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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.
 

On September 10, 2018, Union Bank & Trust (the “Bank”), the wholly owned subsidiary of Union Bankshares Corporation (the “Company”), hired Ms. Maria P.
Tedesco, 58, to serve as President of the Bank. Ms. Tedesco will also serve as an Executive Vice President of the Company. Ms. Tedesco’s appointment is effective September
28, 2018 (the “Effective Date”).
 

Ms. Tedesco was most recently Chief Operating Officer for Retail at BMO Harris Bank based in Chicago, Illinois, where she had served since 2016. She was
responsible for retail products, segments, customer experience, indirect auto, consumer lending, channels and risk. Prior to that, she served as Senior Executive Vice President
and Managing Director of the Retail Bank at Santander Bank, N.A. (“Santander”) from 2013 to 2015, where she was responsible for leading the U.S. retail strategy and business
channels, including branch network, online, mobile, investments, mortgage, call centers, ATMs, marketing, product marketing, customer experience and program management
office. Before Santander, Ms. Tedesco served in various roles at Citizens Financial Group, Inc. from 1994 until 2013, ultimately becoming Group Executive Vice President and
Executive Director of the Retail Banking and Business Banking. Ms. Tedesco received her M.B.A. from Northeastern University and her B.S. from Ithaca College.
 

The material terms of Ms. Tedesco’s compensation will include an initial annual base salary of $450,000, subject to an annual review. Beginning in 2019, Ms. Tedesco
will also be eligible to participate in the Company’s Management Incentive Plan, an annual short-term incentive plan, with a target bonus of 55% of her annual base salary, and
the Company’s 2019 Long-Term Incentive Plan, with a target equity award value equal to 80% of her annual base salary. The incentive awards pursuant to these plans will be
contingent upon the achievement of any corporate and/or individual performance goals established under such plans. Ms. Tedesco also will receive a cash signing bonus of
$100,000 after she completes 30 days of employment. Ms. Tedesco would be required to repay the entire cash signing bonus if she voluntarily terminates her employment
within the first year of employment and 50% of the cash signing bonus if she voluntarily terminates her employment within the second year of employment.

In connection with her hiring, Ms. Tedesco will be granted a performance share unit (“PSU”) award with a market value of $300,000 as of the date of the grant. The
PSU award will vest upon achievement of the Company’s total shareholder return over a three-year period relative to a selected peer group. Ms. Tedesco will also be required to
comply with the Company’s stock ownership guidelines, which will require her to achieve stock ownership equal to 2x her base salary over the next five years.

Upon the Effective Date, Ms. Tedesco will automatically be enrolled in the Company’s Executive Severance Plan, which entitles her as an executive officer of the
Company to certain severance benefits in the case of an involuntary termination under certain circumstances, including a change-in-control. She will also be provided certain
relocation benefits, including up to a $2,500 a month reimbursement for temporary living expenses for up to six months from the Effective Date, up to $35,000 for moving
expenses, and realtor fees on the sale of her current home and reasonable closing costs on the purchase of a new home, with relocation and moving expenses subject to full or
partial repayment if Ms. Tedesco voluntarily terminates her employment within the first three years. Ms. Tedesco will also be reimbursed for certain club dues, will receive an
annual financial planning allowance of up to $10,000 and will be provided an annual medical concierge membership. Ms. Tedesco will also be eligible to participate in the
Company’s employee benefit plans and programs on terms offered to similarly situated employees.
 

There are no arrangements or understandings between Ms. Tedesco and any other person pursuant to which she was appointed, nor are there are any family
relationships between Ms. Tedesco and any of the Company’s or the Bank’s directors or executive officers. Ms. Tedesco does not have any material interest in any transactions,
relationships, or arrangements with the Company or the Bank that would require disclosure under Item 404(a) of Regulation S-K promulgated under the Securities Exchange
Act of 1934, as amended.

In connection with Ms. Tedesco’s appointment, Mr. John C. Asbury, President and CEO of the Company, who had been serving as President of the Bank on an interim
basis, will cease serving as President of the Bank on September 28, 2018.
 

A copy of the Company’s press release announcing Ms. Tedesco’s appointment is attached as Exhibit 99.1 to this Current Report on Form 8-K.

 



Item 9.01 Financial Statements and Exhibits.
 
(d)Exhibits.

99.1 Union Bankshares Corporation press release dated September 12, 2018.
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Exhibit 99.1

    

Maria P. Tedesco Named President of Union Bank & Trust

Richmond, Va., September 12, 2018 - Union Bank & Trust today announced that Maria P. Tedesco has been named President effective
September 28, 2018. She will lead the commercial banking, business banking, consumer banking, and wealth management teams as well as
enterprise-wide functions of marketing, digital strategy and customer experience.

“While serving together on the Consumer Bankers Association Small Business Committee, I observed first hand that Maria was an impressive
thought leader in the banking industry. Maria brings more than 30 years of both small and large bank experience to Union and understands the
important role the bank and its teammates play in our communities. She has a strong track record of building integrated, cross-functional teams
sharply focused on a great customer experience and has a reputation for being able to get things done, while balancing strategy with execution.
She understands the journey we are on and will help Union further differentiate itself from competitors. I look forward to her leadership and
contributions to further develop the Union franchise,” said John C. Asbury, President and CEO of Union Bankshares Corporation.

“Having started at Citizens Financial Group when it was smaller than Union is today, I know the challenges and potential speed bumps that a
growing company faces,” said Tedesco. “Union has a great opportunity to build something uniquely valuable to its customers, teammates,
shareholders and the communities it serves and I am excited to join Union on its journey.”

Tedesco, 58, was most recently Chief Operating Officer for Retail at BMO Harris Bank based in Chicago. She was responsible for retail
products, segments, customer experience, indirect auto, consumer lending, small business lending, business banking strategy, channels and
risk. Prior to that she served as Senior Executive Vice President and Managing Director of the Retail Bank at Santander Bank, N.A. where she
was responsible for leading the US retail strategy and business channels, including branch network, online, mobile, investments, mortgage, call
centers, ATMs, marketing, product marketing, customer experience and program management office. Before Santander, Tedesco spent 19
years at Citizens Financial Group, Inc. ultimately becoming Group Executive Vice President and Executive Director of Retail Banking and
Business Banking for the company.

Tedesco was named one of most powerful women in banking, team award by American Banker in 2012 and 2017. In 2015, she was named one
of the most powerful women to watch by American Banker. She received her M.B.A from Northeastern University and her B.S. from Ithaca
College.

ABOUT UNION BANKSHARES CORPORATION
Headquartered in Richmond, Virginia, Union Bankshares Corporation (Nasdaq: UBSH) is the holding company for Union Bank & Trust.
Union Bank & Trust has 140 branches, 7 of which are operated as Xenith Bank, a division of Union Bank & Trust of Richmond, Virginia, and
approximately 200 ATMs



located throughout Virginia and in portions of Maryland and North Carolina. Non-bank affiliates of the holding company include: Old
Dominion Capital Management, Inc. and Dixon, Hubard, Feinour, & Brown, Inc., which both provide investment advisory services, and Union
Insurance Group, LLC, which offers various lines of insurance products.

Investor Contact: Bill Cimino (804) 448-0937, VP and Director of Investor Relations
Media Contact: Beth Shivak (804) 327-5746 VP and Director of Corporate Communications


