gross negligence, willful misconduct in office or breach of a material fiduciary duty owed to the Company or any affiliated company; (ii) conviction of a felony
or a crime of moral turpitude (or a plea of nolo contendere thereto) or commission of an act of embezzlement or fraud against the Company or any affiliated companys; (iii) any
material breach by the Executive of a material term of this Agreement, including, without limitation, material failure to perform a substantial portion of his duties and
responsibilities hereunder; or (iv) deliberate dishonesty of the Executive with respect to the Company or any affiliated company.

(c) Good Reason; Window Period. The Executive’s employment may be terminated (i) during the Employment Period by the Executive for Good Reason or (ii) during
the Window Period by the Executive without any reason. For purposes of this Agreement, the “Window Period” means the 45-day period beginning on the later of the one-year
anniversary of the Change in Control Date or the date of closing of the corporate transaction that is the subject of shareholder approval in Section 12. For purposes of this
Agreement, “Good Reason” means:

(1) a material reduction in the Executive’s duties or authority;
(ii) a failure by the Company to comply with any of the provisions of Section 4(b);
(iii) the Company’s requiring the Executive to be based at any office or location other than that described in Section 4(a)(ii);
(iv) the failure by the Company to comply with and satisfy Section 7(b); or
(v) the Company fails to honor any term or provision of this Agreement;
(d) Notice of Termination. Any termination during the Employment Period by the Company or by the Executive for Good Reason or during the Window Period shall be

communicated by written Notice of Termination to the other party hereto. For purposes of this Agreement, a “Notice of Termination” shall mean a notice which shall indicate
the specific termination provision in this Agreement relied upon.

(e) Date of Termination. “Date of Termination” means (i) if the Executive’s employment is terminated by the Company for Cause, or by the Executive during the
Window Period or for Good Reason, the date of receipt of the Notice of Termination or any later date specified therein, as the case may be, (ii) if the Executive’s employment is
terminated by the Company other than for Cause or Disability, the date specified in the Notice of Termination (which shall not be less than 30 nor more than 60 days from the
date such Notice of Termination is given), and (iii) if the Executive’s employment is terminated for Disability, 30 days after Notice of Termination is given, provided that the
Executive shall not have returned to the full-time performance of his duties during such 30-day period.
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6. Compensation Upon Termination

(a) Termination Without Cause or for Good Reason or During Window Period The Executive will be entitled to the following benefits if, during the Employment Period,
the Company terminates his employment without Cause or the Executive terminates his employment with the Company or any affiliated company for Good Reason or during the
Window Period.

(1) Accrued Obligations. The Accrued Obligations are the sum of: (1) the Executive’s Annual Base Salary through the Date of Termination at the rate in effect just
prior to the time a Notice of Termination is given; (2) the amount, if any, of any incentive or bonus compensation theretofore earned which has not yet been paid; (3) the
product of the Annual Bonus paid or payable, including by reason of deferral, for the most recently completed year and a fraction, the numerator of which is the number of
days in the current year through the Date of Termination and the denominator of which is 365; and (4) any benefits or awards (including both the cash and stock
components) which pursuant to the terms of any plans, policies or programs have been earned or become payable, but which have not yet been paid to the Executive (but
not including amounts that previously had been deferred at the Executive’s request, which amounts will be paid in accordance with the Executive’s existing directions).
The Accrued Obligations will be paid to the Executive in a lump sum cash payment within ten days after the Date of Termination;

(ii) Salary Continuance Benefit. The Salary Continuance Benefit is an amount equal to 2.0 times the Executive’s Final Compensation. For purposes of this
Agreement, “Final Compensation” means the Annual Base Salary in effect at the Date of Termination, plus the highest Annual Bonus paid or payable for the two most
recently completed years and any amount contributed by the Executive during the most recently completed year pursuant to a salary reduction agreement or any other
program that provides for pre-tax salary reductions or compensation deferrals. The Salary Continuance Benefit will be paid to the Executive in a lump sum cash payment
not later than the 45" day following the Date of Termination;

(iii) Welfare Continuance Benefit. For 24 months following the Date of Termination, the Executive and his dependents will continue to be covered under all health
and dental plans, disability plans, life insurance plans and all other welfare benefit plans (as defined in Section 3(1) of ERISA) (“Welfare Plans”) in which the Executive or
his dependents were participating immediately prior to the Date of Termination (the “Welfare Continuance Benefit”). The Company will pay all or a portion of the cost of
the Welfare Continuance Benefit for the Executive and his dependents under the Welfare Plans on the same basis as applicable, from time to time, to active employees
covered under the Welfare Plans and the Executive will pay any additional costs. If participation in any one or more of the Welfare Plans included in the Welfare
Continuance Benefit is not possible under the terms of the Welfare Plan or any provision of law would create an adverse tax effect for the Executive or the Company due to
such participation, the Company will provide substantially identical benefits directly or through an insurance arrangement. The Welfare Continuance Benefit as to any
Welfare Plan will cease if and when the Executive has obtained coverage under one or more welfare benefit plans of a subsequent employer that provides for equal or
greater benefits to the Executive and his dependents with respect to the specific type of benefit. The Executive or his dependents will become eligible for COBRA
continuation coverage as of the date the Welfare Continuance Benefit ceases for all health and dental benefits.

(b) Death. If the Executive dies during the Employment Period, this Agreement will terminate without any further obligation on the part of the Company under this
Agreement, other than for (i) payment of the Accrued Obligations and six months of the Executive’s Base Salary (which shall be paid to the Executive’s beneficiary designated
in writing or his estate, as applicable, in a lump sum cash payment within 30 days of the date of death); (ii) the timely payment or provision of the Welfare Continuance Benefit
to the Executive’s spouse and other dependents for 24 months following the date of



death; and (iii) the timely payment of all death and retirement benefits pursuant to the terms of any plan, policy or arrangement of the Company and its affiliated companies.

(c) Disability. If the Executive’s employment is terminated because of the Executive’s Disability during the Employment Period, this Agreement will terminate without
any further obligation on the part of the Company under this Agreement, other than for (i) payment of the Accrued Obligations and six months of the Executive’s Base Salary
(which shall be paid to the Executive in a lump sum cash payment within 30 days of the Date of Termination); (ii) the timely payment or provision of the Welfare Continuance
Benefit for 24 months following the Date of Termination; and (iii) the timely payment of all disability and retirement benefits pursuant to the terms of any plan, policy or
arrangement of the Company and its affiliated companies.

(d) Cause; Other than for Good Reason If the Executive’s employment is terminated for Cause during the Employment Period, this Agreement will terminate without
further obligation to the Executive other than the payment to the Executive of the Annual Base Salary through the Date of Termination, plus the amount of any compensation
previously deferred by the Executive. If the Executive terminates employment during the Employment Period, excluding a termination either for Good Reason or during the
Window Period, this Agreement will terminate without further obligation to the Executive other than for the Accrued Obligations (which will be paid in a lump sum in cash
within 30 days of the Date of Termination) and any other benefits to which the Executive may be entitled pursuant to the terms of any plan, program or arrangement of the
Company and its affiliated companies.

(e) Gross-Up Payment. In the event any payment or distribution by the Company to or for the benefit of the Executive (whether paid or payable or distributed or
distributable pursuant to the terms of this Agreement or otherwise, but determined without regard to any additional payments required under this Section 6(e)) (a “Payment”)
would be subject to the excise tax imposed by Section 4999 of the Internal Revenue Code of 1986 (the “Code”) or any interest or penalties are incurred by the Executive with
respect to such excise tax (collectively, the “Excise Tax”), then the Executive will be entitled to receive an additional payment (a “Gross-Up Payment”) in an amount such that
after payment by the Executive of all taxes (including any income taxes and interest or penalties imposed with respect to such taxes) and the Excise Tax imposed on the Gross-
Up Payment, the Executive retains an amount of the Gross-Up Payment equal to the Excise Tax imposed on the Payments. All determinations required to be made under this
Section 6(e), including whether and when a Gross-Up Payment is required and the amount of such Gross-Up Payment, will be made by the independent accounting firm of the
Company immediately prior to the Executive’s termination of employment (the “Accounting Firm”). All fees and expenses of the Accounting Firm will be borne solely by the
Company, and any determination by the Accounting Firm will be binding upon the Company and the Executive. Any Gross-Up Payment, as determined pursuant to this Section
6(e), will be paid by the Company to the Executive within ten days of the receipt of the Accounting Firm’s determination.

(1) If the Accounting Firm determines that no Excise Tax is payable by the Executive, it shall so indicate to the Executive in writing.

(ii) In the event there is an under-payment of the Gross-Up Payment due to the uncertainty in the application of Section 4999 of the Code at the time of the initial
determination by the Accounting Firm and the Executive thereafter is required to make a payment of any Excise Tax, the Accounting Firm will determine the amount of
any such under-payment that has occurred and such amount will be promptly paid by the Company to or for the benefit of the Executive.
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7. Binding Agreement; Successors

(a) This Agreement will be binding upon and inure to the benefit of the Executive (and his personal representative), the Company and any successor organization or
organizations which shall succeed to substantially all of the business and property of the Company, whether by means of merger, consolidation, acquisition of all or substantially
of all of the assets of the Company or otherwise, including by operation of law.

(b) The Company will require any successor (whether direct or indirect, by purchase, merger, consolidation or otherwise) to all or substantially all of the business and/or
assets of the Company to assume expressly and agree to perform this Agreement in the same manner and to the same extent that the Company would be required to perform it if
no such succession had taken place.

(c) For purposes of this Agreement, the term “Company” includes any subsidiaries of the Company and any corporation or other entity which is the surviving or
continuing entity in respect of any merger, consolidation or form of business combination in which the Company ceases to exist; provided, however, that for purposes of
determining whether a Change in Control has occurred herein, the term “Company” refers to Union Bankshares Corporation or its successors.

8. Fees and Expenses; Mitigation

(a) The Company will pay or reimburse the Executive for all costs and expenses, including without limitation court costs and reasonable attorneys’ fees, incurred by the
Executive (i) in contesting or disputing any termination of the Executive’s employment or (ii) in seeking to obtain or enforce any right or benefit provided by this Agreement, in
each case provided the Executive’s claim is upheld by a court of competent jurisdiction.

(b) The Executive shall not be required to mitigate the amount of any payment the Company becomes obligated to make to the Executive in connection with this
Agreement, by seeking other employment or otherwise. Except as specifically provided above with respect to the Wefare Continuance Benefit, the amount of any payment
provided for in Section 6 shall not be reduced, offset or subject to recovery by the Company by reason of any compensation earned by the Executive as the result of employment
by another employer after the Date of Termination, or otherwise.

9. No Employment Contract

Nothing in this Agreement will be construed as creating an employment contract between the Executive and the Company prior to Change in Control.

10. Continuance of Welfare Benefits Upon Death

If the Executive dies while receiving a Welfare Continuation Benefit, the Executive’s spouse and other dependents will continue to be covered under all applicable
Welfare Plans during the remainder of the 24-month coverage period. The Executive’s spouse and other dependents will become eligible for COBRA continuation coverage for
health and dental benefits at the end of such 24-month period.

11. Notice

Any notices and other communications provided for by this Agreement will be sufficient if in writing and delivered in person or sent by registered or certified mail,
postage prepaid (in which case notice will be deemed to have been given on the third day after mailing), or by overnight delivery by a reliable overnight courier service (in
which case notice will be deemed to have been given on the day after delivery to such courier service). Notices to the Company shall be directed to the Secretary of the
Company, with a copy directed to the Chairman of the Board of the Company. Notices to the Executive shall be directed to his last known address.
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12. Definition of a Change in Control

No benefits shall be payable hereunder unless there shall have been a Change in Control of the Company as set forth below. For purposes of this Agreement, a “Change
in Control” means:

(a) The acquisition by any Person of beneficial ownership of 20% or more of the then outstanding shares of common stock of the Company, provided that an acquisition
directly from the Company (excluding an acquisition by virtue of the exercise of a conversion privilege) shall not constitute a Change in Control;

(b) Individuals who constitute the Board on the date of this Agreement (the “Incumbent Board™) cease to constitute a majority of the Board, provided that any director
whose nomination was approved by a vote of at least two-thirds of the directors then comprising the Incumbent Board will be considered a member of the Incumbent Board, but
excluding any such individual whose initial assumption of office is in connection with an actual or threatened election contest relating to the election of the directors of the
Company (as such terms are used in Rule 14a-11 promulgated under the Securities Exchange Act of 1934 (the “Exchange Act”));

(c) Approval by the shareholders of the Company of a reorganization, merger, share exchange or consolidation (a “Reorganization”), provided that shareholder approval
of a Reorganization will not constitute a Change in Control if, upon consummation of the Reorganization, each of the following conditions is satisfied:

(1) more than 60% of the then outstanding shares of common stock of the corporation resulting from the Reorganization is beneficially owned by all or substantially
all of the former shareholders of the Company in substantially the same proportions as their ownership existed in the Company immediately prior to the Reorganization;

(ii) no Person beneficially owns 20% or more of either (1) the then outstanding shares of common stock of the corporation resulting from the transaction or (2) the
combined voting power of the then outstanding voting securities of such corporation entitled to vote generally in the election of directors; and

(iii) at least a majority of the members of the board of directors of the corporation resulting from the Reorganization were members of the Incumbent Board at the
time of the execution of the initial agreement providing for the Reorganization.

(d) Approval by the shareholders of the Company of a complete liquidation or dissolution of the Company, or of the sale or other disposition of all or substantially all of
the assets of the Company.

(e) For purposes of this Agreement, “Person” means any individual, entity or group (within the meaning of Section 13(d)(3) of the Exchange Act, other than any
employee benefit plan (or related trust) sponsored or maintained by the Company or any affiliated company, and “beneficial ownership” has the meaning given the term in Rule
13d-3 under the Exchange Act.

13. Confidentiality

The Executive will hold in a fiduciary capacity for the benefit of the Company all secret or confidential information, knowledge or data relating to the Company or any of
its affiliated companies and their respective businesses, which was obtained by the Executive during the Executive’s employment by the Company or any of its affiliated
companies and which will not be or become public knowledge. After termination of the Executive’s employment with the Company, the Executive will not, without the
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prior written consent of the Company or except as may otherwise be required by law or legal process, communicate or divulge any such information, knowledge or data to
anyone other than the Company and those designated by it. In no event shall an asserted violation of the provisions of this Section 13 constitute a basis for deferring or
withholding any amounts otherwise payable to the Executive under this Agreement.

14. Miscellaneous

No provision of this Agreement may be amended, modified, waived or discharged unless such amendment, modification, waiver or discharge is agreed to in a writing
signed by the Executive and the Chairman of the Board or President of the Company. No waiver by either party hereto at any time of any breach by the other party hereto of, or
of compliance with, any condition or provision of this Agreement to be performed by such other party shall be deemed a waiver of similar or dissimilar provisions or conditions
at the same or at any prior or subsequent time. No agreements or representations, oral or otherwise, express or implied, with respect to the subject matter hereof have been made
by either party which are not expressly set forth in this Agreement.

15. Governing Law
The validity, interpretation, construction and performance of this Agreement shall be governed by the laws of the Commonwealth of Virginia.
16. Validity

The invalidity or unenforceability of any provision of this Agreement shall not affect the validity or enforceability of any other provision of this Agreement, which shall
remain in full force and effect.

IN WITNESS WHEREOF, this Agreement has been executed as a sealed instrument by Union Bankshares Corporation by its duly authorized officer, and by the
Executive, as of the date first above written.

UNION BANKSHARES CORPORATION

By: /s/ Ronald L. Hicks

Ronald L. Hicks
Chairman of the Board

EXECUTIVE:

/s/ N. Byrd Newton

N. Byrd Newton



Exhibit 10.6
MANAGEMENT CONTINUITY AGREEMENT

This Agreement (“Agreement”), dated as of November 1, 2003, is between Union Bankshares Corporation, a Virginia corporation (the “Company”), and Peter A. Seitz
(the “Executive”) and provides as follows.

1. Purpose

The Company recognizes that the possibility of a Change in Control exists and the uncertainty and questions that it may raise among management may result in the
departure or distraction of management personnel to the detriment of the Company and its shareholders. Accordingly, the purpose of this Agreement is to encourage the
Executive to continue employment after a Change in Control by providing reasonable employment security to the Executive and to recognize the prior service of the Executive
in the event of a termination of employment under certain circumstances after a Change in Control.

2. Term of the Agreement

This Agreement will be effective on November 19, 2003 and will expire on December 31, 2004; provided that on January 1, 2005 and on each January*l thereafter
(each such January 1% is referred to as the “Renewal Date”), this Agreement will be automatically extended for an additional calendar year. This Agreement will not, however,
be extended if the Company gives written notice of such non-renewal to the Executive no later than September 30" before the Renewal Date (the original and any extended term
of this Agreement is referred to as the “Change in Control Period”).

3. Employment After Change in Control

If a Change in Control of the Company (as defined in Section 12) occurs during the Change in Control Period and the Executive is employed by the Company on the date
the Change in Control occurs (the “Change in Control Date”), the Company will continue to employ the Executive in accordance with the terms and conditions of this
Agreement for the period beginning on the Change in Control Date and ending on the third anniversary of such date (the “Employment Period”). If a Change in Control occurs
on account of a series of transactions, the Change in Control Date is the date of the last of such transactions.

4. Terms of Employment

(a) Position and Duties. During the Employment Period, (i) the Executive’s position, authority, duties and responsibilities will be commensurate in all material respects
with the most significant of those held, exercised and assigned at any time during the 90-day period immediately preceding the Change in Control Date and (ii) the Executive’s
services will be performed at the location where the Executive was employed immediately preceding the Change in Control Date or any office that is the headquarters of the
Company and is less than 35 miles from such location.

(b) Compensation.

(i) Base Salary. During the Employment Period, the Executive will receive an annual base salary (the “Annual Base Salary”) at least equal to the base salary paid or
payable to the Executive by the Company and its affiliated companies for the twelve-month period immediately preceding the Change of Control Date. During the
Employment Period, the Annual



Base Salary will be reviewed at least annually and will be increased at any time and from time to time as will be substantially consistent with increases in base salary
generally awarded in the ordinary course of business to other peer executives of the Company and its affiliated companies. Any increase in the Annual Base Salary will not
serve to limit or reduce any other obligation to the Executive under this Agreement. The Annual Base Salary will not be reduced after any such increase, and the term
Annual Base Salary as used in this Agreement will refer to the Annual Base Salary as so increased. The term “affiliated companies” includes any company controlled by,
controlling or under common control with the Company.

(i1) Annual Bonus. In addition to the Annual Base Salary, the Executive will be awarded for each year ending during the Employment Period an annual bonus (the
“Annual Bonus”) in cash at least equal to the average annual bonus paid or payable, including by reason of any deferral, for the two years immediately preceding the year
in which the Change in Control Date occurs. Each such Annual Bonus will be paid no later than the end of the third month of the year next following the year for which the
Annual Bonus is awarded.

(iii) Incentive, Savings and Retirement Plans. During the Employment Period, the Executive will be entitled to participate in all incentive (including stock
incentive), savings and retirement, insurance plans, policies and programs applicable generally to other peer executives of the Company and its affiliated companies, but in
no event will such plans, policies and programs provide the Executive with incentive opportunities, savings opportunities and retirement benefit opportunities, in each case,
less favorable, in the aggregate, than those provided by the Company and its affiliated companies for the Executive under such plans, policies and programs as in effect at
any time during the six months immediately preceding the Change in Control Date.

(iv) Welfare Benefit Plans. During the Employment Period, the Executive and/or the Executive’s family, as the case may be, will be eligible for participation in and
will receive all benefits under welfare benefit plans, policies and programs provided by the Company and its affiliated companies to the extent applicable generally to other
peer executives of the Company and its affiliated companies, but in no event will such plans, policies and programs provide the Executive with benefits that are less
favorable, in the aggregate, than the most favorable of such plans, policies and programs in effect at any time during the six months immediately preceding the Change in
Control Date.

(v) Fringe Benefits. During the Employment Period, the Executive will be entitled to fringe benefits in accordance with the most favorable plans, policies and
programs of the Company and its affiliated companies in effect for the Executive at any time during the six months immediately preceding the Change in Control Date or,
if more favorable to the Executive, as in effect generally from time to time after the Change in Control Date with respect to other peer executives of the Company and its
affiliated companies.

(vi) Vacation. During the Employment Period, the Executive will be entitled to paid vacation in accordance with the most favorable plans, policies and programs of
the Company and its affiliated companies in effect for the Executive at any time during the six months immediately preceding the Change in Control Date or, if more
favorable to the Executive, as in effect generally from time to time after the Change in Control Date with respect to other peer executives of the Company and its affiliated
companies.

5. Termination of Employment Following Change in Control

(a) Death or Disability. The Executive’s employment will terminate automatically upon the Executive’s death during the Employment Period. If the Company determines
in good faith that the



Disability of the Executive has occurred during the Employment Period, it may terminate the Executive’s employment. For purposes of this Agreement, “Disability” means the
Executive’s inability to perform his duties with the Company on a full time basis for 180 consecutive days or a total of at least 240 days in any twelve month period as a result of
the Executive’s incapacity due to physical or mental illness (as determined by an independent physician selected by the Board).

(b) Cause. The Company may terminate the Executive’s employment during the Employment Period for Cause. For purposes of this Agreement, “Cause” means (i) gross
incompetence, gross negligence, willful misconduct in office or breach of a material fiduciary duty owed to the Company or any affiliated company; (ii) conviction of a felony
or a crime of moral turpitude (or a plea of nolo contendere thereto) or commission of an act of embezzlement or fraud against the Company or any affiliated companys; (iii) any
material breach by the Executive of a material term of this Agreement, including, without limitation, material failure to perform a substantial portion of his duties and
responsibilities hereunder; or (iv) deliberate dishonesty of the Executive with respect to the Company or any affiliated company.

(c) Good Reason; Window Period. The Executive’s employment may be terminated (i) during the Employment Period by the Executive for Good Reason or (ii) during
the Window Period by the Executive without any reason. For purposes of this Agreement, the “Window Period” means the 45-day period beginning on the later of the one-year
anniversary of the Change in Control Date or the date of closing of the corporate transaction that is the subject of shareholder approval in Section 12. For purposes of this
Agreement, “Good Reason” means:

(1) a material reduction in the Executive’s duties or authority;
(ii) a failure by the Company to comply with any of the provisions of Section 4(b);
(iii) the Company’s requiring the Executive to be based at any office or location other than that described in Section 4(a)(ii);
(iv) the failure by the Company to comply with and satisfy Section 7(b); or
(v) the Company fails to honor any term or provision of this Agreement;
(d) Notice of Termination. Any termination during the Employment Period by the Company or by the Executive for Good Reason or during the Window Period shall be

communicated by written Notice of Termination to the other party hereto. For purposes of this Agreement, a “Notice of Termination” shall mean a notice which shall indicate
the specific termination provision in this Agreement relied upon.

(e) Date of Termination. “Date of Termination” means (i) if the Executive’s employment is terminated by the Company for Cause, or by the Executive during the
Window Period or for Good Reason, the date of receipt of the Notice of Termination or any later date specified therein, as the case may be, (ii) if the Executive’s employment is
terminated by the Company other than for Cause or Disability, the date specified in the Notice of Termination (which shall not be less than 30 nor more than 60 days from the
date such Notice of Termination is given), and (iii) if the Executive’s employment is terminated for Disability, 30 days after Notice of Termination is given, provided that the
Executive shall not have returned to the full-time performance of his duties during such 30-day period.
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6. Compensation Upon Termination

(a) Termination Without Cause or for Good Reason or During Window Period The Executive will be entitled to the following benefits if, during the Employment Period,
the Company terminates his employment without Cause or the Executive terminates his employment with the Company or any affiliated company for Good Reason or during the
Window Period.

(1) Accrued Obligations. The Accrued Obligations are the sum of: (1) the Executive’s Annual Base Salary through the Date of Termination at the rate in effect just
prior to the time a Notice of Termination is given; (2) the amount, if any, of any incentive or bonus compensation theretofore earned which has not yet been paid; (3) the
product of the Annual Bonus paid or payable, including by reason of deferral, for the most recently completed year and a fraction, the numerator of which is the number of
days in the current year through the Date of Termination and the denominator of which is 365; and (4) any benefits or awards (including both the cash and stock
components) which pursuant to the terms of any plans, policies or programs have been earned or become payable, but which have not yet been paid to the Executive (but
not including amounts that previously had been deferred at the Executive’s request, which amounts will be paid in accordance with the Executive’s existing directions).
The Accrued Obligations will be paid to the Executive in a lump sum cash payment within ten days after the Date of Termination;

(ii) Salary Continuance Benefit. The Salary Continuance Benefit is an amount equal to 2.0 times the Executive’s Final Compensation. For purposes of this
Agreement, “Final Compensation” means the Annual Base Salary in effect at the Date of Termination, plus the highest Annual Bonus paid or payable for the two most
recently completed years and any amount contributed by the Executive during the most recently completed year pursuant to a salary reduction agreement or any other
program that provides for pre-tax salary reductions or compensation deferrals. The Salary Continuance Benefit will be paid to the Executive in a lump sum cash payment
not later than the 45" day following the Date of Termination;

(iii) Welfare Continuance Benefit. For 24 months following the Date of Termination, the Executive and his dependents will continue to be covered under all health
and dental plans, disability plans, life insurance plans and all other welfare benefit plans (as defined in Section 3(1) of ERISA) (“Welfare Plans”) in which the Executive or
his dependents were participating immediately prior to the Date of Termination (the “Welfare Continuance Benefit”). The Company will pay all or a portion of the cost of
the Welfare Continuance Benefit for the Executive and his dependents under the Welfare Plans on the same basis as applicable, from time to time, to active employees
covered under the Welfare Plans and the Executive will pay any additional costs. If participation in any one or more of the Welfare Plans included in the Welfare
Continuance Benefit is not possible under the terms of the Welfare Plan or any provision of law would create an adverse tax effect for the Executive or the Company due to
such participation, the Company will provide substantially identical benefits directly or through an insurance arrangement. The Welfare Continuance Benefit as to any
Welfare Plan will cease if and when the Executive has obtained coverage under one or more welfare benefit plans of a subsequent employer that provides for equal or
greater benefits to the Executive and his dependents with respect to the specific type of benefit. The Executive or his dependents will become eligible for COBRA
continuation coverage as of the date the Welfare Continuance Benefit ceases for all health and dental benefits.

(b) Death. If the Executive dies during the Employment Period, this Agreement will terminate without any further obligation on the part of the Company under this
Agreement, other than for (i) payment of the Accrued Obligations and six months of the Executive’s Base Salary (which shall be paid to the Executive’s beneficiary designated
in writing or his estate, as applicable, in a lump sum cash payment within 30 days of the date of death); (ii) the timely payment or provision of the Welfare Continuance Benefit
to the Executive’s spouse and other dependents for 24 months following the date of



death; and (iii) the timely payment of all death and retirement benefits pursuant to the terms of any plan, policy or arrangement of the Company and its affiliated companies.

(c) Disability. If the Executive’s employment is terminated because of the Executive’s Disability during the Employment Period, this Agreement will terminate without
any further obligation on the part of the Company under this Agreement, other than for (i) payment of the Accrued Obligations and six months of the Executive’s Base Salary
(which shall be paid to the Executive in a lump sum cash payment within 30 days of the Date of Termination); (ii) the timely payment or provision of the Welfare Continuance
Benefit for 24 months following the Date of Termination; and (iii) the timely payment of all disability and retirement benefits pursuant to the terms of any plan, policy or
arrangement of the Company and its affiliated companies.

(d) Cause; Other than for Good Reason If the Executive’s employment is terminated for Cause during the Employment Period, this Agreement will terminate without
further obligation to the Executive other than the payment to the Executive of the Annual Base Salary through the Date of Termination, plus the amount of any compensation
previously deferred by the Executive. If the Executive terminates employment during the Employment Period, excluding a termination either for Good Reason or during the
Window Period, this Agreement will terminate without further obligation to the Executive other than for the Accrued Obligations (which will be paid in a lump sum in cash
within 30 days of the Date of Termination) and any other benefits to which the Executive may be entitled pursuant to the terms of any plan, program or arrangement of the
Company and its affiliated companies.

(e) Gross-Up Payment. In the event any payment or distribution by the Company to or for the benefit of the Executive (whether paid or payable or distributed or
distributable pursuant to the terms of this Agreement or otherwise, but determined without regard to any additional payments required under this Section 6(e)) (a “Payment”)
would be subject to the excise tax imposed by Section 4999 of the Internal Revenue Code of 1986 (the “Code”) or any interest or penalties are incurred by the Executive with
respect to such excise tax (collectively, the “Excise Tax”), then the Executive will be entitled to receive an additional payment (a “Gross-Up Payment”) in an amount such that
after payment by the Executive of all taxes (including any income taxes and interest or penalties imposed with respect to such taxes) and the Excise Tax imposed on the Gross-
Up Payment, the Executive retains an amount of the Gross-Up Payment equal to the Excise Tax imposed on the Payments. All determinations required to be made under this
Section 6(e), including whether and when a Gross-Up Payment is required and the amount of such Gross-Up Payment, will be made by the independent accounting firm of the
Company immediately prior to the Executive’s termination of employment (the “Accounting Firm”). All fees and expenses of the Accounting Firm will be borne solely by the
Company, and any determination by the Accounting Firm will be binding upon the Company and the Executive. Any Gross-Up Payment, as determined pursuant to this Section
6(e), will be paid by the Company to the Executive within ten days of the receipt of the Accounting Firm’s determination.

(1) If the Accounting Firm determines that no Excise Tax is payable by the Executive, it shall so indicate to the Executive in writing.

(ii) In the event there is an under-payment of the Gross-Up Payment due to the uncertainty in the application of Section 4999 of the Code at the time of the initial
determination by the Accounting Firm and the Executive thereafter is required to make a payment of any Excise Tax, the Accounting Firm will determine the amount of
any such under-payment that has occurred and such amount will be promptly paid by the Company to or for the benefit of the Executive.
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7. Binding Agreement; Successors

(a) This Agreement will be binding upon and inure to the benefit of the Executive (and his personal representative), the Company and any successor organization or
organizations which shall succeed to substantially all of the business and property of the Company, whether by means of merger, consolidation, acquisition of all or substantially
of all of the assets of the Company or otherwise, including by operation of law.

(b) The Company will require any successor (whether direct or indirect, by purchase, merger, consolidation or otherwise) to all or substantially all of the business and/or
assets of the Company to assume expressly and agree to perform this Agreement in the same manner and to the same extent that the Company would be required to perform it if
no such succession had taken place.

(c) For purposes of this Agreement, the term “Company” includes any subsidiaries of the Company and any corporation or other entity which is the surviving or
continuing entity in respect of any merger, consolidation or form of business combination in which the Company ceases to exist; provided, however, that for purposes of
determining whether a Change in Control has occurred herein, the term “Company” refers to Union Bankshares Corporation or its successors.

8. Fees and Expenses; Mitigation

(a) The Company will pay or reimburse the Executive for all costs and expenses, including without limitation court costs and reasonable attorneys’ fees, incurred by the
Executive (i) in contesting or disputing any termination of the Executive’s employment or (ii) in seeking to obtain or enforce any right or benefit provided by this Agreement, in
each case provided the Executive’s claim is upheld by a court of competent jurisdiction.

(b) The Executive shall not be required to mitigate the amount of any payment the Company becomes obligated to make to the Executive in connection with this
Agreement, by seeking other employment or otherwise. Except as specifically provided above with respect to the Wefare Continuance Benefit, the amount of any payment
provided for in Section 6 shall not be reduced, offset or subject to recovery by the Company by reason of any compensation earned by the Executive as the result of employment
by another employer after the Date of Termination, or otherwise.

9. No Employment Contract

Nothing in this Agreement will be construed as creating an employment contract between the Executive and the Company prior to Change in Control.

10. Continuance of Welfare Benefits Upon Death

If the Executive dies while receiving a Welfare Continuation Benefit, the Executive’s spouse and other dependents will continue to be covered under all applicable
Welfare Plans during the remainder of the 24-month coverage period. The Executive’s spouse and other dependents will become eligible for COBRA continuation coverage for
health and dental benefits at the end of such 24-month period.

11. Notice

Any notices and other communications provided for by this Agreement will be sufficient if in writing and delivered in person or sent by registered or certified mail,
postage prepaid (in which case notice will be deemed to have been given on the third day after mailing), or by overnight delivery by a reliable overnight courier service (in
which case notice will be deemed to have been given on the day after delivery to such courier service). Notices to the Company shall be directed to the Secretary of the
Company, with a copy directed to the Chairman of the Board of the Company. Notices to the Executive shall be directed to his last known address.
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12. Definition of a Change in Control

No benefits shall be payable hereunder unless there shall have been a Change in Control of the Company as set forth below. For purposes of this Agreement, a “Change
in Control” means:

(a) The acquisition by any Person of beneficial ownership of 20% or more of the then outstanding shares of common stock of the Company, provided that an acquisition
directly from the Company (excluding an acquisition by virtue of the exercise of a conversion privilege) shall not constitute a Change in Control;

(b) Individuals who constitute the Board on the date of this Agreement (the “Incumbent Board™) cease to constitute a majority of the Board, provided that any director
whose nomination was approved by a vote of at least two-thirds of the directors then comprising the Incumbent Board will be considered a member of the Incumbent Board, but
excluding any such individual whose initial assumption of office is in connection with an actual or threatened election contest relating to the election of the directors of the
Company (as such terms are used in Rule 14a-11 promulgated under the Securities Exchange Act of 1934 (the “Exchange Act”));

(c) Approval by the shareholders of the Company of a reorganization, merger, share exchange or consolidation (a “Reorganization”), provided that shareholder approval
of a Reorganization will not constitute a Change in Control if, upon consummation of the Reorganization, each of the following conditions is satisfied:

(i) more than 60% of the then outstanding shares of common stock of the corporation resulting from the Reorganization is beneficially owned by all or substantially
all of the former shareholders of the Company in substantially the same proportions as their ownership existed in the Company immediately prior to the Reorganization;

(ii) no Person beneficially owns 20% or more of either (1) the then outstanding shares of common stock of the corporation resulting from the transaction or (2) the
combined voting power of the then outstanding voting securities of such corporation entitled to vote generally in the election of directors; and

(iii) at least a majority of the members of the board of directors of the corporation resulting from the Reorganization were members of the Incumbent Board at the
time of the execution of the initial agreement providing for the Reorganization.

(d) Approval by the shareholders of the Company of a complete liquidation or dissolution of the Company, or of the sale or other disposition of all or substantially all of
the assets of the Company.

(e) For purposes of this Agreement, “Person” means any individual, entity or group (within the meaning of Section 13(d)(3) of the Exchange Act, other than any
employee benefit plan (or related trust) sponsored or maintained by the Company or any affiliated company, and “beneficial ownership” has the meaning given the term in Rule
13d-3 under the Exchange Act.

13. Confidentiality

The Executive will hold in a fiduciary capacity for the benefit of the Company all secret or confidential information, knowledge or data relating to the Company or any of
its affiliated companies and their respective businesses, which was obtained by the Executive during the Executive’s employment by the Company or any of its affiliated
companies and which will not be or become public knowledge. After termination of the Executive’s employment with the Company, the Executive will not, without the
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prior written consent of the Company or except as may otherwise be required by law or legal process, communicate or divulge any such information, knowledge or data to
anyone other than the Company and those designated by it. In no event shall an asserted violation of the provisions of this Section 13 constitute a basis for deferring or
withholding any amounts otherwise payable to the Executive under this Agreement.

14. Miscellaneous

No provision of this Agreement may be amended, modified, waived or discharged unless such amendment, modification, waiver or discharge is agreed to in a writing
signed by the Executive and the Chairman of the Board or President of the Company. No waiver by either party hereto at any time of any breach by the other party hereto of, or
of compliance with, any condition or provision of this Agreement to be performed by such other party shall be deemed a waiver of similar or dissimilar provisions or conditions
at the same or at any prior or subsequent time. No agreements or representations, oral or otherwise, express or implied, with respect to the subject matter hereof have been made
by either party which are not expressly set forth in this Agreement.

15. Governing Law
The validity, interpretation, construction and performance of this Agreement shall be governed by the laws of the Commonwealth of Virginia.
16. Validity

The invalidity or unenforceability of any provision of this Agreement shall not affect the validity or enforceability of any other provision of this Agreement, which shall
remain in full force and effect.

IN WITNESS WHEREOF, this Agreement has been executed as a sealed instrument by Union Bankshares Corporation by its duly authorized officer, and by the
Executive, as of the date first above written.

UNION BANKSHARES CORPORATION

By: /s/ Ronald L. Hicks

Ronald L. Hicks
Chairman of the Board

EXECUTIVE:

/s/  Peter A. Seitz

Peter A. Seitz



Exhibit 10.7
EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (this “Agreement”), dated as of December 31, 2003, among Mortgage Capital Investors, Inc. (the “Employer™), a Virginia
corporation and direct wholly-owned subsidiary of Union Bank & Trust Company (“Union Bank”), Union Bankshares Corporation, a Virginia corporation (“UBSH”), and
Philip E. Buscemi (the “Executive”).

WITNESSETH
WHEREAS, the Executive has heretofore been employed and currently is rendering services to the Employer as President and Chief Executive Officer of the Employer;

WHEREAS, UBSH and the Employer consider the continued availability of the Executive’s services to be important to the management and conduct of the Employer’s
business and desire to secure for themselves the continued availability of the Executive’s services; and

WHEREAS, the Executive is willing to make his services available to the Employer and UBSH on the terms and subject to the conditions set forth herein.
NOW THEREFORE, in consideration of the premises and the mutual agreements herein contained, the parties hereby agree as follows:

1. Employment. The Executive shall be employed as President and Chief Executive Officer of the Employer. The Executive shall have such duties and responsibilities as
are commensurate with such positions and shall also render such other services and duties as may be reasonably assigned to him from time to time by the Employer and UBSH,
consistent with his positions as President and Chief Executive Officer of the Employer. The Executive hereby accepts and agrees to such employment.

2. Term of Employment. The term of employment shall begin on the date hereof (the “Commencement Date”) and continue through December 31, 2006; provided that
beginning on January 1, 2007 and on each January 1* thereafter (each such January 1% is referred to as the “Renewal Date”), the term of this Agreement will be extended
automatically for an additional year from such Renewal Date. This Agreement will not, however, be extended if the Employer gives written notice to the Executive of its intent
not to renew at least 180 days before the Renewal Date (the initial and any extended term of this Agreement is referred to as the “Employment Period”). The last day of such
term as so extended is referred to herein as the “Expiration Date.”

3. Compensation and Benefits.

(a) Base Salary. For all services rendered by the Executive under this Agreement, the Employer shall pay the Executive an annual base salary of $150,000 (the
“Base Salary”), which may be increased each year by an amount to be determined by the Board of Directors. The Executive’s salary shall be payable in accordance with
payroll practices of the Employer applicable to officers of the company.

(b) Incentive Payments.

(i) Incentive Bonus. The Employer will pay the Executive with respect to each calendar year during the term of this Agreement incentive compensation in an
amount equal to four percent (4.0%) of the Employer’s net income during such calendar year (the “Incentive Bonus”); provided, however, that the Employer must
earn at least $400,000 in net



income for such year before the Executive is entitled to receive an Incentive Bonus. The Employer will cause to be prepared after the end of each calendar year
audited financial statements showing the Employer’s net income. Subject to Section 4 below, the Executive will be paid the Incentive Bonus within ninety (90) days
after the end of the calendar year to which the Incentive Bonus relates.

(ii) Commissions. The Executive shall be paid a commission for each loan that he originates, which commission shall be paid according to the Employer’s
standard commission schedule in effect at the time that each such loan is originated. All commissions paid to the Executive under this Section 3(b) shall be paid at
such intervals as the Employer shall determine.

(iii) Definition of Net Income. For purposes of this Agreement, “net income” shall mean the Employer’s aggregate earnings net of losses from operations
after deduction of all appropriate expenses, charges and reserves, including the Incentive Bonus and federal and state income taxes. Net income will be determined
by Union Bank in accordance with generally accepted accounting principles (“GAAP”) consistently applied and as included in the financial statements prepared by
the CPA firm designated by the Employer; provided, however, that in determining such net income:

(A) netincome shall be computed without regard to “extraordinary items” of gain or loss as that term shall be defined by GAAP;
(B)  net income shall not include any gains, losses or profits realized from the sale of any assets other than in the ordinary course of business; and

(C)  net income will include a deduction for (1) the allocation of reasonable and appropriately documented direct overhead expenses, (2) payment of the
commissions pursuant to Section 3(b)(ii), and (3) interest charged on any loans or advances made by Union Bank to the Employer in connection
with its business operations at a rate equal to the London Interbank Rate (LIBOR).

(c) Benefits. During the term of the Agreement, the Executive shall be entitled to participate in and receive the benefits of any pension or other retirement benefit
plan, profit sharing, stock option, employee stock ownership, or other plans, benefits and privileges given to executives of the Employer, to the extent commensurate with
his then duties and responsibilities as fixed by the Board of Directors of the Employer. The Employer reserves the right to modify, add or eliminate benefits for its
employees as it deems appropriate.

(d) Business Expenses. The Employer shall reimburse the Executive or otherwise provide for or pay for all reasonable expenses incurred by the Executive in
furtherance of, or in connection with the business of the Employer, including, but not by way of limitation, travel expenses, car allowance of not less than $800 per month,
and memberships in professional organizations, subject to such reasonable documentation and other limitations as may be established by the Board of Directors of the
Employer.

4. Termination and Termination Benefits.
(a) Termination for Cause. The Executive’s employment may be terminated for Cause at any time without further liability on the part of the Employer. Only the
following shall constitute “Cause” for such termination:

-



(i) continued failure by the Executive for reasons other than disability to follow reasonable instructions or policies of the Board of Directors of the Employer
after being advised in writing of such failure, including specific actions or inaction on the part of the Executive and the particular instruction or policy involved, and
being given a reasonable opportunity and period (as determined by the Board of Directors of the Employer) to remedy such failure;

(ii) gross incompetence, gross negligence, willful misconduct in office or breach of a material fiduciary duty owed to the Employer or any Affiliate (as
defined in Section 6(b));

(iii) conviction of a felony or a crime of moral turpitude (or a plea of nolo contendere thereto) or commission of an act of embezzlement or fraud against the
Employer or any Affiliate;

(iv) any breach by the Executive of a material term of this Agreement, including without limitation material failure to perform a substantial portion of his
duties and responsibilities hereunder as established from time to time by the Board of Directors of the Employer;

(v) dishonesty of the Executive with respect to the Employer or any Affiliate; or

(vi) the willful engaging by the Executive in conduct that is demonstrably and materially injurious to the Employer or any Affiliate, monetarily or otherwise,
or any conduct deemed by the Board of Directors of the Employer to be immoral or which may bring embarrassment or disrepute to the Employer or any Affiliate.

(b) Termination as a Consequence of Death or Disability. If the Executive dies or becomes disabled during the Employment Period, the Employer will pay the

Executive or his estate his Base Salary through the end of the calendar month in which his death or disability occurs. In addition, the Executive and/or his estate shall be
entitled to the following:

(i) the Employer shall pay the Executive or his estate commissions for any loans originated by the Executive prior to his death or disability, regardless of
their closing date, together with information indicating the manner and basis upon which such commissions were calculated; and

(ii) the Employer shall pay the Executive or his estate any bonuses that would have been paid to the Executive for a period of six (6) months following his
death or disability, together with information indicating the manner and basis upon which such bonuses were calculated.

For purposes of this Section 4, the Executive is “disabled” if he is unable to perform the essential functions of his duties and responsibilities hereunder for 120 consecutive days
or 180 days during any twelve month period (as determined by the opinion of an independent physician selected by the Board of Directors of the Employer). The Executive
must submit to a reasonable number of examinations by the medical doctor making the determination of disability, and the Executive hereby authorizes the disclosure and
release to the Employer of such determination and all supporting medical records.

(c) Termination by the Executive. The Executive may terminate his employment hereunder with or without Good Reason (as defined below) by written notice to the

Board of Directors of the Employer effective thirty (30) days after receipt of such notice by the Board of Directors. In the event the Executive terminates his employment
hereunder for Good Reason, the Executive shall be entitled to the
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benefits specified in Section 4(d) and the Executive shall not be required to render any further services to the Employer. Upon termination of employment by the Executive
without Good Reason, the Executive shall be entitled to no further compensation or benefits under this Agreement. “Good Reason” shall be: (i) the failure by the Employer
to comply with the provisions of Section 3 or material breach by the Employer of any other material provision of this Agreement, which failure or breach shall continue for
more than sixty (60) days after the date on which the Board of Directors of the Employer receives such written notice; or (ii) the assignment of the Executive without his
written consent to a position, responsibilities, or duties of a materially lesser status or degree of responsibility than his position, responsibilities, or duties at the
Commencement Date.

(d) Certain Termination Benefits. In the event of termination by the Employer without Cause, or by the Executive with Good Reason, the Executive shall be entitled
to the following benefits:

(i) For the period subsequent to the date of termination until the Expiration Date, the Employer shall continue to pay the Executive his Base Salary in effect
on the date of termination, such payments to be made on the same periodic dates as salary payments would have been made to the Executive had his employment
not been terminated, unless the Employer elects to make a lump sum severance payment in an equivalent amount within thirty (30) days of the date of termination.

(ii) Notwithstanding the foregoing, in the event of termination by the Employer without Cause or by the Executive with Good Reason after a Change of
Control (as defined in Section 15) of UBSH or after the Employer ceases to be a direct or indirect wholly-owned subsidiary of UBSH, the Executive shall receive a
lump sum severance payment within thirty (30) days of the date of termination in an amount equal to the greater of (A) his then current Base Salary for the period
subsequent to the date of termination until the Expiration Date, or (B) his then current Base Salary for two years.

(iii) The Employer shall pay the Executive commissions for any loans originated by the Executive prior to the date of termination, regardless of their closing
date, together with information indicating the manner and basis upon which such commissions were calculated.

(iv) For the period subsequent to the date of termination until the Expiration Date, the Employer shall pay the Executive for each calendar year beginning for
the year during which his termination occurs and continuing through the Expiration Date (which payment shall be prorated for the year in which the Expiration
Date occurs if less than a full year) an amount equal to the average of the Incentive Bonus paid to the Executive for each of the two full years, or such shorter period
depending on the length of his employment, immediately preceding the year during which he is terminated. The payments of the Incentive Bonus provided for in
this subsection will be paid to the Executive within ninety (90) days following the end of the year to which the Incentive Bonus relates.

(v) For the period subsequent to the date of termination until the Expiration Date, the Executive shall continue to receive health insurance benefits pursuant to
plans made available by the Employer to its employees at the expense of the Employer to substantially the same extent the Executive received such benefits on the
date of termination (it being acknowledged that the post-termination plans may be different from the plans in effect on the date of termination). For purposes of
application of such benefits, the Executive shall be treated as if he had remained in the employ of the Employer, with an annual Base Salary at the rate in effect on
the date of termination.
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(vi) The Employer’s obligation to provide the Executive with health insurance benefits pursuant to Section 4(d)(v) hereof shall terminate with respect to each
particular type of insurance in the event the Executive becomes employed and has made available to him in connection with such employment that particular type of
insurance, so long as such insurance is substantially similar to the insurance provided by the Employer.

5. Post-Termination Audit Rights. Following receipt of any payment to the Executive or his estate or the related information delivered under Section 4(b)(i), 4(b)(ii),
4(d)(iii) or 4(d)(iv) hereof (each a “Post-Termination Payment”), the Employer shall provide one or more representatives of the Executive or his estate (as the case may be, the
“Executive Representative”) with an opportunity to audit and review the Employer’s books and records. The Executive or his estate (as the case may be) shall then have fifteen
(15) days to give notice to the Employer that, based on the review of the Executive Representative, the Executive or his estate has a disagreement (“Disagreement Notice) with
Employer regarding the amount of any such Post-Termination Payment and/or the manner or basis upon which any such Post-Termination Payment was calculated. The
Executive or his estate and the Employer will use reasonable efforts to resolve between themselves any items of disagreement contained in the Disagreement Notice. If the
Employer and the Executive or his estate do not finally resolve any of the objections within fifteen (15) days after the Employer has received the Disagreement Notice, however,
the Employer and the Executive or his estate will select, within fifteen (15) days, a nationally or regionally recognized independent accounting firm mutually acceptable to each
party (the agreement to the selection of which shall not be unreasonably withheld) to resolve any such differences (the “Arbitrator”). The Arbitrator shall settle any remaining
disputed items by selecting the position of the party that the Arbitrator determines, in its sole discretion, to be the most correct, and the fees and expenses of such Arbitrator
shall be borne as determined by the Arbitrator. The determination of the Arbitrator shall be set forth in writing, delivered to each of the Employer and the Executive or his estate
and shall be final and binding on the parties hereto. Promptly following the delivery of any such determination of the Arbitrator, in the event that the Arbitrator determines that
any amount owing to the Executive or his estate under Section 4(b)(i), 4(b)(ii), 4(d)(iii) or 4(d)(iv) hereof exceeds the amount of any Post-Termination Payment paid to the
Executive or his estate, the Employer shall promptly pay to the Executive or his estate (as the case may be) the amount of any such difference.

6. Noncompetition and Confidential Information.

(a) Noncompetition and Nonsolicitation. The Executive agrees that during the Employment Period and for a two-year period following the expiration of this
Agreement or, if sooner, the termination or cessation of his employment for any reason except as limited in clause (i) below, the Executive will not directly or indirectly, as
a principal, agent, employee, employer, investor, co-partner or in any other individual or representative capacity whatsoever: (i) engage in a Competitive Business
anywhere in the Market Area (as defined below) in any capacity that includes any of the kinds of responsibilities held or activities engaged in by the Executive while
employed with the Employer or any of its Affiliates, provided that the restriction in this clause (i) on engaging in a Competitive Business shall not apply in the event of a
termination by the Employer without Cause or a termination by the Executive for Good Reason; (ii) solicit, or assist any other person in soliciting, any customers of the
Employer or its Affiliates to borrow money from or become customers of any other company conducting a Competitive Business in the Market Area; (iii) induce any
customers of the Employer or its Affiliates to terminate their relationship with the Employer or its Affiliates; or (iv) contact, solicit, or assist in the solicitation of any
employee to terminate his or her employment with the Employer or any of its Affiliates. Notwithstanding the foregoing, the Executive may purchase or otherwise acquire
up to (but not more than) 1% of any class of securities of any business enterprise (but without otherwise participating in the activities of such enterprise) that engages in a
Competitive Business in the Market Area and whose securities are listed on any national or regional securities exchange or have been registered under Section 12 of the
Securities Exchange Act of 1934.
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(b) Definitions. As used in this Agreement, the term “Competitive Business” means the origination, brokerage, and sale of retail mortgage loans and any additional
distinct products and services the Employer may be offering at the date of the Executive’s termination of employment; the term “Market Area” means the area within a
twenty-five mile radius of each of the Employer’s offices in Springfield, Fredericksburg, Norfolk and Woodbridge, Virginia, Frederick and Greenbelt, Maryland, and
Myrtle Beach, South Carolina and any other offices that the Employer has established and is continuing to operate at the time of the termination of the Executive’s
employment; the term “Affiliate” means a Person that directly or indirectly through one or more intermediaries, controls, or is controlled by, or is under common control
with, UBSH; and the term “Person” means any person, partnership, corporation, company, group or other entity.

(c) Confidentiality. During the Employment Period and thereafter, and except as required by any court, supervisory authority or administrative agency or as may be
otherwise required by applicable law, the Executive shall not, without the written consent of a person duly authorized by the Employer, disclose to any person (other than
his personal attorney, or an employee of the Employer or an Affiliate, or a person to whom disclosure is reasonably necessary or appropriate in connection with the
performance by the Executive of his duties as an employee of the Employer) or utilize in conducting a business any confidential information obtained by him while in the
employ of the Employer, unless such information has become a matter of public knowledge at the time of such disclosure.

(d) Acknowledgment; Enforcement. The covenants contained in this Section 6 shall be construed and interpreted in any proceeding to permit their enforcement to
the maximum extent permitted by law. The Executive agrees that the restraints imposed herein are necessary for the reasonable and proper protection of the Employer and
its Affiliates, and that each and every one of the restraints is reasonable in respect to length of time, geographic area and activities restricted. If, however, the time,
geographic and/or scope of activity restrictions set forth in Section 6 are found by an arbitrator or court to be unenforceable because the restrictions are overbroad, the
arbitrator or court, as applicable, is empowered and directed to modify the restriction(s) to the extent necessary to make them enforceable. The Executive further
acknowledges that damages at law would not be a measurable or adequate remedy for breach of the covenants contained in this Section 6 and, accordingly, the Executive
agrees to submit to the equitable jurisdiction of any court of competent jurisdiction in connection with any action to enjoin the Executive from violating any such
covenants. All the provisions of this Section 6 will survive termination and expiration of this Agreement.

7. Withholding. All payments required to be made by the Employer hereunder to the Executive shall be subject to the withholding of such amounts, if any, relating to tax

and other payroll deductions as the Employer may reasonably determine should be withheld pursuant to any applicable law or regulation.

8. Certain Terminations. If the Executive terminates his employment under this Agreement without Good Reason (as defined in Section 4(c)) or if the Employer

terminates such employment with Cause (as defined in Section 4(a)), then notwithstanding anything to the contrary in this or any other agreement between the parties: (i) the
Executive shall forfeit all rights to any benefits under and this Agreement except as required by law to be granted to such a former employee; and (ii) the Executive shall
continue to abide by the provisions of Section 6.

9. Arbitration.

(a) Except as provided in Section 9(c) below, the Executive and the Employer acknowledge and agree that any dispute or controversy arising out of, relating to, or
in connection with this Agreement, or the interpretation, validity, construction, performance, breach, or termination thereof, shall be settled by binding arbitration unless
otherwise required by law, to be held in Fredericksburg,
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Virginia in accordance with the National Rules for the Resolution of Employment Disputes then in effect of the American Arbitration Association. The arbitrator may
grant injunctions or other relief in such dispute or controversy. The decision of the arbitrator shall be final, conclusive and binding on the parties to the arbitration.
Judgment may be entered on the arbitrator’s decision in any court having jurisdiction. The party against whom the arbitrator(s) shall render an award shall pay the other
party’s reasonable attorneys’ fees and other reasonable costs and expenses in connection with the enforcement of its rights under this Agreement (including the
enforcement of any arbitration award in court), unless and to the extent the arbitrator(s) shall determine that under the circumstances recovery by the prevailing party of all
or a part of any such fees and costs and expenses would be unjust.

(b) The arbitrator(s) shall apply Virginia law to the merits of any dispute or claim, without reference to rules of conflicts of law. The Executive hereby consents to
the personal jurisdiction of the state and federal courts located in Virginia for any action or proceeding arising from or relating to this Agreement or relating to any
arbitration in which the parties are participants.

(c) The parties may apply to any court of competent jurisdiction for a temporary restraining order, preliminary injunction, or other interim or conservatory relief, as
necessary, without breach of this arbitration agreement and without abridgment of the powers of the arbitrator.

(d) THE EXECUTIVE HEREBY CONFIRMS HE HAS READ AND UNDERSTANDS THIS SECTION 9, WHICH DISCUSSES ARBITRATION, AND
UNDERSTANDS THAT BY SIGNING THIS AGREEMENT, HE AGREES, EXCEPT AS PROVIDED IN SECTION 9(c), TO SUBMIT ANY CLAIMS ARISING
OUT OF, RELATING TO, OR IN CONNECTION WITH THIS AGREEMENT, OR THE INTERPRETATION, VALIDITY, CONSTRUCTION, PERFORMANCE,
BREACH OR TERMINATION THEREOF TO BINDING ARBITRATION, UNLESS OTHERWISE REQUIRED BY LAW, AND THAT THIS ARBITRATION
CLAUSE CONSTITUTES A WAIVER OF HIS RIGHT TO A JURY TRIAL AND RELATES TO THE RESOLUTION OF ALL DISPUTES RELATING TO ALL
ASPECTS OF HIS RELATIONSHIP WITH THE EMPLOYER.

10. Assignability. The Employer may assign this Agreement and its rights and obligations hereunder in whole, but not in part, to any corporation, company or other
entity with or into which the Employer may hereafter merge or consolidate or to which the Employer may transfer all or substantially all of its assets, if in any such case said
corporation, company or other entity shall by operation of law or expressly in writing assume all obligations of the Employer hereunder as fully as if it had been originally made
a party hereto, but may not otherwise assign this Agreement or their rights and obligations hereunder. The Executive may not assign or transfer this Agreement or any rights or
obligations hereunder.

11. Notice. For the purposes of this Agreement, notices and all other communications provided for in this Agreement shall be in writing and shall be deemed to have
been duly given when sent via regular or certified mail, facsimile, or overnight delivery to the addresses set forth below:

To the Employer: G. William Beale
President
Union Bankshares Corporation
P. O. Box 446
211 North Main Street
Bowling Green, Virginia 22427

To the Executive: Philip E. Buscemi
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12. Amendment; Waiver. No provisions of this Agreement may be modified, waived or discharged unless such waiver, modification or discharge is agreed to in writing
signed by the Executive and such officer or officers as may be specifically designated by the Boards of Directors of the Employer to sign on their behalf. No waiver by any
party hereto at any time of any breach by any other party hereto of, or compliance with, any condition or provision of this Agreement to be performed by such other party shall
be deemed a waiver of similar or dissimilar provisions or conditions at the same or at any prior or subsequent time.

13. Governing Law. This Agreement shall be governed by and construed in accordance with the laws of the Commonwealth of Virginia.

14. Nature of Obligations. Nothing contained herein shall create or require the Employer to create a trust of any kind to fund any benefits which may be payable
hereunder, and to the extent that the Executive acquires a right to receive benefits from the Employer hereunder, such right shall be no greater than the right of any unsecured

general creditor of the Employer.

15. Change of Control Defined. For all purposes of this Agreement, a “Change of Control” shall mean:

(a) The acquisition by any Person of beneficial ownership of 20% or more of the then outstanding shares of common stock of UBSH, provided that an acquisition
directly from UBSH (excluding an acquisition by virtue of the exercise of a conversion privilege) shall not constitute a Change in Control;

(b) Individuals who constitute the Board of Directors of UBSH on the date of this Agreement (the “Incumbent Board”) cease to constitute a majority of such Board,
provided that any director whose nomination was approved by a vote of at least two-thirds of the directors then comprising the Incumbent Board will be considered a
member of the Incumbent Board, but excluding any such individual whose initial assumption of office is in connection with an actual or threatened election contest relating
to the election of the directors of UBSH (as such terms are used in Rule 14a-11 promulgated under the Securities Exchange Act of 1934 (the “Exchange Act”));

(c) Approval by the shareholders of UBSH of a reorganization, merger, share exchange or consolidation (a “Reorganization”), provided that shareholder approval of
a Reorganization will not constitute a Change of Control if, upon consummation of the Reorganization, each of the following conditions is satisfied:

(i) more than 60% of the then outstanding shares of common stock of the corporation resulting from the Reorganization is beneficially owned by all or
substantially all of the former shareholders of UBSH in substantially the same proportions as their ownership existed in UBSH immediately prior to the
Reorganization;

(ii) no Person beneficially owns 20% or more of either (1) the then outstanding shares of common stock of the corporation resulting from the transaction or
(2) the combined voting power of the then outstanding voting securities of such corporation entitled to vote generally in the election of directors; and

(iii) at least a majority of the members of the board of directors of the corporation resulting from the Reorganization were members of the Incumbent Board
at the time of the execution of the initial agreement providing for the Reorganization.
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(d) Approval by the shareholders of UBSH of a complete liquidation or dissolution of UBSH, or of the sale or other disposition of all or substantially all of the
assets of UBSH.

(e) For purposes of this Section 15, the term “Person” shall not include any employee benefit plan (or related trust) sponsored or maintained by UBSH or any
affiliated company, and “beneficial ownership” has the meaning given the term in Rule 13d-3 under the Exchange Act.

16. No Mitigation. The Executive shall not be required to mitigate the amount of any benefits hereunder by seeking other employment or otherwise, nor shall the amount
of any such benefits be reduced by any compensation earned by the Executive as a result of employment by another employer after the Date of Termination or otherwise.

17. Headings. The section headings contained in this Agreement are for reference purposes only and shall not affect in any way the meaning or interpretation of this
Agreement.

18. Validity. The invalidity or unenforceability of any provision of this Agreement shall not affect the validity or enforceability of any other provisions of this
Agreement, which shall remain in full force and effect.

19. Counterparts. This Agreement may be executed in one or more counterparts, each of which shall be deemed to be an original but all of which together will constitute
one and the same instrument.

(Signatures appear on following page)
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IN WITNESS WHEREOF, this Agreement has been executed as of the date first above written.

-10-

MORTGAGE CAPITAL INVESTORS, INC.

By: /s/ G. William Beale

G. William Beale
Chairman of the Board

UNION BANKSHARES CORPORATION

By: /s/ G. William Beale

G. William Beale
President

EXECUTIVE

/s/ Philip E. Buscemi

Philip E. Buscemi



Exhibit 21.0

Subsidiary

Union Bank & Trust Company
Northern Neck State Bank
Rappahannock National Bank

Union Investment Services, Inc.

Bank of Williamsburg

Mortgage Capital Investors, Inc.

Union Insurance Group, Inc.

Subsidiaries of Union Bankshares Corporation

State of Incorporation

Virginia
Virginia
Federally Chartered
Virginia
Virginia
Virginia
Virginia



Exhibit 23.1
Consent of Independent Auditors

The Board of Directors

Union Bankshares Corporation

We consent to incorporation by reference in Registration Statements No. 333-102012, No. 333-81199 on Form S-3 and No. 33-99900 on Form S-8 of Union Bankshares
Corporation of our report dated January 14, 2004, relating to the consolidated balance sheets of Union Bankshares Corporation and subsidiaries (the Company) as of December
31,2003 and 2002, and the related consolidated statements of income, changes in stockholders’ equity, and cash flows for the years ended December 31, 2003, 2002 and 2001,
which report appears in the Company’s 2003 Form 10-K.

/s/ Yount, Hyde & Barbour, P.C.

Winchester, Virginia
March 8, 2004



Exhibit 31.1
CERTIFICATIONS
I, G. William Beale, certify that:
1. T have reviewed this annual report on Form 10-K of Union Bankshares Corporation;

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the statements made, in
light of the circumstances under which such statements were made, not misleading with respect to the period covered by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the financial condition,
results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

4. The registrant’s other certifying officer and I are responsible for establishing and maintaining disclosure controls and procedures (as defined in Exchange Act Rules 13a-
15(e) and 15d-15(e)) for the registrant and have:

(a) designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision, to ensure that
material information relating to the registrant, including its consolidated subsidiaries, is made known to us by others within those entities, particularly during the period in
which this report is being prepared;

(b) evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions about the effectiveness of the
disclosure controls and procedures, as of the end of the period covered by this report based on such evaluation; and as of a date within 90 days prior to the filing date of this
quarterly report (the “Evaluation Date”); and

(c) disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the registrant’s most recent fiscal quarter (the
registrant’s fourth fiscal quarter in the case of an annual report) that has materially affected, or is reasonably likely to materially affect, the registrant’s internal control over
financial reporting; and

5. The registrant’s other certifying officers and I have disclosed, based on our most recent evaluation of internal control over financial reporting, to the registrant’s auditors
and the audit committee of the registrant’s board of directors (or persons performing the equivalent function):

(a) all significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are reasonably likely to
adversely affect the registrant’s ability to record, process, summarize and report financial information; and

(b) any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant’s internal controls over financial
reporting; and

Date: March 8, 2004
/s/ G. William Beale

G. William Beale
President and Chief Executive Officer

A signed original of this written statement required by Section 302 of the Sarbanes-Oxley Act of 2002 has been provided to Union Bankshares Corporation and will
be retained by Union Bankshares Corporation and furnished to the Securities and Exchange Commission or its staff upon request.
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Exhibit 31.2
CERTIFICATIONS
I, D. Anthony Peay, certify that:
1. T have reviewed this annual report on Form 10-K of Union Bankshares Corporation;

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the statements made, in
light of the circumstances under which such statements were made, not misleading with respect to the period covered by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the financial condition,
results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

4. The registrant’s other certifying officer and I are responsible for establishing and maintaining disclosure controls and procedures (as defined in Exchange Act Rules 13a-
15(e) and 15d-15(e)) for the registrant and have:

(a) designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision, to ensure that
material information relating to the registrant, including its consolidated subsidiaries, is made known to us by others within those entities, particularly during the period in
which this report is being prepared;

(b) evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions about the effectiveness of the
disclosure controls and procedures, as of the end of the period covered by this report based on such evaluation; and as of a date within 90 days prior to the filing date of this
quarterly report (the “Evaluation Date”); and

(c) disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the registrant’s most recent fiscal quarter (the
registrant’s fourth fiscal quarter in the case of an annual report) that has materially affected, or is reasonably likely to materially affect, the registrant’s internal control over
financial reporting; and

5. The registrant’s other certifying officers and I have disclosed, based on our most recent evaluation of internal control over financial reporting, to the registrant’s auditors
and the audit committee of the registrant’s board of directors (or persons performing the equivalent function):

(a) all significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are reasonably likely to
adversely affect the registrant’s ability to record, process, summarize and report financial information; and

(b) any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant’s internal controls over financial
reporting.

Date: March 8, 2004 /s/ D. Anthony Peay

D. Anthony Peay
Executive Vice President and Chief Financial Officer

A signed original of this written statement required by Section 302 of the Sarbanes-Oxley Act of 2002 has been provided to Union Bankshares Corporation and will
be retained by Union Bankshares Corporation and furnished to the Securities and Exchange Commission or its staff upon request.
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Exhibit 32.1

CERTIFICATION PURSUANT TO 18 U.S.C. SECTION 1350 AS ADOPTED
PURSUANT TO SECTION 906 OF THE SARBANES-OXLEY ACT OF 2002

In connection with the Annual Report of Union Bankshares Corporation (the “Company”) on Form 10-K for the period ending December 31, 2003 as filed with the
Securities and Exchange Commission on the date hereof (the “Report”), the undersigned Chief Executive Officer and Chief Financial Officer of the Company hereby certify,
pursuant to 18 U.S.C. §1350, as adopted pursuant to §906 of the Sarbanes-Oxley Act of 2002 that based on their knowledge and belief: 1) the Report fully complies with the
requirements of Section 13(a) or 15(d) of the Securities Exchange Act of 1934, and 2) the information contained in the Report fairly presents, in all material respects, the
financial condition and results of operations of the Company as of and for the periods covered in the Report.

/s/ G. William Beale

G. William Beale, Chief Executive Officer

/s/ D. Anthony Peay

D. Anthony Peay, Chief Financial Officer
March 8, 2004
71
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LETTER TO

SHAREHOLDERS

Dear Fellow Sharcholders:

I'm pleased to submit ro you a strong 2003 annual report
for Union Bankshares Corporation. 1 could not chronicle
all of the successes that contributed to our performance
in this space, but our solid Financial Highlights on the
previous page and the charts below demonstrare the

cffectiveness of management’s initiatives,

Our Focus: Our Customers

Since the mceprion of Union Bankshares Corporation, we
have worked to build an organizarion thar is focused on
meeting the varied financial needs of our customers. The
cover and theme of this annual report depict our vision.
We are far from finished. We have a plarform in place
thar will enable us to deliver, in the foreseeable furure, all
of the products or services that our customers need while

platf

in the foreseeable future, all of the products or sert

that our stom

financial return,”

2003
2002
2001
2000
19989

bringing us a reasona ble financial rerurn. To thatend, weare

making improvements to enhance our “cross company”

referral process.

We have had much success increasing the depth of our
customer relationships through the offering of investment,
mortgage, and banking producrs. In this reporr, you can

read about a small sample of how we meer the various

financial needs of customers across company lines.
In particular, we will affirmarnvely seek our opporminities
to further build our menu of Ainancial services by adding
wealth management and insurance services,

INITIATIVES

In 2003, we arrracted key loan producers ro the community
banks and built management depth within the parent

company. Our nominating committecs were able to
add board members ar all levels of the organizanon,
mproving our diversity and  our business  knowledge,

whille reflecring our broader reach,

We established 2 Marine Finance unit based at Northern
Meck Stare Bank, which booked an impressive porifolio of
loans ro high ner worth individuals secured by documenred
vessels. We expecr 2004 will reflect increased growrh in
this segment.

Qur Union Bank & Trust Loan Producrion Offices
(L0} locared in Manassas and Richmond performed
exceptionally well, with a special note of recognition due
o the Richmond wam of Jim Tyler, Melvin Watkins, and
Bonnie TeStrake, The group aneacted more than $100

that will enable us to deli

sonable

sesoeceseeS516.7
ee oo 85145

* #5116

million i new loans during their first year of operation,
which is even more impressive considering we did not have
a branch location in the market place to support them unril
late November when our Pouncey Tract office in the far
West End of Henrico opened. The response to this location
has exceeded our ambitious expecrarions,

Civen our successful efforts m Richmaond, we wall continug
ro focus ouwr resources rhere. We anticipate hiring
addinonal lending staff for the Richmond marker in
2004, although we do not anncipare thar annueal ner
loan growth will reach the lofty 2003 levels. We are
at different stages of consiruction on three offices in the
market and we will continue o seck out additonal
former bank branch sites to expand our presence there.



The primary mission of Union Bankshares Corporation and its subsidiaries is to enbance shareholder
value by remaining a strong, independent finanetal services organization, providing exemplary customer

service, a rewdarding work environment for its employees and a growing return for its shareholders.

CORPORATE DEVELOPMENTS

During 2003, our organization expenenced significant
changes in its corporate structure, At Union Bankshares,
Ron Tiller, Hunter Morin, and Bob Sledd joined our
experienced board. Each brings a sirong financial
background and a diversity of business knowledge o
the board. After a combined &4 years of service o our
organizanon and s rwo largest banks, Ray Piland and
Bill Wright, will retire from the parent board at the annual
meeting. Management greatly appreciates the support
and vision they have offered thronghour their service.
Umion Bank & Trust arracred Bill Webb, Ray Slaughrer,
and Ginger Stanley to serve on its board. Allen Barber
and Morgan Wright were elecred to the boards of Bank of
Williamsburg and Northern Neck State Bank, respecnively.

784.1

a starewide banking organizanon., Guaranty holds the fifth
largest marker share in Charlotesville after four non-state
banks. Our producr plarforms and sales technigues will
allow Guaranty o grow guickly in this dynamic marker.

MANAGEMENT LEADERSHIP

In January, the Union Bank & Trust Board of Directors
promoted John C. Neal from Executive Viee Presidend
Chief Operanng Officer 1o succeed me as President and
Chief Executive Officer. John is a consummate banker; his

promonon refleces his many coneributions for some time.

Additionally, Denise Togger was named Managing
Principal of Union Investments. Her focus will be on
growing UIST with an emphasis on service within our
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Each board formally adopred wrirten dirccror guidelines
{which previously were either verbal understandings or
contained i various documents), The guidelines mclude
provisions thar require directors to hold and maintain a
meaningful financial stake in Union Bankshares, abowe
legal minmuoms,  In addivion, each board agreed thar a
greater portion of annual director compensation would be
paid in the form of stock,

Guraranty FinanCiaL MERGER

We concluded 2003 on a high note. Your board approved
a definitive agreement to merge Guaranty Financial of
Charlorresville, 3 $200 million bank with seven branches,
into Union Bankshares. Since its inceprion, the board and
management of Union Bankshares have agreed thar
expansion into Charlotesville was a key step in becoming

B21.8

$1.200

In closing, | want ro thank Phil Buscemi for his leadership ar
Mortgape
with cancer. Phil was named president and CEO following
Mr, Keegan's death. Dwring the transion, MCI managed
to post record earmings, Increased mortgage rates will slow
loan volume in 2004, but MCI will remain profitable,

pital Investors during Kevin Keegan's battle

Wirthour the guidance and counsel of the board members of
the holdingcompany anditssubsdianies, management could

not besuccessful. [want o acknowledgetheir conmbunons

as well as those of our employees, A final thanks goes to you,
our sharcholders, for your contineed support.  Every day
we execute our goal of buillding shareholder value.

GAlersEentss

G. William Bealas, President/CEQ
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Union Bank & Trust

has enjoyed & financial
partnership with ENf Patrick
and Purvis Ford, one of the

top seven Ford deslerships
in Virginis, for more than
20 years.,
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and i Hanover (4) and Caroline Counties (3), branches in Henrico and King 9

Union Bank & TrusTt (UB&T)

Ciperates 20 full-service banking branches concentrated in the Fredericksburg avea (11)

L
Cownties, and two loan production offices in Henrico and Prinece Willlam Cotnties,
Ner income for the bank ser a record for the second consecurive year, demonsraring
that Union Bank & Trust has reached a size thar makes it possible o grow and maintain
profitability.

I its core markets, the bank’s growth and profitability was driven by increasing
fee income from consumer services and by growth in credic cards—offering a low
introductory interest rate—and 2 home equity line product thar combined a below-
prime, ane-year fixed rare with a variable prime + 0% rare afterward.

We also continue to benefit from mergers and acquisitions by larger banks thar disrupt
their customers” banking habits,” John C. Meal, president, said. “These merngers also
provide a wealth of malented, experienced bankers who join our staff and occasionally

an atrractive branch locarion,®

The bank also used the expertise of Northern Neck Stare Bank to enter the marine
financing business, by cultivaring benchicial relationships with marinas in and near is
Service arcas.

Ini its expansion markets, “we experienced berter growth than annicipated from our
Loan Production Office {LPO) in Prince William County, extending into Fairfax and
even Londoun counties, thanks to productive bankers who have joined us there and are
well-accepred i the marker,” MNeal said.

The Richmaond LPCY, which will become a full-service branch in spring 2004, established
a strong foothold in the Richmond marker without branch support. The Pouncey Trace
branch opened late in the year in western Henrico. Ir was producrive from the starr,
serving exisnng customers who work in the Innsbrook and Short Pump areas.

Looking ahead, Neal sees the challenge as managing a “shrinking interest margin in 2004,
but we have excellent producrs and people who allow us o be extremely comperinve
with the larger banks and give us the opporunity 1o increase markershare,”

To capitalize on those oppormunities, the bank has purchased sites for two new
branches in eastern Hanover and rwo former branch banks in Chesterfield Counry.
All four full-service branches will open this year. The bank plans to idennify several more
branch locations in the Richmond area by the end of 2004,

Unton Insurance Grour (UIG)

Will aperate through branches of the member banks.

The potential for insurance as part of the portfolio of financial services thar Union
Bankshares offers has been recognized for some time. The corporation energized this
concept in 2003 throvgh investment in the Bankers Insorance LLC and will begin
marketing its products more ageressively starning in 2004,

While customers still like o buy investments and insurance from an individual they
know and trust, increasingly they are sceking advisors who are affiliated wath solid
institurions with grearer Iongevity than any individual,” Myles W, H. Gaythwaithe,
excournive vice president of Union Bankshares, said.

The trust that community banks enjoy with their customers, “creates a terrific opportunity
to provide them with additional necessary financial services, like insurance,” he added.
Union Insurance Growp will add experienced msurance advisors during the year and
make its services available through branches of all the corporation’s banks as thar
FECTUITMENT PrOCEss Permirs,



NORTHERN NECK STATE BANK (NINSE)
Oprerator aof nive full-service brarnches e the Northern Neck and Essex Cowty |

In 2003, Northern Neck State Bank’s net income was the best in its 97-year history—
for the second year in a row — and represented a 14% increase over 2002, “We enjoyed
strong growth in deposies, loans and assers as well as prohabiling™ N. Byrd Newton,
president of the bank, commenred,
To generate above market-average growth, the bank must develop new initiatives. In
2003, it launched a maring financing effore throughout the Chesapeake Bay region for
vachts worth in excess of $100,000, The bank exceeded its marine financing goal and
this new segment now accounts for more than 10% of all loans, Thar is a significant
percent of loan activity for NNSE because it does its own mortgage lending as well as
rypical bank lending.
*Ohr goals for 2004 include exceeding $300 million in assers,™ Newron said, looking forward.
“Specifically, we intend o double our volume of marine financing during this vear.™
NINSB put a new organizational structure in place in 2003 1o make the best vse of its
expericnced bankers by relieving them of routine duries, allowing them o focus on the
needs of their customers.

“From a competitive standpoint, we offer superior products compared ro the other banks
in our marker. Our experienced people, coupled with arractive products, put us in a
strong position to build cur marker share even further with an aggressive markering
campaign,” Newton said.

The focus of our efforts will be on ingreasing non-interest income. In that connection,
the bank’s relationship with Union Invesement Services is “helpful™ in meenng a broader
range of customer needs, he added.

UNION INVESTMENT SERVICES (UISI)
Union [nvestments provides brokerage services throungh tle branches of all of Union
Bankshares community banks, pronarily to customers of those banks, Fowr Financial
Advisors IAAYE o than 3175 million for clienis.

After three yearsof depressing performance, the stock markers rallied dramarically in 20013,
The combinanion of low interest rates and minimal inflation spurred accelerated economic
growth, and Union Investments has benefited from increased investor confidence,

“We have expenienced proportional growth in assets under management, as more and
more investors are warming o the equity markers again,” Bern Mahon, president,
commented. In spite of the recent rally, the equity indexes remain below the highs
reached in March of 2000, he nored,

The media was filled with negarive financial news, especially abour murual fund issues,
and investors® faith and trust were shaken badly. *We recognize thar, unformnarely, the
tions of a few individuals can put a cloud over an enrire organization or entire industry.

We webcome changes that will restore investor confidence and potentially prevent further
abuses, We believe thar the murual fund indusery is still healthy and capable of mecting
investors' long-term objectives,” Mahon said,

In 2003, Union Investments reached a milestone of serving investors for maore than 10
vears. [t conrinued o add new client relationships, with the largest percentage growrh
in the high net worth area.

“We remain committed to providing unparalleled personal service and prudent adwvice
regarding investment planning and 10 expanding our wealth management capabilities
and our foorpring,™ Denise Togger, managing principal of Union Investmenis, said of
2004, “Our experienced Financial Advisors are capable of helping clients achieve their
financial goals, They work closely with representanives of the banks to help costomers,
and are available 1o meer ar local branches, We continue w look for qualified and
talented advisors to expand our ream,™ she said.

“Retired” is not exectly
the right word for
Thomas H. Thompson Jr.

A native of K

nsale, he wark
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and Bern Mahon, president of
Union Investment Services.
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& Stefanin Shaw preparos
: to serve up a sandwich to go from

Burgers N" Things in Sperryville.
Locking on from left are her husband

r
¥ .
x and business partner, Ricky Shaw,
RN 6 e ) Philip E. Buscemi, president of
i ’r Mortgage Capital Investors and
'

Michaw! T. Leake, president of
.’ Rappahannook Nationas! Bank.




Ricky and Stefanie Shaw RarrpaHANNOCK NATIONAL BANK (RNB)

ara & young entreprensurial

After more than 100 years on the samie site, the bank moved from bistorie downtoion
couple “Little” W ashigton, county seat of picturesgue F\',.'_rrrs,ruf.',Jrrmlc k County, foa rrodern
. spaciows banking center a balf mile away on the main bigheay.

It was a tough acr to fellow, but 2003 proved 1o be another successful year for
Rappahannock Matonal Bank. In September 2002, Rappahannock Marional Bank
celebrated its 100™ anniversary, It has the second oldest national bank charter m
Virginia. A year later, it celebrated rhe opening of its new headguarters.

“The new banking cenrer solidifics our rooms in this community for the next century,”
Michael T. Leake, president of the bank, said. “Ir provides conveniences and services
thar our customers have not been accustomed to, which has resulred in more than 200
new accounts since our move,” The bank now offers drive-through banking and 24-heur
banking, services urban and suburban bank customers have long taken for granmed.

In addirion 1o opening a new headguarrers, the bank’s assers grew 1o nearly $47 million,

up 15% from the prior year,

foociaie “With the hiring of a new seasoned lender in June and the commirment ro be the first
referral source among local REALTORS and real estare arrorneys, our loan porrfolio has
experienced the most dramatic groweh in the bank’s history —a 79% increase—without
sacrificing credir quality,™ Leake said.

The be

The growth has come from its primary market, Rappahannock County, and was due
o “our commitment to ensure the insnwuoon is meenng the fnancial needs of all of s
customers,” he said,

Whar's next for this yourhful 107-year-old? *Ir's rime ro starr planning our next locarion,”
Leake said, “to serve additional customers in the surrounding area.™

MortGace CarrTAL INVESTORS (MCII)
Maortgage Capital Investors, based in Springhield, operates through seven full service
f derickshure, Lake Ridee, Sprring feld and Virginia
Beach and in Greenbelt and Frederick, MD, and Myrtle Beach, SC. There are sarellite
facilities in Mecbanicseille and Hagerstow, MDD, Mortgage Capital provides mortgages
lending services to all the Iraseches of Union Bank & Trust, Northern Neck State Bank
and Rappabanmock Natiomal Bank,

martyage producion offices in Fre

helped
1855 "
Mortgage Capiral Investors (MCI) is coming off the best year in irts 17-year history.
The mortgage market was indecd a grear business to be in for 2003, The industry did
over 83 rrillion in mortgages with refinances making up over $0% of thar volume.

“Ohar profits were stellar and thar momentom will be needed 1o get vs through the first

" Philip E.

quarter of 2004, which historically 1s not a strong quarter for morigage
Buscemi, president, said in looking forward,

*We expect a significant drop in refimance volume during 2004 and it will be challenging

o ger our fair share of volume as rhe :mEh\lr, shrinks o an L':\:PL'L'TL'd total of
51,5 rrillion in volume for 2004, he said.
MO expects to add offices in Charlottesville, relared to the Guaranty Bank merger, and
Richmond during 2004 as well as focus its resources on solicitanons of past customers,
The company is also increasing irs selection of loan products and expanding its builder
and REALTOR relavionships,

“We would like 1o thank our employ
can count on their experience and cfforr in a tougher markerplace this year.”

s for a grear 2003, Buscemi said. “We know we




Brian Hubbard is an

entrepreneur. He

Bank oF WiLLiaMsBURG (BOW)

This bank nperates two branches, ome in Williamsburg and ome adioiming the (yseer

Point Town Center development in Newport News.

Bank of Willamsburg opened its second locaton in April of 2003, moving a successful
loan production office (LPO) into spacious new quarters adjoining the Oyster Point
Business Park in Mewport Mews.

After doubling in size—assets, employees and offices—in 2002, the bank continued o

grow rapidly, from $51 million to $68 million in assers, a 33% jump.

“Best of all, it was profiable growth,” Robert L. Bailey, president of the bank noted.

“Our net income increased nearly four times over the previous year—a 370% increase,”
The Newporr News office enabled the bank to grow in customers and deposits, bur
loans also grew in all caregories—small business, consumer, real estate and construction,
Bailey said. “The asser quality of the loans continues ro be good.”

“Our relanionship with Johnson Morgage Company (IMC) continues 1o benefit ns,”
Bailey said. In lare 2002, the bank purchased a 51% interest in JMC, which has
five locations in Tidewarer Virginia, IMC has proven to be a grear referral source for
construction and bridge Anancing loans and for home equity loans to enable buyers to
qualify for a permanent mortgage. His comments were a mirror reflection of those by
Allen Barber, president of Johnson Morrgage Company LLC (below).

The bank plans to continue its expansion efforts by adding more skilled community
bankers o its staff,

Jounson MortGacGe (JMC)

Oprerates five mortgage lending offices in Tidewater Virginsa, in Frank lin, Gloneester,
Newport News, Portsmouth and Willigmshburg,

“We had the iggest year in our history in 2003—maore than $100 million in morigages
generated,™ Allen Barber, president of Johnson Mortgage, said, “Ir was also our first
full year as a part of Union Bankshares, working in parmership with the Bank of
Williamsburg.™
That partnership certainly contributed to the record year, he sad, bot the overall
economic situation played an even bigger role, So, what's the outlook for 20042

viry will be only

“Challenging,™ Barber said, “The narional forecast is thar morigage
S0% of whae it was in 2003, bur ar that rare, it would snll be the fourth best year in
mortgage banking hisrory.”

The focus of the bosiness will likely change this year from refinancing, as interest rates
creep up slightly, to more purchase business, he added. The partership with Bank of
Williamsburg may play an ¢ven bigger role than the economy,

“It’s mutually benehicial. As the bank grows, we benefir and we help the bank grow,™ he
said. “So far, it has worked exacely as Morris Johnson, my parmer and founder of JMC,
and 1 hoped it would.™
Bank of Williamsburg provides all the financing homebuyers need=—construction, bridge
loans and home equity loans—except the mortgage. IMC provides permanent mortgages,
s customers benefir from being able to go 10 2 single source for ther home financaing needs.

“We'll meet customers at the bank as well as in our offices or often times the (BOW) banker
will meet us in onr offices, Iv really is conveniene for the customer,”™ Barber commenred,




Brien Hubbard, laft. is building

his Robart busineas an recyaling
AA batteries with the help of
Allepy Barbar, conter, prasident
of Johmaon Merigage Ce,,
and Bab Bailay, president
of the Bank of Willinmsaburg.
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BOARD OF
DIRECTORS

Firar row, from left,
William M. Wright,
G. William Beale,
Ronald L. Hicks,

M. Raymond Piland N,
Walton Mahon

and Ranald L. Tilett.
Second row,

Frank B. Bradley I,
AL Whitaker,

W Tayloe Murphy Jr.
and Rabart C, Sledd,
Not pictured,

A. Hunter Morin

Stock Performance

In Memoriam

May 02 Sep 02 May 03 Sep 03 Jan 04

Union Bankshares Corporation’s commitment to the community extends beyond the typical corporate
domarions and conrriburions, lts employees give their ime and energy to a significant number of volunteer
groups and worthwhile causes and, rypically, the corporation’s donations are commirted where its
people are involved.

During 2003, several of our employees and family members were diagnosed with
canger. Three of them—Joyce Oto, manager of the Manguin branch, and Nancy
Hahn, business development officer in Fredericksburg, both with Union Bank 8 Trusz,
and Kevin Keegan, president of Mortgage Capiral Investors—passed away last year

In an organization that prides wself on eamwork and relationships, this had a
significant impact, Employees raised more than $5,000 in pledges for the annual
Cancer Society’s Relay for Life Walk, Then, in a show of support for their affected

Kevin Keegan  co-workers, several executives commitied 1o shave their heads if an addinonal $4,000
was raised, Employees dog deep in their own pockets and donated nearly $7,000 in three days, bringing
the toral contriburion o 12,000, Thar prompeed the execurives o gladly pary with their locks,



CORPORATE HEADQUARTERS
Union Bankshares Corporation

PO, Box 446

212 Morth Main Street

Bowling CGreen, Virginia 224270446
Phone: (804) 533-5031

Fax: (804) 633-1800

Websie: www.ubsh.com

ANNUAL MEETING

The Annual Meening of Stockholders will be
held ar 3:00 pom. on Tuesday, April 20, 2004,
at the Riverside Conference Center,
Fredericksburg, Viegimia, All shareholders are
cordially invited o artend.

COMMON STOCK
Union Bankshares” Common Stock is quoted on the

MASDALQ National Marker where our symbaol is UBSH.

(CUSIP # 205399101)

TRANSFER AGENT
Sharcholders secking informarion on srock transfer
requirements, lost certificares, dividends and other
sharcholder matters should contact our rransfer agent:
Registrar and Transfer Company
10 Commerce Drive
Cranford, NJ 07016-3572
(RO0) 368-5948
=111
web site: www.rtco.com

nfofrco.com

INDEPENDENT AUDITORS

Yount, Hyde & Barbour, BC.
50 South Cameron Streer
Winchester, VA 22601

CUSTOMER INVESTMENT PROGRAM
Existing or new stockholders of record who are
customers of Uinion Bankshares' subsidiaries may
now make monrhly purchases of the Corporarion’s
stock directly from an account ar any of its affiliare
banks without payment of any fees or broker’s
commissions. For more information, contact
Investor Relatons,

DIVIDEND REINVESTMENT PLAN

Union Bankshares® Dividend Reinvestment Plan
provides each regisrered shareholder with an
economical and convenient method of investing,

cash dividends in addinional shares of the Company's
common stock without fees and ar a 3% discount
from the prevailing market price. For a prospectus
on the Dividend Reinvestmenr Plan, contacr our
Transfer Agent at the address indicaved ar lefr.

INVESTOR RELATIONS

Union Bankshares’ Annual Report, Form 10-K,
and other corporate publications are on the mternet at
www.ubsh.com or available ro sharcholders on requess,
without charge, by wrining:
2. Anthony Peay
Execurive Vice President and Chief Financial Officer
Union Bankshares Corporarion
PO Box 446, Bowling Green, Virginia 22427-0446
(804} 632-2112 e=mail: tpeay@ubsh.com
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UNION BANKSHARES CORPORATION

A UNION OF COMMUNITY BANKS

PO. Box 446 « 212 North Main Street = Bowling Green, Virginia 22427-(0446

804.633.5031 » www.ubsh.com




